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G
LINE  1

Technological innovation and technology transfer
(strategic impetus) 

To improve innovation within business, it is essential that
the system has high quality scientific and technological
provision. The promotion of technology and knowledge
transfer networks and, therefore, the consolidation of tech-
nology centres in our territory continue to be a priority of
the innovation policy. 

In the next two years the following technology centres will
be created:

• The Information and Communications Technology (ICT)
Technology Centre

• The Agro-food Industries Technology Centre (Reus and Lleida)

• The Chemical Industry Technology Centre

• The Medical Technology Centre

To increase the effectiveness of technology transfer from
the technology centres, the Department of Innovation, the
universities and business will drive forward the following
measures: 

• Initiating a process of progressive integration of the
Centre for Innovation and Entrepreneurial Development
(CIDEM) technology transfer networks into a single tech-
nology transfer network, composed of centres of various
categories (technology centres, technology dissemination
centres, the technology innovation network, etc.). 

• Drawing up an action plan for all Catalan technology cen-
tres, with the objective of establishing specialisation, opti-

mum size, excellence, territorial distribution, coordina-
tion and work practices within the network. 

• Structuring a common space for contact, intercommuni-
cation and work between the different technology cen-
tres, that enables an increase in the synergies between
them, without them having to lose their specialisation. 

• Designing a technology infrastructure plan for the tech-
nology centres, based on advance strategic planning, to
rationalise the network and to be able to quantify the
investments that each centre has to carry out using effi-
ciency criteria.

• Promoting participation by and relationships between
the technology centres and the business sector associa-
tions, to help identify demand, channel the potential of
the technology centres and promote a culture of innova-
tion amongst companies.  One of the priorities in this
task will be the generation of a productive infrastructure
and local areas with a high innovation dynamic based
around the different centres.

• Ensuring that the universities, research centres, techno-
logy centres and / or FP. cat network centres work jointly
on research, development and innovation projects and are
integrated into consortiums and in some cases into other
legal arrangements.  

In appendix 2 a list is provided of the technology centres
and research centres in Catalonia.

1

Developing and strengthening the technology transfer networks in Catalonia

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of technology centres started 3 2 – –

2. Number of technology transfer network clients 6,700 7,500 8,300 9,000

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 11.37 – 11.94 12.53 13.16

Investment 10.97 – 11.52 12.09 12.70

Body responsible: ACCIÓ (Cidem-Copca) (IUE)
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14 INNOVATION AND KNOWLEDGE. TECHNOLOGICAL INNOVATION AND TECHNOLOGY TRANSFER

The Government is going to promote a more entrepreneu-
rial profile in our universities.  At the same time it is going
to establish a system of incentives that promote their third
mission, namely the transfer of technology and knowledge.
The following specific actions will be driven forward: 

• The drawing up of strategic plans for research by the uni-
versities and independent research centres, in which
measures will be developed which will be carried out to
make best use of research and encourage the transfer of
technology and knowledge to business.  These plans will
be coordinated via the network to give coherence to the
whole system and avoid duplication. A percentage of
public financing of the universities and research centres

will be linked to the results of the transfer of technology
and knowledge to business.

• The rationalisation and specialisation of the science and
technology parks in Catalonia. Strengthening staff teams
to ensure the success of the initiatives.

• Consolidation and strengthening of the current
Technology Trampolines Network through the improve-
ment of management and the professionalisation of their
human resources and an increase in synergies with other
existing networks, such as those of private investors, the
technology centres and the technology dissemination
centres.

(1) The reviews carried out are based on the variable financing for objectives linked to the Agreement for the improvement of the financing of Catalan public univer-
sities. The continuity of the budgets for 2011 are assured and do not depend on this mode of financing. Therefore, only the ACCIÓ (Cidem-Copca) budget is inclu-
ded in the 2011 budget, and not that of the Directorate General of Research 

2

Moving towards an entrepreneurial university that fosters the transfer of
technology and knowledge

The Government is committed to putting at the disposal of
every university and research centre a Catalan innovation
system comprising a public-private instrument for the
exploitation of technology. This will have as its principal
function marketing and optimising the use of research that
has been carried out under the best possible conditions. This
instrument will complement the research exploitation and
marketing units of the universities and research centres.

It will also support the launch and consolidation of private
initiatives for the exploitation and marketing of research
that appear in the market and that complement the
systEUR millions These initiatives can focus on supply
(technology push) or focus more on demand (market pull),
discovering the technological needs of our businesses and
finding solutions in Catalonia and/or elsewhere.  

In addition, the Catalan innovation system will be set up to
include international prospecting and to carry out techno-
logical vigilance for all sectors and technologies relevant to
the country. 

Finally, the use of the International Technology Transfer
Service (IRC) will be strengthened as a tool for connecting
the supply of technology with the demand for such
technology.

3

Evaluating and marketing the research produced in Catalonia and incorporating
the functions of prospecting and technological vigilance into the system

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Financial resources for the objectives associated with making best use of research 6.61 9.54 12.94 -

2. Number of technology based companies created with the support of the IUE 60 65 70 75

3. Patents exploited in Catalonia (through the trampolines) 42 53 65 78

Budget (EUR millions) 2008 2009 2010 2011(1)

Amount included External financing
in the initial budget

Expenditure 7.67 – 10.66 14.11 1.23

Investment – – – – –

Bodies responsible: Directorate General for Research  and ACCIÓ (Cidem-Copca) (IUE)
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of business users of the international technology transfer service 1,200 1,300 1,400 1,500

2. Patent Cooperation Treaties presented in Catalonia (totals) 209 225 221 238

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 5.46 0.54 6.11 6.63 7.16

Investment 2.1 – 0.4 0.2 –

Body responsible: ACCIÓ (Cidem-Copca) (IUE)

Participation by: Secretariat for Strategy and Coordination (SALUT) and Directorate General for Economic Development (DEF)

The Government's innovation policy is going to promote the
generation of innovative activity in companies through direct
stimulation and incentives, prioritising those actions aimed at
small and medium sized enterprises. 

To stimulate the demand for innovation within companies, the
Government is going to drive forward the following actions:

• Offering small and medium sized enterprises (SMEs) inno-
vation coupons to carry out an audit to show where the com-
pany is in terms of innovation and to propose recommenda-
tions to improve its innovation activities. These coupons will
be channelled through research centres, technology centres,
consultancies and other approved bodies. The coupon system
is part of the simplification of Government administrative
processes currently underway, the aim of which is to ensure
that help for companies is flexible and efficient. 

• Promoting a specific plan for the use of ICT in companies.
The objective is for companies to improve their productivity,
to change to a more innovative model and to improve the
relationship between clients and suppliers through the use,
for example, of electronic billing. 

• Redesigning the programme for incorporating people with
doctorates into the labour market and to increase and make
more attractive the contracting of such individuals. The

incorporation of research talent into companies must make it
possible to improve their capacity to adopt innovative processes
and practices. 

• Promoting programmes for the support and innovation in
products, processes, organisations or marketing that can sub-
sequently serve as examples of good practice for other com-
panies.   

• Offering direct grants to companies for internal research,
design and innovation projects or projects involving the sub-
contracting of research, design and innovation. The aim is to
concentrate the grants in a small number of companies to
cover different projects that generate new induced
investments.

• Offering grants to joint research, development and innova-
tion projects with the objective of preparing for the future
participation of SMEs in European and state financing in
research and innovation.  Catalan participation in technology
platforms will also be fostered. These grants will be given a
special priority, as joint projects in research, development
and innovation are those that must enable our companies to
differentiate themselves from others and compete globally.
These grants will also take into account the generation and
development of local areas with a high innovation dynamic.

4

Promoting entrepreneurial innovation

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of technology coupons(1) 450 500 500 500

2. SMEs participating in the ICT Plan 520 600 600 600

3. Number of individuals with doctorates incorporated into companies through
Government programmes 55 55 55 55

4. Investment generated through research, development and innovation projects with support 125 140 155 170

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 30.86 – 32.39 34.01 35.72

Investment 95 – – – –

Body responsible: Directorate General for Research  and ACCIÓ (Cidem-Copca) (IUE)

(1) Depending on how it functions during 2008
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16 INNOVATION AND KNOWLEDGE. TECHNOLOGICAL INNOVATION AND TECHNOLOGY TRANSFER

The objectives of this area are aimed at removing the obs-
tacles that could impede access by SMEs to public con-
tracts and at fostering investment in research, develop-
ment and innovation by means of public purchasing. 

The measures that will be driven forward, without prejudice
to the authority attributed to the Autonomous Government
of Catalonia administration departments, are as follows: 

• Ensuring a good definition of the needs and suitability of
the contracts, procedures and selection criteria chosen,
guaranteeing that the use of the different selection instru-
ments and criteria for awarding contracts ensures the
best possible selection from amongst the companies,
avoiding competition being prevented, restricted or falsi-
fied, in both the short and the long term.

• Advancing the planning of public contracting , promo-
ting the advance publication of the calendar of tenders
that are planned for each financial year and fostering the
use of indicative announcements and other formulas that
ensure basic information about the contracts open to bids
is disseminated, especially in the case of long duration
contracts or contracts that are particularly complex.

• Encouraging the adoption of good practice for fostering
research, development and innovation in the field of
public contracting, in accordance with the lines approved
by the Autonomous Government of Catalonia's Joint
Consultative Council for Contracting (separate tendering
or with suitable division of the technological characteris-
tics into lots, the generalised use of indicative advertise-
ments, use of competitive dialogue procedures, etc).

• Identifying the use of selection criteria and other aspects
of public contracting that make access by SMEs to such
contracts difficult and determining and analysing the
current situation of Catalan SMEs in relation to public
contracting, to define measures that, through planning,
information and training would provide them with access
to public tenders. 

• Developing technical arbitration mechanisms for resol-
ving controversies arising during the execution of con-
tracts, in line with that proposed in Law 3/2007 of 4 July
concerning Catalan public works. 

• Studying measures that avoid the obstacles to access to
public tenders by social economy organisations and
companies. 

5

Facilitating access by SMEs to research, development and innovation and
promoting it in public contracting.

Targets

Indicators of the measure's success 2008 2009 2010 2011

Percentage of SMEs (that appear in the register of companies tendering and/or in the register na na na na

of companies classified as having tendered last year) 

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment – – – – –

Body responsible: Directorate General for Pubic Contracting (DEF)
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LINE 2

R&D

(1) Only includes the DGR and ACCIÓ budget

To organise and rationalise public resources dedicated to
research, development and innovation, the Government
will drive forward the National Pact for Research and
Innovation and coordinate the existing policies in
Catalonia relating to research, development and innova-
tion.  This process will be carried out bearing in mind the
needs, in terms of innovation, of Catalan business and
industry today.  

The new Research and Innovation Plan (PRI) of Catalonia
2009-2013 will be drafted within this framework and a
Research and Innovation Council will be established, with
the participation of economic and social agents.  The
Council's aim will be to follow up research, development and
innovation policies. 

The Government will increase the corresponding budgets
of the departments and bodies responsible for research
and development, especially the budget of the Department
of Innovation, Universities and Business.  

The objective of the Government will be to prioritise those
programmes and investments that generate the greatest
multiplier in private investment in R & D.  The aim is to
achieve a percentage of Catalonia's GDP invested in R & D
that is comparable to the European average.

In addition, and to achieve an increase in State and the
European Union financing for  research, development and
innovation programmes, the Government will implement
the following measures:  

• Supporting the participation of Catalan companies in
joint R & D projects, such as CENITS (Centre for
Industrial Technological Development) and/or European
transnational projects.

• Negotiating with the Higher Scientific Research Council
(CSIC) to achieve a greater investment in research in
Catalonia.

• Creating a development and support unit for the partici-
pation of companies, research centres and universities in
the leadership of European Union research, development
and innovation programmes.

• Developing the use of tax deductions by companies for
investment in R & D. 

The Government will provide all the basic orientation and
guidance within a framework of helping the organisation
and rationalisation of those public resources devoted to
research, development and innovation. 

6

Increasing the research and development (R&D) budget 

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Percentage of Catalonia's GDP invested in R & D. 1.67% 1.82% 2% 2.15%

2. Predicted increase in the DGR and ACCIÓ (Cidem-Copca) budget 18.8% 17.38% 16.52% 15.45%

Budget (EUR millions)(1) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 187.29 – 219.84 256.15 295.73

Investment 62.88 – 73.80 86 99.28

Body responsible: Directorate General for Research  and ACCIÓ (Cidem-Copca) 
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7

Strengthening the policy of research centres that can compete on an
international scale.

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of research centres (CERCA) 33 37 41 41

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 80.96 – 88.35 95.71 103.79

Investment 9.98 – 13.16 12.6 11.9

Body responsible: Directorate General for Research (IUE)

Participation by: General Secretariat (SALUT) and Catalan Institute for Energy (DEF)

The Government will strengthen the policy of the indepen-
dent research centres in areas where Catalonia can become
a global leader.  The Government is going to promote the
following measures: 

• Strengthening and reorganising the existing leading cen-
tres and consolidating high quality, stable and sustainable
research groups.

• Promoting the creation of new research centres in areas
of scientific and technological priority or areas of strate-
gic interest to Catalonia.

• Developing an active policy of promoting mixed (public-
private) research structures that involve large, leading
companies in R & D projects (such as, for example, the
new specialised research centre for energy saving and
efficiency, IREC)

The Government is going to promote investment in infras-
tructure in the universities and in the research centres so
that the necessary platforms can be created that enable
Catalonia to compete in the European Research and
Innovation Area. 

Similarly, the Government will promote large Catalan scienti-
fic and technological infrastructure, such as the International
Thermonuclear Experimental Reactor (ITER) office,
SINCROTRÓ and the super-computer MARENOSTRUM.

The Government is going to support the creation or acqui-
sition of new infrastructure relating to the scientific and
technological priorities of the future, such as the Structural
and Proteomic Biology Platform, the International Centre
for Numerical Methods in Engineering (CIMNE), and the
Metabolic Phenotype Platform (CBATEG-Mouse Clinic).
Finally, the Government is committed to promoting the
generation and attraction of economic activity centred on
this infrastructure.

8

Giving impetus to and consolidating the scientific-technological infrastructure of
Catalonia.

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of international research, development and innovation projects (7th FP) in 
which the technological and scientific infrastructure participates. 10 12 12 12

2. Total grants for acquiring, renovating and maintaining scientific equipment  (PEIR)
(million of euros) 5 7 7 7

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 12.7 – 15.2 24.5 24.8

Investment – – – – –

Body responsible: Commission for Universities and Research (IUE)
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LINE 3

Attracting and retaining talent

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Initiating a programme to attract foreign entrepreneurs to Catalonia ✓ – – –

2. The number of well qualified entrepreneurial innovators in Catalonia. na na na na

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 1 – 1.5 2 2.5

Investment – – – – –

Body responsible: Directorate General for Economic Development  (DEF)

Participation by:  AACCIÓ (Cidem-Copca)

The Government is going to strengthen the ICREA program-
me (The Catalan Institution for Research and Advanced
Studies) to strengthen and increase the recruitment of inter-
national research staff and encourage the return of Catalan

researchers. An effective method of recruitment of high level
researchers for the public research system will be developed.
The objective is to facilitate the contracting of research staff
in bodies and centres in Catalonia. 

9

Attracting back more and better research talent 

The Government will drive forward a programme to attract
and retain entrepreneurial talent. To complement the
generation of home-grown entrepreneurial talent, the
Government is promoting a programme of recruitment
measures (economic support, financing, logistics, relatio-
nal) for foreign, high growth entrepreneurial innovators

who want to live in Catalonia. The objective is to recruit
entrepreneurs from across the world and increase the abi-
lity to retain the talent trained in our universities and busi-
ness schools who want to develop their own projects in
Catalonia. 

10

Attracting and retaining entrepreneurs

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of senior ICREA researchers 147 172 197 222

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 16.22 – 19 23 27

Investment – – – – –

Unit responsible:  Commission for Universities and Research (IUE)

tripa llibre anglès  5/12/08  10:39  Página 19



EDU

O

tripa llibre anglès  5/12/08  10:39  Página 20



EDUCATION AND THE
ACHIEVEMENT

OF QUALIFICATIONS

LINE 4

Vocational training
(strategic impetus)

LINE 5

Educational achievement
(strategic impetus)

LINE 6

English
(strategic impetus)

LINE 7

University policy

D

D

D

tripa llibre anglès  5/12/08  10:39  Página 21



tripa llibre anglès  5/12/08  10:39  Página 22



EDUCATION AND THE ACHIEVEMENT OF QUALIFICATIONS. VOCATIONAL TRAINING 23

G
LINE 4

Vocational training 
(strategic impetus)

On 16 February 2007, under the Presidency of the Right
Honourable President of the Autonomous Government of
Catalonia José Montilla, the Council of Institutions for the
Strategic Agreement to Promote the Internationalisation
of the Catalan Economy, the Strengthening of its
Competitiveness and the Quality of Employment, ratified
its continuation and approved a process of revision and
new impetus which included vocational education and trai-
ning in its lines for strategic action. 

The signatories of the agreement wanted to stress the
current strategic relevance of vocational training as a factor
in the competitiveness of our country and as one of the
most important priorities for the Government, the diffe-
rent administrations and economic and social agents in
this legislature. 

During this last year the Government, especially the
Departments of Employment and Education, as well as
following up on their commitments in the Strategic
Agreement,  have been working with the signatories of the
Agreement, especially with the economic and social
agents, to achieve a consensus around the new reform
measures and new impetus in vocational training in
Catalonia. 

Vocational training requires the reforms initiated in the
last few years to be completed so as to be able to offer high
quality, prestigious vocational training that is an alternati-
ve to, or is complementary to, university education, and
that generates employment related to the business world
and that adapts to and meets market demands, is flexible
and relevant to life long learning to guarantee educational
and training processes suitable for all needs at all times. 

The signatories of the Strategic Agreement to Promote the
Internationalisation of the Catalan Economy, the
Strengthening of its Competitiveness and the Quality of
Employment, believe that:

The provision of a consolidated model of life long vocatio-
nal training in Catalonia is an indispensible prerequisite to
attaining an optimum socio-economic structure that will
position us adequately in the global economy. 

The commitment to vocational education and training is

long term, clear and unwavering and is based on principles
of equality of opportunity, the guarantee of personal auto-
nomy in the vocational training process and in the promo-
tion of the well-being of Catalan society.

A well educated society is a more productive, more compe-
titive society and a society that is socially just and cohesive.
It is for these reasons that education and training constitu-
tes one of the major areas of investment for Catalonia and
this is why it is necessary to move from a rationale of spen-
ding to one of investment with results.

Vocational education and training is an indispensible route
through which to offer Catalan citizens the qualifications
and competences they need to integrate themselves into
the knowledge society.  This route should be a priority for
those groups and communities who experience great diffi-
culty in entering the labour market: young people, job see-
kers or disadvantaged groups.

The vocational training model in Catalonia has to be linked
to the real needs of business, institutions and social enti-
ties directly involved in the creation of employment, as well
as to the individual and collective needs of the citizens in
this area. Similarly, the future training of the population
must also be developed, especially from the perspective of
technological content and transverse skills such as langua-
ges, so that these constitute a competitive advantage for
Catalonia at a European level. 

It is the signatories wish to have a working model in place
by 2010 through commitment to mutual dialogue. 

As a result of these beliefs the model of vocational training
in Catalonia will be based on the following strategic axes
and objectives.

1. Increasing the number of people trained though the
vocational training system in Catalonia, in line with the
objective of the 2nd Vocational Training Plan to increase
by 40% the number of vocational training service users
by 2010. Similarly, the aim is to guarantee retention in
the system, above all of young people in the compulsory
education stage, as well as to increase and extend the
number of people who opt for vocational education and
training as a formula for personal development. 

A strategic agreement for vocational education and training in Catalonia
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2. Achieving an improvement in the quality of education
and training through planning that ensures an optimum
balance between sectoral and territorial needs linked to
the life long teaching of vocational training.  

To achieve this, a network will be established throughout
Catalonia with a minimum of 15 specialised vocational
education centres by 2010 that will provide structured,
on-going, vocational training. The appropriate social
agents will participate in the network.

3. Guaranteeing the flexibility and full adaptability of the
vocational training system, matching the needs of those
people who require training with the social and econo-
mic needs of Catalonia. 

This guarantee of adaptability will be achieved by means of
a model that will continuously identify needs, both of
people and of companies and institutions, with the neces-
sary collaboration of the social and economic agents.
Additionally, systems will be established that will enable the
use of credit transfer for life long learning, taking into
account the particular characteristics of both general educa-
tion and vocational training, as well as the European expe-
rience of credit transfers in higher education.  

4. Establishing personal learning pathways as a virtuous
circle that make it possible to improve the rate of entry
into quality employment by people who study within the
different vocational training systems.

This will be achieved by guaranteeing access to, and tea-
ching in, the different training sub-systems (structured,
vocational and on-going) and the incorporation of gui-
dance phases for entry into the labour market in the
FP.cat (Catalan Vocational Training) Network centres
and, as a secondary function, in the centres that currently
provide vocational training in Catalonia in one of the trai-
ning sub-systems. 

5. Formulating a training methodology and planning metho-
dology that will make it possible to establish a system of
continuous access to vocational training in Catalonia, in
line with the principal regions of Europe.  

In this regard, a model will be formulated that will ade-
quately combine training by attending classes with dis-
tance learning and that will make possible access to lear-

ning 24 hours a day, providing coverage across Catalonia,
by means of the use of information and communication
technology. 

6. Establishing a stable model for acquiring practical com-
petences, above all for people who undertake education
and training at times of transition between school and
work, between unemployment and employment, and
between economic inactivity and employment. 

A model will be formulated for work experience in com-
panies and institutions during the 2008 calendar year,
which will make it possible to systematise the links
between training for employment and suitable compa-
nies and institutions. 

7. To fully adapt all the education and training undertaken
to the European standards for qualifications and the
recognition of competences and experience gained
through employment. 

8. To develop cross-frontier mobility of people who are
undertaking vocational training at any time in their wor-
king lives, but above all at times of structured occupatio-
nal training.  

For this purpose, the existing systems of mobility grants
will be given additional impetus and the range of desti-
nations for people will be further extended across
Europe as a means of obtaining jobs outside our fron-
tiers as well as within.

9. Guaranteeing the necessary support from  public inves-
tments to maintain the current level of funding of the
different education and training subsystems up to 2010
and increasing the financing of the new measures requi-
red, above all those relating to the creation of specialised
training centres in Catalonia and the grants system. In
relation to this, the II Vocational Training Plan (FP.cat
Plan) includes 108m of expenditure for the period
2008-2010 to tackle the challenges of improving and
implementing innovations in vocational training, within
a framework of total annual resources for vocational
education and training of 573m.  

10. To achieve this objective, the Government will increase
the corresponding budgets of the departments and
bodies responsible for vocational training in Catalonia. 

24 EDUCATION AND THE ACHIEVEMENT OF QUALIFICATIONS. VOCATIONAL TRAINING

The Permanent Commission of the Catalan Vocational
Training Council will start to participate actively in defi-
ning vocational training policies, including the contribu-
tion of knowledge regarding the planning of vocational
training, as well as the rest of the measures planned in this
line (4) of the block concerning education and achieve-
ment of qualifications.

In addition, in September 2008 a management team for
the integration of vocational training in Catalonia will be
created, the Head of which will be appointed by the
Government through the joint recommendation of the
advisers from the Departments of Employment and
Education. They will report to the Presidency of the Catalan
Vocational Training Council (CCFP) and will periodically
report to its Permanent Commission of which s/he will
form part, having speaking rights but not voting rights. 

11

Creating a management structure for the integration of vocational training
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The functions of the management team will be the following: 

• To drive forward and carry out the process of integrating
vocational training in Catalonia. 

• To coordinate the activities of the Departments of
Employment  and Education that impact on the process
of integrating vocational training, as well as the common
projects of both departments regarding vocational trai-
ning.

• To coordinate the integration of the vocational training
system with the different bodies involved in its develop-
ment. 

• Carrying out the evaluation of measures deriving from
areas of action, as well as identifying possible new mea-
sures of interest for the process of constructing a new
Catalan vocational training service.  

• Periodically informing the Permanent Commission of
the Catalan Vocational Training Council about the mea-
sures taken. 

• Offering technical support in the Catalan Vocational
Training Council.

• Any other functions that the Catalan Vocational  Training
Council may stipulate.

The management's areas of action will be the following:  

• The area of vocational qualifications, represented by the
Catalan Professional Qualifications Institute, the techni-
cal body of the Catalan Vocational Training Council, that
has as part of its functions the drawing up of a catalogue
of Catalan vocational training qualifications, the provi-
sion of integrated, modular training and the coordination
and organisation of the processes for accrediting compe-
tences.  

• In the area of the Catalan Network of Vocational Training
(FP.cat Network) which will have as its functions the
implementation, coordination, supervision and control of
the centres of which the new network will be comprised,
as well as the design of methodologies and teaching
materials, driving forward and coordinating the metho-
dological groups of the consultative bodies, elaborating
studies and drawing up an annual plan and evaluating
the network. 

• The Area of Vocational Guidance, which will ensure the
coordination of actions and the optimising of the diffe-
rent services providing vocational information and gui-
dance, in accordance with the priorities indicated in the
II Catalan Vocational Training Plan. 

Within the framework of the FP.cat Network, the executive
exercising of the following functions will be the responsi-
bility of the network management, it being the responsibi-
lity of the management to: 

a) Establish the criteria for the creation and maintenance
of the modular catalogue of vocational training.

b) Design the provision of integrated vocational training,
taking into account the training demands of Catalan
society and the criterion of the territorial and sectoral
distribution of vocational training in Catalonia.  

c) Establish the criteria for the process of evaluation and
certification of the professional competences acquired
through work experience and non-formal learning.

d) Approve the criteria for drawing up the quality stan-
dards with which the centres of the FP.cat Network
must comply.

e) Design the strategic lines of the system for vocational
training information and guidance.  

f) Produce proposals for assigning resources. 

g) Evaluate and follow up the Catalan Vocational Training
Plan (FP.cat Plan)

The structure of the FP.cat Plan will include a steering
committee, the functions of which will include:  

• Drawing up a strategic plan for training in the network's
centres.

• Establishing the orientative criteria for matching the trai-
ning offered to needs and drawing up training plans.

• Defining the criteria for the approval of centres, as well as
drawing up an advance report on the proposed centres
that will form part of the Network.

• Drawing up an advance report on the admission of non-
permanent members of the different social councils of
the Network centres.

• Produce proposals for assigning resources. 

• Draw up plans for dissemination and promotion to com-
panies and employees.  

The FP.cat Network steering committee will involve parti-
cipation by the trade union organisations and the most
representative companies of Catalonia in addition to parti-
cipation by the administration. It will be chaired by the per-
son responsible for the management for the integration of
vocational training in Catalonia. The first meeting of the
Steering Committee will be held in August 2008.

The appropriate regulatory modifications will be made to
the previous structure to make it operational and effective.
These alterations will be made within a period of no more
than 12 months from the signing of Strategic Agreement.  
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Modification of the Catalan Vocational Training Council regulations. ✓

2. Creating the management team for the integration of vocational training ✓

3. Creation of the FP.cat Network Advisory Council ✓

4. Creation and implementation of the management structure for the FP.cat Plan ✓

5. Implementation of the management structure of the Area of Vocational
Training Information and Guidance. ✓

Budget (EUR millions)(1) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment – – – – –

Body responsible: Directorate General for Professional, Artistic and Special Education (EDU) and the Catalan Employment Service (TRE)

Participation by: Secretariat for Industry (IUE)

(1) Not included, as this consists of structural expenditure (chapter I)

The Government will initiate the Catalan Vocational Training
Plan (FP.cat Plan) with the aim of moving forward on the
construction of a Catalan Model of Vocational Training which
ensures transparency, permeability and the quality of the dif-
ferent vocational training and educational systems.  This new
model must respond adequately to the needs of business com-
petitiveness and internationalisation as well as contributing to
social cohesion, the development of equal opportunities for
individuals and their ability to move within the European
labour market.  

The FP.cat Plan will have as its primary objective the develop-
ment of a network of fifteen centres by 2010 that will be the
cornerstone of the new vocational training. 

The principal objectives of the FP.cat Plan will be to:

• Structure vocational training in relation to the Catalogue of
Professional Qualifications such that it becomes more flexi-
ble and better able to incorporate new qualifications and/or
competences required by the productive sector.

• Adapt the Catalogue of Professional Qualifications to the
European system of credit transfer (ECVET-ECTS)

• Define a system of evaluation and accreditation of compe-
tences, including non-formal and informal learning, suita-
ble for the whole vocational training system that is afforda-
ble and practical.  

• Establish the conditions and quality standards for the cen-
tres that will offer integrated vocational training.

• Promote FP.cat as a prestige brand recognised in the labour
market.

The principal functions of the FP.cat centres will be to:

• Deliver integrated education and training based around a
modular catalogue of vocational training, directed towards
the achievement of vocational qualifications and certificates

of professional competence as well as other vocational cour-
ses that respond to the demands of both workers and com-
panies.

• Establish links within their sectors and areas to be able to
provide a vocational training benchmark, especially in the
area of training the trainers and the provision of training in
the work place. 

• Implement an information, guidance and assessment
system for companies and workers, keeping it up-to-date
and linked to the productive sector, in coordination with the
network of Employment Offices.

• Promote and participate in the process of evaluation and cer-
tification of professional competences acquired within the
workplace and in non-formal learning situations.

• Drive forward measures and permanent innovation projects
and good practice that can be transferred to the rest of the
centres in the network, as well as developing experimental
and pilot projects with other vocational training centres
within the European Union.

• Develop measures to train and educate trainers, and facilita-
te the inclusion of experts and professionals from the sector
in the teaching process.

• Collaborate with different sectoral monitoring units, ICQP
(the Catalan Institute of Professional Qualifications) and
other organisations and bodies in the analysis of the develop-
ment of employment and the productive systEUR millions

• Overcome differences between the centres and business,
incorporating within this an integrated system as a further
element in the vocational training route.

Throughout the period of validity of the Strategic Agreement,
various network centres will be established either specialised
by sector or transversal or multisectoral in character, in accor-
dance with what is decided at that time.  

12

Giving impetus to the Catalan Vocational Training Plan (FP. Cat. Plan)
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To fund them, centres in the FP.cat Network will use a formu-
la based on a commitment to collaboration between the public
and private sectors, and will have an initial investment to
launch the project. This will be based on public and private
contributions from the group of administrations and institu-
tions participating in the project. Additionally, the necessary
resources for the maintenance of the centre will be guaranteed
through the signing of multi-annual contracts with the admi-
nistration.  These will regulate the reciprocal commitments
between the different bodies. 

The FP.cat Plan must respond quickly and effectively to the
needs of the productive system, offering integrated vocational
training, guidance and information services, and a process for
accrediting experience gained in the workplace that allows
workers and companies to meet qualification and re-qualifica-
tion needs. Additionally, it must be in the vanguard of the
changes and the emerging professions in the Catalan produc-
tive sector, introducing and carrying through specific measu-
res to promote up-dating and innovation in vocational trai-
ning.

These services must consist of a network of centres characte-
rised by their organisational, pedagogical and management
autonomy that is based on individual centre's projects and the
principle of excellence. Additionally, as a basic requirement to
obtain the FP.cat brand name, each centre must comply with
predetermined quality standards. 

The most representative social and economic agents in
Catalonia and members of the town councils will, in all cases,

be part of the Social Councils of the public and private centres
that are members of the FP.cat Network. Representative com-
panies in the area and/or other bodies can also form part of
the Social Councils in accordance with the needs of each cen-
tre in the network. 

Amongst the functions of the Social Council are: 

• Establishing guidelines for the centre's plan.

• Planning and following up the centre's activities.

• Reporting of the Centre's budget and balance for the forth-
coming financial year.

• Reporting on the management proposals for the centre for
the forthcoming year.

• Keeping up-to-date with the sector's training needs and
making proposals for vocational training.

• Periodically evaluating the centre's results.

The Autonomous Government of Catalonia, the Catalan
Employment Service and the Catalan Continuing Vocational
Training Consortium must provide the centres incorporated
into the FP.cat Network with the necessary resources for
initial and continuing vocational training.

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of courses offered in the vocational education and training modular catalogue 4 9 16 30

2. Number of centres incorporated into the FP.cat (1) network 7 15 25

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 4.9 – 5 5 5.2

Investment – – – – –

Body responsible: Directorate General for Professional, Artistic and Special Education (EDU) and the Catalan Employment Service (TRE)

Participation by: Secretariat for Industry (IUE)

(1) Those operated by the Government and members of the network are included, and so the growth of the budget follows a pattern that is different from the
growth in the number of centres. In parallel, formulas to find alternative funding will be established. This will include private funding.

The progressive implementation of the network of FP.cat
centres will serve as an example so that the rest of the voca-
tional training network gradually adapts to and adopts the
principles and values contained in the new FP.cat Plan.
The final objective is to achieve training that is better orien-
ted and consolidated by means of a series of centres with
high quality standards and adapted to the needs of the mar-
ket. 

Following this line, and in a manner that is complemen-
tary to the FP.cat Plan, the Departments of Employment
and Education will carry out the following measures that
will be subjected to the participative follow-up functions of
the Catalan Vocational Training Council: 

• Improving the planning of training provision, adapting it
to the needs of individuals and business. To achieve this,
the Industry Monitoring Unit, the territorial and sectoral
monitoring units and the centres will identify such
needs.

13

Improving the quality of life long education and training
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• Designing modules, teaching materials and innovative
programmes for the vocational training sub-system (voca-
tional and on-going).

• Standardising the quality certification mechanisms.

• Carrying out the training of trainers and exchanges with
companies.

• Adapting the vocational competences accreditation and
certification processes to the needs of the labour market.

Amongst other innovative projects, special attention will
be given to the development of measures fostering educa-

tional achievement in the area of vocational education and
training, as well as putting into practice initiatives that
ensure alternating periods of training and work.  The aim
of these initiatives will be to ensure the following and com-
pletion of regulated vocational training, and then the stable
employment of students in the final years of their vocatio-
nal studies, especially in subject areas for which there is a
high level of demand in the Catalan labour market. 

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of  trainers that undergo training and refresher courses 210 260 380 500

2. The number of centres with quality certification 7 13 19 25

3. The number of innovation and experimentation projects started 1 3 5 7

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 1.55 – 1.73 2.1 2.5

Investment – – – – –

Body responsible: Directorate General for Professional, Artistic and Special Education (EDU) and the Catalan Employment Service (TRE)

Participation by: Secretariat for Industry (IUE)

To contribute to the increase in the number of people who
start and complete vocational training, information and
guidance points will be incorporated into secondary scho-
ols, in vocational training centres, in FP.cat centres and in
employment offices, with the necessary information and
resources regarding the options that vocational training
provides and the employment opportunities in each specia-
lism. This information and guidance service must enable
workers to follow and complete the vocational training rou-
tes. 

In developing the vocational training information and gui-
dance model, the collaboration of social agents will take
place, taking into account their thorough knowledge of the
productive system and the Catalan labour market.  

The Government is committed to carrying out the follo-
wing measures:  

• Designing and implementing an efficient and flexible
information and guidance system regarding the possibili-
ties offered by vocational training, the current needs of
the labour market and future trends.

• Restructuring the information and guidance points, crea-
ting new structures and opening new information and
guidance points, according to a balanced territorial and

sectoral distribution, in which individual and collective
measures will be carried out on behalf of the users of the
services. 

• Training the team of professionals so that service users
receive the best possible service in the different informa-
tion and guidance points in the information-guidance
network. 

14

Putting into practice a model for information and guidance on vocational
training
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Currently, vocational training does not enjoy sufficiently
high prestige, and has little ability to attract people and
companies to whom involvement in some type of training
is proposed. Society's view of vocational training continues
to be negative, and it is often considered as an alternative
for people who do not have the ability to go to university.
The signatories of the Agreement commit themselves to
positioning the vocational training brand as a high quality
alternative, with opportunities for employment in skilled
and stable employment. To achieve this repositioning stra-
tegy, the following will be carried out:

• Promotion and publicity campaigns aimed at repositio-
ning the vocational training brand.

• The Departments of Work and Education and the social
agents will put on activities and one day events, with the
aim of giving vocational education and its related employ-
ment opportunities greater prestige. 

• There will be a presence, with a high quality image, at the
different sector fairs that are held in Catalonia.

• The qualifications system and certification of competen-
ces system will be promoted.

15

Positioning vocational training in the market and giving it greater status

Mobility grants
The Government is committed to providing resources for
mobility grants for vocational training students who:

• Reside in areas with little public vocational training and
who want to study in centres financed by public resources.
The objective is to be able to respond to people who live in
regions with low population levels, where it is not possible
to maintain a sufficiently broad, stable and varied vocational
training provision. 

• Want to carry out vocational training on courses that are
limited in number.

Compensatory grants
In addition, a package of specific compensatory grants will
be developed for students of vocational training. These
grants must contribute to stimulating access to vocational
training, compensating for the opportunity costs in relation
to possible job offers, facilitating simultaneous work and
study and, in short, enabling all students to finish the
course of studies that they have started.  The system of

16

Establishing a programme of grants to facilitate the mobility of vocational
training students

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of information and guidance points in the vocational training
network as a whole. 20 24 28 30

2. Number of users/visitors 2,000 2,400 2,800 3,000

3. Number taking up vocational training 660 800 930 1,000

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.30 – 0.36 0.374 0.40

Investment – – – – –

Body responsible: Directorate General for Professional, Artistic and Special Education (EDU) and the Catalan Employment Service (TRE)

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Vocational training promotion budget 0.44 0.45 0.47 0.48

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.44 – 0.45 0.47 0.48

Investment – – – – –

Body responsible: Directorate General for Professional, Artistic and Special Education (EDU) and the Catalan Employment Service (TRE)
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grants will be established in accordance with criteria such
as income, academic excellence and the sector. The param-
eters of the new compensatory grants will be negotiated
within the framework of the FP.cat Network so as to be

able to initiate the system from 2009, within the FP.cat
Network, and extend them subsequently to the rest of the
system.

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of mobility grants conceded 1,000 1,200 1,400 1,600

2. Number of compensatory grants conceded – 500 1,000 1,500

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 1 – 1.7 2.4 3.1

Investment – – – – –

Body responsible: Directorate General for Professional, Artistic and Special Education (EDU)

The Government is committed to implementing the work
experience development plan, drawn up by the social
agents, and approved unanimously by the Commission for
the purpose. A set of measures will be applied in three
large blocks:  

AA..  TTrraaiinniinngg  tthhee  pprrooffeessssiioonnaallss  iinnvvoollvveedd  iinn  mmoonniittoorriinngg  wwoorrkk
eexxppeerriieennccee

• Drawing up a plan for the continuous training of staff who
monitor vocational training students undertaking work
experience. This plan will help promote experiences and
exchanges that improve work experience.  

BB..  IImmpplleemmeennttiinngg  wwoorrkk  eexxppeerriieennccee

• Developing the functions and responsibilities of those
staff who are involved in work experience, as well as the
criteria for its delivery.   

• Drawing up an organisational and methodological model
for work experience, to optimise resources and improve
the quality and efficiency of work experience.

• Ensuring the student, prior to undertaking work expe-
rience, knows the specific regulations concerning health
and safety at work related to his/her work placement.

• Studying the viability of creating telematic tools that sup-
port and facilitate the monitoring of work experience in
the workplace. 

• Promoting greater participation in the legal representa-
tion of employees in the monitoring of work experience.

• Carrying out a review of personal injury, death and inva-
lidity insurance for students and staff involved in work
experience, to assess whether the sums insured are up-to-
date or whether better cover is required. 

CC..  IImmpprroovviinngg  tthhee  qquuaalliittyy  ooff  wwoorrkk  eexxppeerriieennccee

• Increasing the number of work experience placements
outside Catalonia, to promote labour mobility.

• Defining a system of work experience indicators that
make it possible to evaluate the quality of work experien-
ce and identify opportunities for improvement.  

• Establishing mechanisms for identifying good practice in
work experience, making a quality reference model avai-
lable to training centres and companies and establishing
its general recognition.

• Promoting, at all levels and in all functional areas in the
company dissemination activities regarding the function
and value of work experience in the education of the stu-
dent within the context of the company's induction plan. 

• Encouraging the involvement of companies, by means of
a suitable process for approving collaborating workpla-
ces, to ensure work experience placements are provided
that offer significant opportunity for learning. 

In parallel with this, within the framework of the Advisory
Council of the FP.cat Network and within a year of the sig-
ning of the Agreement, a study will be initiated that will
incorporate proposals for improvement and new formulae
regarding work experience.

17

Implementing the work experience development plan

tripa llibre anglès  5/12/08  10:39  Página 30



EDUCATION AND THE ACHIEVEMENT OF QUALIFICATIONS. VOCATIONAL TRAINING 31

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of workplaces that provide work experience 20,000 21,000 22,000 23,000

2. The number of workplaces included in the approval process. 100 300 10,000 23,000

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.1 – 0.1 0.1 0.1

Investment – – – – –

Body responsible: Directorate General for Professional, Artistic and Special Education (EDU)

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of students from vocational training courses (further and/or

higher education levels) undertaking periods of in-company training abroad. 1,000 1,100 1,200 1,300

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 1.2 – 1.2 1.2 1.2

Investment – – – – –

Body responsible: Directorate General for Professional, Artistic and Special Education (EDU)

Participation by: Catalan Employment Service (TRE)

The Government is going to advance the opportunity for
students in publically funded vocational  training centres
to carry out a period of practical training in companies in
other European Union countries, through the following
measures:

• The centres' participation in innovation and exchange
projects with other centres in the European Union

• Training of the teaching staff for the preparation and
management of mobility projects. Measures will also be
included in the teacher training course that encourage
participation in mobility programmes.

• The study of formulas for bilateral financing (not depen-
dent upon the European Commission) for periods of in-
company training exchanges.

18

Increasing cross-border mobility

As part of making vocational training more flexible, the
Government will develop distance learning as high quality,
innovative, accessible, integrated education and training. 

The most significant measures will be: 

• The full application of the measures established in Decree
240/2005, of 8 November, through which different mea-
sures are established that make the provision of specific
vocational training more flexible.  Other measures will be
added to the measures established in the decree, such as
mixed delivery education and training, which will enable
students to finish their education or training indepen-
dently of their employment circumstances. 

• The improvement and extension of the provision of dis-
tance learning for completing compulsory secondary
education, baccalaureate (the equivalent of A level stu-
dies) or vocational training.

• The incorporation of new subjects delivered by distance
learning. Training courses and courses preparing stu-
dents for access tests to training courses.

• The creation of learning materials at different educatio-
nal levels for distance learning. 

• Teacher training at different levels of education in the use
of distance learning. 

• The programming of credits that respond to the specific
training needs of those who make use of opportunities
for the accreditation of competences. 

19

Developing vocational training by distance learning
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of new subjects offered by distance learning (compulsory secondary education,

post-compulsory secondary school education, vocational training.) 3 3 3 3

2. The number of students enrolled in distance learning courses 6,500 7,000 7,500 8,000

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment 0.6 – 0.6 0.6 0.6

Body responsible: Directorate General for Professional, Artistic and Special Education (EDU)

Participation by: Catalan Employment Service (TRE)

The Government will establish vocational training for
young people and people who did not complete their edu-
cation, encouraging more people to undertake such trai-
ning. The measures that will be implemented will be the
following: 

• Identifying the qualification needs of those who require
Initial Vocational Qualification Programmes.

• Designing and consolidating new initial vocational quali-
fication provision, that incorporates the principal values
of the current "social guarantee programmes" (courses
for people who did not complete their compulsory secon-
dary education) and corrects any deficiencies in the
current provision.

• Piloting the new Initial Vocational Qualification Programmes.

• Coordination with Continuous Education to ensure pro-
vision that is suitable for the needs of the territory and
avoiding, where necessary, any duplication of services tar-
geted at the same group. 

• Establishing routes between initial vocational qualification
programmes and intermediate level vocational courses.

• Developing modules to enable people to complete their
obligatory secondary education, in coordination with
Continuous Education.

• Organising the vocational qualification programmes and
developing the corresponding regulations.

20

Further developing initial vocational qualification programmes (IQVP)

The Department of Education, in collaboration with the
Department of Innovation, Universities and Business and
the Catalan universities, will establish and put into opera-
tion all possible routes to enable problem-free transition
and maximum flexibility between post-compulsory educa-
tional courses. 

These companies will take into account, above all, vocatio-
nal training, and routes will be established both from hig-
her level vocational training to university and from univer-
sity to higher level vocational training. 

21

Establishing routes that enable maximum flexibility between different
educational courses.  

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Organising IVQP and developing the corresponding regulations ✓

2. Number of users of IVQP 5,500 6,000 6,300 6,500

3. The number of different types of IQVP 15 18 22 25

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 7.5 – 8 8 8.5

Investment – – – – –

Body responsible: Catalan Employment Service (TRE) and the Directorate General for Professional, Artistic and Special Education (EDU) 
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Work will be undertaken to extend recognition of credits
between higher level specific vocational training courses and
university studies for a greater number of degrees. With
regard to this, and within the framework of the Catalan Inter-
university Council, work will continue with the Catalan uni-
versities so that those credits that have been specified in dif-
ferent recognition agreements are accredited as subjects
already studied. These credits will be recognised in the certi-
ficate of university studies undertaken.  

In addition, and also within the framework of the Catalan
Inter-university Council, the necessary agreements will be
established for the joint validation of particular credits
from higher level vocational training courses for those stu-
dents that request it, always according to the number of
credits achieved in their studies. 

To drive forward vocational training, it is essential that
companies value their human resources and invest in
thEUR millions The principal competitive advantage for
the companies is in the talent and the capabilities of their
staff and, therefore, training is a key factor.  

To improve the amount of training provided by the compa-
nies for their employees, the companies will be encoura-
ged to: 

• Formalise their training process.

• Design training that includes all employees.

• Facilitate the participation of employees in the planning
of the training, through their legal representation.

• Regularly review their staff training needs.

• Participate in their effective training.

• Regularly evaluate the results of staff training. 

• Promote the accreditation of vocational competences of
their employees.

The Autonomous Government of Catalonia administration
will support companies in drawing up training plans. 

Every year the Autonomous Government of Catalonia
administration will recognise those companies that comply
with all the requirements regarding training with a special
distinction.  

22

Promoting in-company training

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of routes established between courses 100 120 140 160

2. The number of students that use thEUR millions 6,000 6,250 6,500 6,750

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.1 – 0.1 0.1 0.1

Investment – – – – –

Body responsible: Directorate General for Professional, Artistic and Special Education (EDU)

Participation by: the Department of Innovation, Universities and Business

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of companies advised na na na na

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.4 0.4 0.4 0.4

Investment

Body responsible: the Catalan Employment Service (TRE)

Participation by: Directorate General for Professional, Artistic and Special Education (EDU) /  the Secretariat for Industry (IUE)
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LINE 5

Educational achievement
(strategic impetus)

The signatories of the Agreement are committed to wor-
king towards high quality education that produces social
cohesion and integration and that does so within a frame-
work of equality of opportunity.  Amongst the principal
objectives they wish to be promoted are: the creation of a
public education system that integrates all the state subsidi-
sed private schools; the improvement of the conditions and
quality of the teaching staff; the involvement of families in
a shared educational model; the joint responsibility of the
town councils and the education system, and the joint res-
ponsibility of the education system and the schools' inde-
pendent management. Furthermore, they wish to work
towards a gradual increase in expenditure on education,
reaching 6% of Catalonia's GDP. 

In this way, and after identifying the areas of education
with the lowest academic achievement, the Department of
Education will agree measures for action in the territory,
such as for example the following:

• Drawing up strategic plans by the schools, that will esta-
blish their independent management and that will agree
with the Department of Education the strategies for
improving the quality of the service and the extent of edu-
cational success, identifying the measures that the school
will take and the resource commitments that the
Department will make.  Both parties will follow up one
another's commitments over time.  

• The development of educational plans jointly by the
Department of Education and the town councils, with an
inclusive, cohesion-generating approach and aimed at all
the pupils and at the whole of the educational commu-
nity, with particular attention to the most disadvantaged
social sectors.  These plans will be especially important in
the areas of education with the lowest levels of educatio-
nal attainment.  Amongst other measures, the opening of
state schools for complementary activities will continue,
with the aim of fighting against educational failure. 

• The development of programme contracts, in the terms
established in the National Pact for Education.

In addition, and within the annual programmes for the state
schools and state-subsidised private schools, the inclusion
of a series of measures will be developed aimed at impro-
ving the educational success rates and reducing premature
drop-out by pupils, such as for example the following: 

• Establishing strategies for identifying pupils at risk of
educational failure.

• Organisational and support measures aimed at impro-
ving the self-esteem and the attitude of pupils in relation
to teaching and learning. 

• Measures for supporting and motivating pupils with dif-
ficulties to reach the basic objectives and competences of
primary education. 

• Supportive, organisational and / or methodological mea-
sures to increase the  rate of pupils completing compul-
sory secondary education (ESO), especially pupils from
primary schools who go on to secondary education
without having achieved any of the objectives of the pre-
vious stage, or  secondary school pupils with learning
difficulties. 

• Starting programmes to diversify the ESO curriculum as
a measure to respond to the diversity in the secondary
schools.

• Guidance, motivational, organisational and supportive
measures for pupils to increase the rate of success of
secondary and post-compulsory education. 

• Improving initial and on-going training of teachers.

Finally, the recommendations of the report on improving
the results of the Catalan system of education carried out by
the Council for Educational Evaluation, that identifies in
depth the causes of educational failure and the work requi-
red to improve educational results, will be gradually develo-
ped.  This development will be carried out in a participative
manner with the economic and social agents.  In relation to
this, it is considered necessary to incorporate  skills and
values in the educational process that go beyond only kno-

23

Promoting inclusion and educational achievement, and reducing early drop-out
by pupils.
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wledge, such as a culture of support, working in teams, cre-
ativity, initiative, critical and versatile thought, and the value
of work.   Within the framework of the agreement, a wor-
king party will be formed consisting of experts and indivi-
duals proposed by the signatories of the Agreement and the
working party will present proposals regarding this. 

To evaluate the impact of the different measures, a system
of indicators at an overall and territorial level will be put in
place which will make it possible to know the extent of the
application of the proposed measures and the progress
made regarding educational success and social coherence.

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The percentage of pupils completing compulsory secondary education evaluated in the 4th
year of ESO/end of compulsory secondary education (2006: 77%) 78% 79% 80% 82%

2. The percentage of the population between the ages of 18 and 24 who have fully completed
their compulsory secondary education and who do not take up further study (2006: 29%) 28% 26% 23% 20%

3. The percentage of the population between the ages of 20 and 24 with post-compulsory
secondary education qualifications (2006: 65%) 66% 67% 69% 72%

4. The percentage of state schools that are independently managed as a result of strategic plans 14% 18% 22% 26%

5. Index of improvement of the independently managed schools' educational results 100 103 106 110

6. The number of educational plans in Catalonia 95 115 135 155

7. The percentage of schools that have a school training plan 31% 50% 75% 100%

8. The number of schools that are opened for complementary activities. 664 884 1104 1324

9. The percentage of GDP spent on education na na na na

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 227,2 21 256,8 266,5 277

Investment – – – – –

Body responsible: Directorate General for Basic Education and Post-compulsory Secondary Education (EDU)

Schools will be provided with computing, telematic and
audiovisual equipment, as well as connections to the inter-
net, which will make possible the use of ICT by the staff
and students as a tool that forms part of the school's
curriculum.  

The Department of Education will foster the use of ICT as
a subject in itself, but also as an instrument for supporting
the teaching-learning processes that will enable work on
the internet between schools within and beyond Catalonia.
Amongst other measures, training and guidance for the
staff in the use of such technologies will be promoted, as
well as educational research and innovation in this area.

24

Strengthening the teaching of information and communication technologies
(ICT) in schools

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The percentage of centres with broadband connection in the classrooms 35% 65% 100% 100%

2. The number of teachers trained each year in ICT 17,500 18,000 18,500 19,000

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 35.5 1.7 38.4 39.6 40.7

Investment – – – – –

Body responsible: Directorate General for Research (EDU)

Targets

2009 2010 2011

na na na

2009 2010 2011

0,4 0,4 0,4

at for Industry (IUE)
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The Department of Education will establish systems for
the passing of information between schools and the local
services to identify in advance the arrival of immigrant
pupils and will develop plans locally that will facilitate the
pupils' integration.   

In the schools the immigrant pupil reception plans for tea-
ching the Spanish language and culture will be continued,
using a system of reception classes within the schools
themselves, which will make it possible to share the pupils'
education between the group classroom and these recep-
tion classes.  The schools will be provided with reception
classes according to the number of recently arrived pupils
and their origin.

25

Strengthening the reception and integration of immigrant pupils

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of schools with reception classrooms (1) 1,164 1,264 1,364 1,439

2. Number of centres with an immersion programme 100 300 500 500

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 45.2 – 48.6 52.2 55.3

Investment – – – – –

Body responsible: Directorate General for Research (EDU)

(1) During 2007/2008 the criteria that have been taken into account for provision of teachers for the reception classes in schools have been the following: more
than 9 recently arrived pupils during the last 24 months; a percentage of foreign pupils greater than 10% of the total number of pupils; the balance in the educa-
tional provision in the schools of the same municipality.
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LÍNIA 6

English
(strategic impetus)

The Government is going to promote the following global
measures in the schools:

• Improving the presence of English in the curriculum, gra-
dually splitting groups of pupils, both in primary schools
and in secondary schools, and working, therefore, with
smaller groups. This measure means increasing the
English language skills of the non-specialist teaching staff,
both in the primary schools and the secondary schools. 

• Gradually incorporating all the schools into the English
Teaching Plan, beginning with the schools' own projects.
This will involve: 

• Promoting English in early year's education.

• Teaching non-linguistic content in English in primary
schools.

• Teaching a subject area in English in compulsory and
post-compulsory secondary education.

Implementation across all schools is planned for 2015.

• Strengthening the team of people who help the teaching
staff establish the English Teaching Plan measures.  The
professional profile of the support staff will be defined
and their presence in the schools will be increased.

• Fostering exchanges with teachers from other countries
together with contracting teachers from abroad to help
and support the training of teachers in Catalonia.

• Revising and choosing the best methodologies for the
teaching and learning of English at different levels in the
education system, identifying good practice both in
Catalonia and elsewhere. To achieve this objective, a
report will be requested from the Directorate General of
Basic and Post-compulsory Secondary Education and the
Education Inspectorate. 

• Incorporating the learning of English into vocational
training. 

26

Developing the English Teaching Plan: Overall measures for educational institutions

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of new projects that are incorporated each year into the English Language
Plan, beginning with the schools' own projects  300 375 450 525

2. The number of teachers from other countries in the schools 138 200 230 260

3. The number of students on vocational training courses taking an English
language course 3,000 4,500 6,000 7,500

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 13.7 4.8 19.0 19.7 20.3

Investment – – – – –

Body responsible: Directorate General for Innovation (EDU)
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The Government is going to promote the following measu-
res to improve the English language level of the teachers in
our schools:

Facilitating the training of current primary and secondary
school teachers to improve their knowledge of English by
means of the official language schools, the area training
plans and other training initiatives. This will involve trai-
ning 16% of all of the teachers in Catalonia. This measure,
which is forecast to be achieved by 2015, is targeted at tea-
chers in both state and private schools. 

• Promoting, through university teacher training faculties,
teacher training that enables future primary and secon-

dary school teachers to achieve B2 level accreditation, in
accordance with the Common European Framework of
Reference. Places will be reserved on courses in official
language schools and in other training organisations for
future primary and secondary school teachers. The num-
ber of Erasmus grants for these university students will
be increased.

• Starting from 2010, competence in English at level B1 will
be required as an essential qualification to be a supply tea-
cher or permanent teacher.  Until 2010 competence in
English will be considered an advantage when applying to
become a supply teacher or permanent teacher.

27

Developing the English Teaching Plan: measures for the teaching staff

The Government is going to promote the following measu-
res to improve the English language level of school pupils: 

• Providing direct grants to encourage pupil mobility, espe-
cially in secondary education (compulsory secondary edu-
cation (ESO), post-compulsory secondary education and
vocational education and training) through periods of
residential language immersion in Catalonia and abroad

and through participation in European Union language
exchange programmes.

• Designing programmes to improve pupils' level of
English (public speaking competitions, research projects,
active language learning, etc).

• Providing resources for self-study, both for the pupils in
compulsory education and for adults.

28

Developing the English Teaching Plan: complementary measures for the pupils

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of primary and secondary school teachers that achieve a level of English that
enables them to undertake an exchange in English (B1) 565 678 847 1,058

2. The number of primary and secondary school teachers that can teach non-linguistic
subjects in English (B2 or C1). 159 281 470 576

3. The percentage of non-specialist staff that are forecast to have had training in English up
to 2015 out of the total of 15,000 primary and secondary school teachers 36% 41% 47% 55%

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.7 1.8 2.8 3.1 3.4

Investment – – – – –

Body responsible: Directorate General for Innovation (EDU)

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of participants in the different mobility measures 2,500 2,600 2,700 2,800

2. Number of pupils participating in excellence programmes. 600 700 800 900

3. The number of schools with a self-study area 100 500 750 1,000

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 1.3 0 1.4 1.5 1.6

Investment – – – – –

Body responsible: Directorate General for Innovation (EDU)
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Within the framework of the Strategic Agreement, an
interdepartmental commission will be created with the
objective of developing the use of English in Catalan
society and ensuring the success of all the measures con-
tained in the Agreement. 

The Government will develop the presence of English in
the media, especially in public television, where it will
ensure the transmission of original programmes and films
in English at  a variety of different, specific times.

29

Developing the english teaching plan: related measures

The Government will develop the teaching of post-gradua-
te courses and masters degrees entirely in English in the
Catalan universities and business schools.

In addition, a plan will be promoted in Catalan universities
for the teaching, entirely in English, of a number of non-lin-
guistic subjects on the majority of the universities' courses.

Finally, the teaching of English as a subject in itself in the
different degree and diploma courses in the Catalan uni-
versity system will be strengthened. 

30

Fostering English in universities

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of hours of transmission of programmes and films in English, with subtitles. na na na na

2. The creation of an interdepartmental commission for the development of the use of English in society ✓

3. The proportion of the population that speaks English. na na na na

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure na na na na na

Investment na na na na na

Body responsible: Directorate General for Economic Development  (DEF)

Participation by: Directorate General for Innovation (EDU)

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of university masters degree courses taught entirely in English 36 40 43 46

2. The number of university courses with "Multilingual Quality Accreditation" (1) na na na na

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 5.38 – 7.76 10.53 na(2)

Investment – – – – –

Body responsible: Directorate General for Universities (IUE)

(1) University courses that guarantee a final level of competence in English equivalent to B2, provide credits in subjects taught in English and promote a system of
language and teaching support for the staff and students in such a way that encourages appropriate teaching and learning of subjects in English to be established
will be given a "Multilingual Quality Accreditation". 
(2) The reviews carried out are based on the variable financing for objectives linked to the Agreement for the improvement  of the financing of the Catalan public
universities.2007-2010  The continuity of the budgets for the 2011 are assured and do not depend on this mode of financing. 
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In an economy that is increasingly open, a knowledge of
English as the language of international business relations
takes on a special importance. 

So as to stimulate the competitiveness of our companies at
an international level, the Government will implement
measures for the improvement of the English language
level of Catalan employees. Amongst the most notable
measures are the following: 

• Developing the FÓRMATE Programme within the frame-
work of learning languages associated with working life
and aimed at current employees, with support through
incentives to companies that want to promote the lear-
ning of English by their employees. 

• Promoting the exchange of technical and linguistic
knowledge between employees.

31

Improving the English language competence of Catalan employees 

The Government will offer periods of work experience in
companies abroad to perfect of the skills of young emplo-
yees between the ages of 18 and 30, normally resident in

Catalonia, so that they may acquire work experience outsi-
de their normal environment and at the same time get to
know and perfect another language.

32

Promoting youth mobility through work experience in English speaking
countries

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of companies that take part in the English language aspect of the FÓRMATE project 500 600 700 800

2. The number of employees trained on the FÓRMATE project. 5,000 6,000 7,000 8,000

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 6 – 7 8 9

Investment – – – – –

Body responsible: the Catalan Employment Service (TRE)

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of young employees undertaking work experience in companies abroad. na na na na

2. The number of companies in English speaking countries that collaborate with the programme na na na na

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.35 – 0.375 0.4 0.425

Investment – – – – –

Body responsible: the Catalan Employment Service (TRE)
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LINE 7

University policy

The signatories of the agreement are going to encourage
Catalan universities to position themselves as excellent
universities and leaders in their fields in relation to the rest
of the world. In doing this they should always seek to rede-
fine themselves and focus on achieving this excellence,
seeking the necessary comparative advantage through
specialisation and diversification, to compete on equal
terms at the forefront of international universities.
Systems that regularly evaluate their results in teaching,
research and the transfer of knowledge will be established,
and the universities' structures, regulations and governan-
ce will be transformed to make them responsive and flexi-
ble without, though, forgetting that their social function,
merit and excellence are the principal bases that guide
their management and governance.  The financing of the
universities will create the necessary incentives for them to
direct themselves towards these objectives.     

In addition, the signatories of the Agreement will support
a significant internationalisation of the Catalan universi-
ties, stimulating the mobility of foreign students, promo-
ting joint degrees with foreign universities, and developing
the linguistic skills of university students. In addition,
when the responsibility for grants and economic assistan-
ce is transferred to the universities, a policy of fostering the
international mobility of Catalan university students will
be implemented. Finally, a programme for attracting talent
to the universities will also be developed, to attract back
people who have gone abroad to study in international cen-
tres of excellence. This programme will be complementary
to the measures presented in the attraction talent line.

33

Developing a university model that opts for excellence and internationalisation

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Funds obtained through competitive bids to the European Union's 7th Framework Programme 17.07 17.92 18.82 19.76

2. The number of foreign students matriculating annually 11,750 12,000 12,500 13,500

3. The number of foreign lecturers per annum 450 475 500 550

4. The number of official inter-university masters degrees and doctorates with the
participation of foreign universities offered annually 22 28 32 36

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 17.97 – 25.90 35.09 –

Investment – – – – –

Body responsible: Directorate General for Universities (IUE)
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Currently the Catalan university is immersed in the pro-
cess of constructing the European Higher Education Area
one objective of which is to adapt the academic awards and
teaching methods to the needs of society and the needs of
business and industry.   To achieve this, the Government is
going to promote the following measures: 

• Giving continuity to the two pilot plans designed to adapt
the European Higher Education Area's academic awards.
This was initiated from the beginning of the 2004-2005
academic year with the participation of all the Catalan
universities and with the provision of 82 pilot undergra-
duate courses and 16 pilot masters degree courses, taking
into account that the undergraduates graduated at the
end of the 2006-2007 academic year.   The completion of
one of the pilot courses will lead to a qualification awar-
ded by the relevant university, and in addition such qua-
lifications can be accredited by the Agency for the Quality
of the Catalan University System after completing the
accreditation process.  

• Revising the whole map of Catalan university academic
awards. This revision is a process of gradual transformation
of the current provision into new provision. Such transfor-
mation will be established using the criteria of maximum
quality and maximum exploitation of the resources availa-
ble, in accordance with social, economic and territorial
demands, and from the perspectives of scientific develop-
ment and the development of innovation.  At the same

time, this will take into account the universities' potential,
human resources and available infrastructure. 

The 2007-2010 plan for financing the improvement of
the Catalan universities established by the Government
will require the universities to carry out an analysis of
supply and demand in relation to their academic provi-
sion.  They must analyse and evaluate the real duration
of the different courses, and define the type of ECTS
(European Credit Transfer and Accumulation System)
activities that are going to be developed in their academic
awards. The aim of this is to contribute to the calculation
of the theoretical load for all the teaching on the indivi-
dual department's academic awards map. The
Government is going to link a part of the universities'
financing to those elements that the universities will
develop for the restructuring of their academic awards. 

• Supporting the effective adaptation of the teaching
methodology, in accordance with the objectives of the
Bologna process, to improve the student learning expe-
rience, and incorporating strategies for improving the
definition of the academic and professional competences
that the student has to achieve through the awards and
how s/he has to achieve thEUR millions An improve-
ment in the awards must entail the effective reduction in
the duration of the studies and an earlier incorporation of
the graduates into the labour market with better prepara-
tion.

34

Revising qualifications and teaching methods to adapt them to the needs of the
labour market

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The proportion of official university academic awards adapted to the new structure of
grades and masters degrees 10% 60% 90% 100%

2. Success rate (the relationship between the number of credits achieved on approved
academic awards in relation to the number of credits for which students enrolled) 0.69 0.70 0.71 0.72

3. The number of inter-university awards 74 100 110 120

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 23.99 – 34.64 46.98 –

Investment – – – – –

Body responsible: Directorate General for Universities (IUE)

Within the framework of the reform of the Catalan
University Law, the composition of the universities' social
councils will be reformulated to improve university-
industry relations and deepen the university's role as inter-
locutor with the economic and social fabric of society,
encouraging the presence of the most representative trade
union and business organisations. 

In addition, the Government will ensure, in accordance
with the Bologna process and in collaboration with the eco-
nomic and social organisations, that the universities esta-
blish agreements with companies in their area that enable
the development of in-company work experience for stu-
dents.  These agreements may also incorporate other pos-
sible common interests between the universities and

35

Improving university-industry relations
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industry, such as specialised training programmes for
research and knowledge transfer projects, etc in business
and industry. 

Finally, the Government will establish administrative
mechanisms, as special services, so that university lectu-

rers can participate full time in the technology and scienti-
fic centres for a period of time, without having to request
voluntary leave of absence, which represents a serious
limitation in relation to their return to the university.  
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Income through technology transfer between the university and business and industry 84.02 87.57 87.77 90.77

2. Recomposition of the universities' social councils – ✓ – –

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 5.41 – 7.81 10.59 –

Investment – – – – –

Body responsible: Directorate General for Research (IUE)
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INFRASTRUCTURE

LINE  8

Strategic infrastructure
(strategic impetus)

LINE 9

Transport policy

D
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LINE 8

Strategic infrastructure
(strategic impetus)

The signatories of the agreement consider it necessary to
provide the country with a well integrated road network
that is safe, sustainable, balanced territorially and econo-
mically viable.  Such a network must ensure access to all
the territory and effective and efficient connection with
other European countries, with quality criteria regarding
quality of service, safety and environmental quality.  

To achieve this objective, the Government will carry out the
Catalan Transport Infrastructure Plan as a road map to
follow over the coming years. During the duration of the
Strategic Agreement, 600 Km of motorway network free of
tolls will be built, 330 Km. of which will be the responsibi-
lity of the Autonomous Government of Catalonia. The
measures that will be undertaken will be structured
around 6 major objectives: 

• Strengthening the major road axes of our territory.

• Improving access to the Barcelona Metropolitan Region. 

• Decongesting the areas most travelled across our country. 

• As a priority, the transformation of roads with high levels
of traffic into dual carriageways.

• Improving the basic and regional network to bring it up
to certain minimum standards.

• Maintaining the existing network and improving the
safety arrangements.

To achieve these objectives, the signatories of the
Agreement consider it necessary for the state to implement
its commitments related to infrastructure projects.
Periodically, the signatories of the Agreement will follow up
the implementation and completion of the infrastructure
projects included in this block. 

36

Guaranteeing access throughout the territory by means of an integrated and
safe road network

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Kilometres of toll free motorway completed (Autonomous Government of Catalonia ) 41.9 27.5 109.4 155.2

2. Kilometres of local and regional road network to improve access between towns 100 100 100 100

3. Kilometres of road network maintained and improved 300 300 300 300

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment – 503 604 1,241 1,465

Body responsible: Directorate General for Innovation (PTOP)
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The Government will take on responsibility for the regio-
nal and local rail transport service. To achieve this, the sig-
natories of the Agreement believe it necessary for the
Ministry of Development to transfer this responsibility
immediately.  The transfer of the passenger railway service
(local and regional) must be accompanied by a budgetary
commitment for investment in the maintenance and
improvement of the network (maintaining the track, rene-
wing the overhead power cables for the trains, electrical
installations, signalling systems etc).

The Local Trains Plan will be approved, the principal objec-
tives of which will be: 

• Doubling the number of passengers over the next 15
years, going from 160 million passengers currently to
320 million. 

• Improving journey times.

• Increasing the capacity and quality of the systEUR
millions

• Consolidating a new rail network plan.

• Redefining the provision of local train services, adapting the
provision to the working hours of the nearby work centres.

• Increasing the frequency of trains at peak times.

• Extending the timetable of train services to include the
early morning, so as to provide a suburban train service. 

• Carrying out the pending doubling of the track and exten-
ding the network.

• Constructing car parks around the stations to encourage
drivers to use the train instead of cars.

The measures that will be carried out, after the transfer of
the management, will be the following: 

• Developing a modernisation and improvement programme
for the current facilities that makes it possible to ensure the
service has the levels of efficiency and reliability that society
demands.

• Developing a plan for improving the stations and adap-
ting them for people with reduced mobility. Improving
deteriorated stations, remodelling them and providing
high quality services in thEUR millions 

• Guaranteeing everybody access to safe and comfortable
stations.

• Ensuring ease of access between RENFE stations and the
surrounding areas of employment. 

• Creating a coordinating body between the State (Adif, res-
ponsible for infrastructure) and the Autonomous
Government of Catalonia (responsible for the service) in
which economic and social agents participate, and which
will take on responsibility for the execution of the work
described in the Local Trains Plan.

• Improving the general information system and the delay
compensation systEUR millions The number of staff
managing express repayment and other user compensa-
tion measures will be increased and the systems and pro-
cesses will be improved.

• Implementing the infrastructures agreed with the State.

37

Taking on responsibility for the management of local and regional railway
services and further developing these services.

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of passengers of local and regional train services 126 132 139 146

2. The number of incidents with delays greater than 10 minutes 150 100 50 25

3. The number of stations improved and adapted 30% 45% 65% 80%

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – 70 70 239 239

Investment – – – – –

Body responsible: Directorate General for Land Transport (PTOP)

The Government is committed to the construction of the
new international gauge railway line for passengers and
goods that will enable the connection of the ports of
Tarragona and Barcelona with the French frontier.

The Government is committed to driving forward the deve-
lopment of the railway routes, both transversal and orbital,
which will modernise the transport of passengers and
goods throughout the Catalan territory and make them
more effective. 

38

Planning and developing the future railway routes that Catalonia needs
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The transversal railway axis will strengthen the communi-
cations corridor through the interior of Catalonia, between
Girona and Lleida, with a high speed, international gauge
line that will enable it to be used by both passengers and
goods.  The transversal railway axis will decongest the coas-
tal and pre-coastal corridors from long distance traffic and
will improve connections with the Catalan interior. 

In the same way, the orbital railway axis will better connect
and strengthen the second ring of towns around Barcelona
(Mataró, Granollers, Terrassa, Martorell, Vilafranca del
Penedés and Vilanova i la Geltrú) with their respective dis-
tricts. These form a territorial arc of increasing economic
and social dynamism.
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The world of airports, airline companies and the aeronautic
sector in general is undergoing a period of expansion and
transformation and Catalonia cannot afford not to be part of
this.  The signatories of the Strategic Agreement consider that
it is necessary to carry out a profound change in the manage-
ment of Catalonia's airports, transferring their management
from the Girona, Reus and Sabadell Administrations to the
Government of Catalonia with the participation of the econo-
mic and social bodies based in the territory. The purpose of
this will be to develop aeronautic strategies and economic pro-
motion strategies that will make it possible to position
Catalonia as a dynamic and modern territory. 

Specifically, the position of Barcelona airport in relation to
other European airports does not fit with the low number of
intercontinental routes that it has.   The objective of conver-
ting Barcelona airport into a great intercontinental airport will
only be possible with a change of model, in which the
Autonomous Government of Catalonia has a determining role
in the management of the airport and in which it carries out
its role using efficiency and effectiveness as criteria.
Barcelona airport must offer a wide range of destinations and
must have a significant role as a port of entry into both conso-
lidated and emerging world markets, ranging from North
America and South America to the destinations of Asia and
the Middle East, not forgetting Europe, the Mediterranean
and Africa.  

To achieve these objectives, the Government is committed to
carrying out the following measures: 

• Drawing up an airport law to enable the Autonomous
Government of Catalonia to adapt to its new responsibilities
in the aeronautic sector. Defining a new airport manage-

ment model for Catalonia, so as to take over responsibility
from Girona, Reus and Sabadell, manage the Autonomous
Government of Catalonia's airports and take a decisive role
in the management of Barcelona airport.  During the draf-
ting of the law the appropriate economic and social agents
will be consulted. 

• Creating a body for the management of Barcelona airport,
consisting of the Autonomous Government of Catalonia, the
state administration and the local administration that will
include the participation of social and economic agents in
the relevant bodies, with the objective of being the driving
force of the Catalan economy. 

• Updating an Aeronautic Infrastructure Plan with a vision of
a network of air infrastructure in Catalonia (airports and
heliports), planning  future extensions and completing this
network with the airports of  la Seu d'Urgell and Lleida-
Alguaire, and with the creation of a business and pleasure
airport. 

• Connecting the Catalan airports through developing the con-
ventional network and the high speed rail network.
Guaranteeing connectivity between the airports and public
transport. 

• Driving forward air freight, creating possible synergies
between the port, the airport and the railway network.
Streamlining the control procedures for air freight, both in
relation to customs and quasi-customs and to controls rela-
ting to security.  In addition, the use of the airports for air
freight linked to nearby business and industry will be streng-
thened encouraging, in this way, the search for new markets
for local products and services.

39

Converting Catalonia and its airports into a gateway to the east and the
Euro-Mediterranean area

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Approval of the urban master plan for the transversal railway axis. ✓ – – –

2. Approval of the urban master plan for the orbital railway axis. ✓ – – –

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 2 – 2.5 2.8 3

Investment – – – – –

Body responsible: Directorate General for Land Transport (PTOP)

tripa llibre anglès  5/12/08  10:39  Página 51



52 INFRASTRUCTURE. STRATEGIC INFRASTRUCTURE

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Passing of the airports law (A) and the regulations decree (R) A R – –

2. Creation of the Barcelona airport management body, consortium bylaws (CB) and constitution (C) EC C – –

3. The transfer of responsibility for Girona, Reus and Sabadell airports (R) and the creation
of airport companies  (SA) T SA – –

4. Number of intercontinental flights per week 50 70 90 110

5. Air freight transported (thousands of tonnes/year) 96 110 120 130

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment 747.9 – 412.1 293.5 132.2

Body responsible: Directorate General for Ports, Airports and Coasts (PTOP) 

The ports of Tarragona and Barcelona aspire to become the
leading group of ports in the western Mediterranean, and
to do so they have started doubling the area of their ports.
Barcelona and Tarragona aim to attract a large part of the
goods that come from the Asiatic markets, and because of
this they need a substantial goods railway network that
integrates with the trans-European transport networks.
The final objective is to convert the ports of Barcelona and
Tarragona into the great logistics port for the south of
Europe, strengthening the economic activity of the Catalan
port network and integrating the ports into the cities.

To achieve this objective the Government will carry out the
following measures: 

• Strengthening the activity of the large commercial
Catalan ports (Barcelona and Tarragona), extending the
logistics area of the ports.

• Improving the various road and rail connections in the
ports of Barcelona and Tarragona to increase their hinter-
land in the whole of the Iberian Peninsula, especially in
the Autonomous Community of Madrid, in the Euro-
region and in the Central European corridor.

• Coordinating the management of the airports, the ports
and their logistics areas to make them into large freight
distribution centres. 

• Jointly managing the ports' and the airports' passenger
and cruise ship traffic, facilitating integrated check-in. 

• Improving the quasi-customs controls in the ports
(health inspections, dangerous loads, etc).

• Ensuring the recently approved Ports Plan is implemen-
ted.  This plan proposes a policy of sustainable develop-
ment, with special emphasis on the protection of the
coast and the regeneration and stability of beaches that
are in a poor condition. 

• Implementing the improvement in the port provision
envisaged in the Catalonia Ports Plan to facilitate the
growth of the different sectors that comprise port activity,
such as commerce, fishing and leisure sailing.  

• Coordinating the economic activity of the Catalan ports
through the current Port System Consortium, developing
indicators for its economic contribution to the Catalan
economy.

40

Converting the Catalan ports of Barcelona and Tarragona into the great
logistical port for the south of Europe

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Annual increase in goods traffic in the ports of Catalonia 5% 6% 6% 6%

2. The technological value of the content of TEUS merchandise, in millions of euros. 54,400 60,050 66,535 73,015

3. The contribution of the ports to the Catalan GDP 2.6% 2.8% 3.1% 3.5%

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 134.5 – 145.5 150.0 155.6

Investment 267.0 – 135.5 98.5 132.0

Body responsible: Directorate General for Ports, Airports and Coasts (PTOP) 
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Logistics platforms operating and in the CIMALSA project 8 9 9 9 

2. Intermodal terminals in CIMALSA's logistics centres. 1 1 2 2

3. Annual increase in multi-mode transport 8.5% 8.5% 8.5% 8.5% 

Budget (EUR millions)(1) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 27.4 5 28 30 35

Investment 32.4 – 35 40 50

Body responsible: Secretariat for Transport (PTOP)

The signatories of the Strategic Agreement are proposing a
new Catalan logistics model based on: 

• Integrating the different transport systems.

• Solving bottlenecks in the territory.

• Developing new logistics areas.

• Developing value added logistics platforms, providing a
high quality service and employment.

To achieve this objective the Government will carry out the
following measures: 

• Developing a network of stations and intermodal centres
that enable the correct functioning of the railway's goods
transportation systEUR millions To encourage intermo-
dal interchange, the Government is going to encourage
the establishment of railway connections in the industrial
estates and logistics centres. 

• Developing the integration of the Catalan logistics infras-
tructure. The port, the airport, the Free Trade Area
Consortium and the logistics area of the ports (3,300 hec-
tares) constitute a logistics cluster that is and will be a dri-
ving force in the growth of the Catalan economy, exploi-
ting its privileged geographical position for relations with

the Asiatic market, and its goods entering Europe
through the Mediterranean. The port of Tarragona, the
logistics area of the port (100 hectares), Reus airport and
the El Camp Intermodal Centre (IMC) have the potential
of being another Catalan logistics cluster that will play a
determining role in the entrance of goods from the east. 

• Developing a future network of logistics platforms for-
med by those that are already functioning   (Vallès IMC,
Lleida IMC), are under construction (la Selva IMC, el
Camp IMC, LOGIS Empordà and LOGIS Bages) or are
being studied (LOGIS Penedès and LOGIS Ebre).

• Developing a second logistics platform or Intemodal
Centre in the Metropolitan Region of Barcelona as a point
for breaking down loads transported long distance and
their distribution in the metropolitan area. This will be a
high rotation platform for packages, groupage and split
loads. 

• Developing a substantial logistics corridor around the
transversal axis to decongest activity in the Barcelona
Metropolitan Region.  The Government is going to crea-
te distinct logistics centres around the transversal axis
and its connections with the ports.

41

Developing high quality, world class logistical infrastructure 

In accordance with the Catalan Energy Plan 2006-2015,
the infrastructure necessary for the generation of electri-
city to guarantee supply and to diversify the sources of
energy will be developed.  As part of this infrastructure, it
is planned to start new combined cycle, cogeneration and
renewable energy power stations.   The principal objective
of the plan is to be able to meet the demand for electricity,
to contribute to the reduction of polluting emissions with

energy saving and efficiency policies and to implement
policies for the promotion of renewable energies. 

In addition, the energy transportation and distribution
infrastructure (lines and substations) necessary to ensure
the supply and diversification of energy sources will be cre-
ated, in accordance with the requirements of the law on the
quality of the electricity supply.  The objective is the impro-
vement of the capacity and the quality of the electricity net-

42

Providing Catalonia with the capacity to generate electricity and with the
quality of electricity network that our economy needs

(1) Only includes investment envisaged for CIMALSA 
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work to achieve adequate levels of supply, in accordance
with that established in the implementation of the 2000-
2015 Energy Plan and the State Planning of the Electrical
Energy Transportation Network 2007-2016. The principal
measures to achieve this will be the following: 

• Establishing the new substations and electricity transpor-
tation lines envisaged in the State Planning of the
Electrical Energy Transportation Network 2007-2016.

• Promoting interconnection with Spanish and European
networks, to ensure supply in the case of problems and to
increase the level of reliability of the Catalan electricity
systEUR millions 

• Approving and implementing the electricity distribution
companies' current investment plans for the 2008-1011
period.

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Power from the new combined cycle electricity power stations 0 0 800 0

2. Power from the new cogeneration facilities (1) 49.2 90.6 58.1 46.0

3. Power from the renewable electricity power stations 523.4 364.4 650.5 139.1

4. The number of substations and electricity transportation lines put into service (2):

- substations (new + extensions)  14 12 11 2

- electricity transportation power lines 2 4 5 1

Budget (EUR millions) (2) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment – – – – –

Body responsible: Directorate General for Innovation (EDU)

Notes: 
(1) Includes installations for the reduction and treatment of waste created by fossil fuels that technologically are also cogeneration installations.
(2) This measure does not represent direct expenditure by the Autonomous Government of Catalonia, as the investments (power stations, substations and trans-
portation power lines) are at the cost of the agents in the sector. 

The Government will guarantee the extension of coverage of
public radio, public digital television, telephony (fixed,
mobile) and broadband internet services, constructing the
necessary infrastructure to extend the network throughout
the whole of the territory.

To achieve this, the Government will first of all construct a
map of broadband, mobile telephony and terrestrial digital
television coverage, by populated areas and industrial esta-
tes that will be made available to everybody via the internet.  

The principal objectives will be the following: 

• Ensuring that all population nuclei of more than 50 inha-
bitants have broadband, mobile telephony and terrestrial
digital television by 2010.

• Creating an open fibre optics network, both for the needs
of state administration and for the use of service operators,
with the aim of guaranteeing the opportunity to have
advanced telecommunications services throughout the
whole of the territory.

• Ensuring the deployment of fibre optics networks and
radio communications infrastructure throughout all the
road and railway plans stipulated within the framework of
this Agreement. 

• Ensuring broadband reaches Catalonia's industrial and
services estates. 

• Implementing third generation mobile telephony (UMTS)
so that it reaches the majority of populated areas, the com-
plete road network and industrial estates.

• Ensuring the provision of space for incorporating telecom-
munications infrastructure in public works and in new
urban planning.

• Ensuring the existence of telecommunications infrastruc-
ture in all newly built family housing.

• Studying the possibility of including telecommunications
infrastructure in the Technical Building Code.

• Ensuring the provision of space and the construction of
radio and fibre optics communication in all newly built
residential, industrial and service sector estates. 

Finally, all the measures implemented will be carried out
while ensuring control of emissions to guarantee that the
telecommunications networks are safe in terms of people's
health. The creation of the networks will be systematic and
sustainable, with the inclusion of systems for measuring the
achievement of objectives that enjoy public confidence.

43

Making advanced telecommunications services universally available
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The percentage of the population with terrestrial digital television, mobile telephony
and broadband internet coverage. 95.33% 96.8% 98.23% 98.32%

2. Percentage of population nuclei of > 10 inhabitants with terrestrial digital television,
mobile telephony and broadband internet coverage. 67.8% 75.62% 85% 87.34%

3. Creation of an open fibre optics network (kilometres of newly created network) 600 500 300 100 

4. The number of monitoring surveys carried out 83 83 83 83

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 1.5 – 1.5 1.5 1.5

Investment 11.2 – 11.5 11.8 12.1

Body responsible: Secretariat for Telecommunications and the Information Society  (GAP)

Irrigation is a key factor for driving and supporting the
country.  It is one of the principal motors driving the terri-
tory's economy, both in relation to the development of more
competitive agriculture and cattle raising, which make it
possible to support the population and ensure their income
and because this facilitates the economic diversification of
the areas in which they are situated.  

The Government will drive forward the Irrigation Plan,
which will make it possible to efficiently irrigate 12.6% of
the territory over the next twenty years, by means of the
following objectives and measures: 

• Establishing new, better, irrigation that is more efficient at
saving water than traditional irrigation.  Within the context
of the European Union Water Framework Directive, all
these measures will be carried out taking into account
techniques that do not waste water, such as drip feed irri-
gation and the cultivation of indigenous varieties best
adapted to drought conditions. 

• Increasing the surface area irrigated to 78,134 hectares by
2012, with an investment of 1,485 million euros.

• Modernising the irrigation of 48,285 hectares by 2012,
with an investment of 471 million euros.

44

Developing a policy for the improvement and rationalisation of the irrigation
system

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Hectares of new irrigation 11,376 15,000 16,000 17,000

2. Hectares of improved irrigation 9,268 9,500 10,000 10,500

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment 116 202 390 414 438

Body responsible: Directorate General for Rural Development (AAR)
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LINE 9

Transport policy

The Government is committed to establishing tariff inte-
gration in the areas of Girona, Lleida and Tarragona during
2008, and tariff integration for the whole of Catalonia by
2012.

New territorial authorities for transport in central
Catalonia/Bages and in Tierras del Ebro will also be created. 

Within the framework of the Agreement, the viability of
new modes of payment that benefit particular groups, such
as job seekers, will be studied. 

Finally, follow-up arrangements will be created in relation
to transport policies, with the participation of economic
and social agents, to carry out the periodic follow-up of the
development of the plans and the transport agreements.

45

Further developing transport policies, improving their efficiency and coherence

The signatories of the Agreement agree to drive forward
public road transport through the following measures: 

• Drawing up a law for the financing of public road trans-
port that guarantees the resources necessary for it to
function efficiently.

• Approving a passenger transport services plan that esta-
blishes the planning and management guidelines for
passenger road and rail transport provision. 

• Passing plans for the improvement of public road trans-
port for each territorial situation that must include dra-
wing up a plan for bus and high occupation vehicle lanes
that includes all of the country's most congested inter-
urban routes. 

• Drawing up specific service plans for each means of
public transport that, amongst other things, analyses and
proposes suitable measures for establishing pedestrian
and bicycle access to all the stops and stations. These

46

Further developing public road transport

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Follow-up arrangements  created in relation to transport policies (number of municipal
transport authorities operating) 5 6 6 6

2. Number of tariff integrated municipalities (including those of Barcelona Metropolitan
Region Municipal Transport Authorities) 232 397 468 628

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 9.3 1.7 24.7 28.8 31.2

Investment – – – – –

Body responsible: Directorate General for Land Transport (PTOP)
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plans must pay special attention to access to the indus-
trial estates, and must make it possible to connect all the
county capitals and the large urban agglomerations with
a frequency of at least once an hour. 

• The global planning and management of the different
public transport services and of the network, ensuring
the integration of the timetables and information given
by the different public transport services. 

• Integrating the discretional company services in the
public transport networks.

• Improving the provision of public transport at night and
during public holidays.

• Consolidating a network of bus stations in the principal
Catalan cities.

• Guaranteeing everybody access to safe and comfortable
stations.

• Passing transport plans for all the airports. These will
evaluate the current situation in relation to accessibility
and propose relevant corrective measures. In addition, a
transport desk and the post of transport manager will be
created in each airport. 

• Passing transport plans for the principal commercial
ports (Barcelona, Tarragona, Vilanova i la Geltrú and Sant
Carles de la Ràpita), that establish the strategies for deve-
loping sustainable transport and the safety of people and
goods.

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The passing of the public transport financing law – ✓ – –

2. The number of public transport service plans approved 1 3 4 5

3. Kilometres of public transport service (million of kilometres) 55 56 57 58 

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 55.1 – 73.2 82.7 89.5

Investment 22 – 100 125 175

Body responsible: Directorate General for Land Transport (PTOP)

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Journeys/year for habitual users (in millions) 67.43 74.17 81.59 89.75 

2. Kilometres of motorways with special improvements. (high occupation vehicle lanes, etc.) 18.32 20.15 22.16 24.38 

3. Journeys/year made using the special improvements (in millions) 7.56 7.94 8.33 8.75

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 20.71 12.26 35.20 37.43 39.89

Investment – – – – –

Body responsible: Secretariat for Transport (PTOP)

The Government is going to promote measures to selecti-
vely improve some of the stretches of toll roads to benefit
those people who make essential journeys. It will also drive
forward the efficient management of traffic by the refor-

mulation of toll gates as instruments of transport manage-
ment and as an element in  financing  the maintenance
and upkeep of the roads. 

47

Further the improvement and renovation of motorway toll systems and their use
as a means of controlling movement
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In relation to public collective transport in the Barcelona
metropolitan area, the Government will revise the 2001-
2010 Infrastructure Master Plan to confront the new trans-
port challenges in the metropolitan area.  This revision will
include the following particular measures:

• Increasing the tram network and in particular, initiating
a study to evaluate the Trambaix-Trambesós connection.

• Extending line 2 and its connection with line 9.

• Extending line 3 and line 6 in the context agreed for the
reformulation of line 12.

• Constructing a new connecting tunnel between
Barcelona and el Vallés.

In addition, taking into account the rail routes adapted to
the characteristics of the territory, it is appropriate to deve-
lop trams and regional or county suburban trains. The
Government will drive forward the following measures:

• Establishing the tram system in the western areas, in the
Girona counties, Campo de Tarragona, Bages, Anoia, el
Vallés Occidental and Tierras del Ebro.

• Creating local railway services management areas in the
areas of Girona, Tarragona and Lleida.

• Creating the Ferrocarriles de la Generalitat's county
suburban train system on the Bages and Anoia lines.

• Converting the local trains systems on some RENFE and
Ferrocarriles de la Generalitat de Cataluña (FGC) lines, to
a suburban trains system (RER): for example, the
Castelldefels-Cornellà line, or the FGC's  Llobregat line.

• Studying the establishing of trams in the principal
Catalan urban areas of Catalonia.

48

Developing travel in the local area by means of trains, trams and the
underground 

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Passing the revised Master Plan for the Barcelona Metropolitan Region Infrastructures. ✓ – – –

2. Number of public transport travellers in the Barcelona Metropolitan Region (in millions) 992 1,032 1,073 1,114

3. Lines functioning as county suburban lines 7 7 7 7

4. Lines functioning as regional suburban lines – – – 3

5. Lines functioning as tram lines – – 1 4

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 287 – 311 336 364

Investment – – – 200 81

Body responsible: Directorate General for Land Transport (PTOP)

It is necessary to improve the management of vehicles on
our roads through the implementation of measures that
make it possible to make the system for the transportation
of goods by road more efficient. The Government is going
to promote the following measures: 

• Creating exclusive access lanes in areas where there is a
great deal of heavy goods vehicle traffic, as is the case
with the Delta logistics platform, the ports, etc.

• Creating heavy vehicle parking areas provided with the
necessary services for this purpose. Equally, car parks spe-
cifically for vehicles transporting dangerous goods need to
be created with all the relevant safety requirements. 

49

Improving goods transport
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of new heavy vehicle car parks in service each year 2 2 3 3

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment – 2.8 13.2 8.3 6.51

Body responsible: Directorate General for Land Transport (PTOP)

The rural road infrastructure is vital for ensuring the acces-
sibility of all the Catalan rural areas. Economic activity will
be reduced if there is not sufficient basic infrastructure,
with the minimum conditions for transit, security and
comfort. 

To achieve and facilitate these objectives, the Government
will drive forward a development and maintenance plan for
the rural roads network, in coordination with the town
councils and other local corporations, respecting and pro-
tecting the areas delimited in the Natura 2000 Network.

50

Developing the rural road infrastructure as a means of improving the
competitiveness of rural areas.

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Passing the Rural Roads Plan ✓ – – –

2. Number of kilometres to be completed 225 225 235 270

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment 27 3 30 35 40

Body responsible: Directorate General for Rural Development (AAR).
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BUSINESS COMPETITIVENESS. REGULATION, RESPONSIBILITIES, THE SIMPLIFICATION OF ADMINISTRATION AND PUBLIC CONTRACTING 63

LINE 10

Regulation, responsibilities, the simplification of
administration and public contracting

(strategic impetus)

The signatories of the agreement consider the simplifica-
tion of the administrative procedures for business and the
improvement of the quality of regulation to be strategic
objectives for the competitiveness of the Catalan economy.
They therefore consider the implementation of the measu-
res approved by the interdepartmental working group on
administrative and regulatory simplification, which worked
on this issue during 2007, to be a priority.

Periodic follow-up reports will be issued, at least annually,
to the Commission about the progress made in implemen-
ting all the measures and their economic impact in terms
of the extent of reduction of the administrative burden on
companies and the improvement in the quality of business
regulation.

51

Following up the implementation and effects of the measures approved by the
Government regarding the simplification of administrative procedures and
quality of regulation.

The signatories of the Agreement consider ensuring that
the new regulations are of high quality in the sense that (1)
they do not introduce anti-competitive stipulations (2) they
do not impose an unnecessary administrative burden on
companies and (3) they are adapted to the European regula-
tions in these two areas and, in particular, the Directive on
Services in the Internal Market to be a strategic objective. 

Follow-up on the quality of new regulations will be carried
out in two phases, which are complementary to one ano-
ther, and aimed at prevention:  

1. In the first phase, annually, the Government will promote
and endorse the degree of use of the  Guide to good prac-
tice in drawing up and revising regulations, established in
article 4 of Decree 106/2008, of 6 May, on measures for
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Guaranteeing the quality of the new regulation concerning responsibilities and
simplification of administrative procedures for companies 

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of measures implemented 17 27 4 –

2. The percentage of documents that have undergone simplification. 30% 40% 50% 60%

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment – – – – –

Body responsible: Office for Business Management (IUE)

Participation by: Directorate General for Fair Trade (DEF)
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the elimination and simplification of administrative pro-
cedures  to facilitate economic activity. The Guide is a
document which all departments of the Autonomous
Government of Catalonia will have available and must
take into account when drawing up regulations of any
type.  In the processing of proposals for general regula-
tions that the departments of the Autonomous
Government of Catalonia draw up, a report must be
included evaluating the regulatory impact of the measu-
res proposed from the point of view of administrative
simplification.   The report will specify how the regula-
tion has been drawn up following the principles, criteria
and recommendations established in the guide to good
practice and it will include an assessment of the admi-
nistrative burden that the new regulation generates for
companies.  This report on the evaluation of the regula-
tory impact will serve as a starting point in making it
possible to verify that the regulation complies with the
regulatory quality criteria in the areas concerned.

2. In a second phase the Government, within the frame-
work of the measures aimed at guaranteeing the quality
of regulations, will verify that financial regulations that

can significantly affect companies, through the adminis-
trative loads or barriers, are checked and, should it be
necessary, modified in accordance with European
Community regulations.

In this second phase special relevance will be given to
aspects of competition and the simplification of adminis-
tration with the aim of:   

• Warning of and correcting occasional barriers to entering
the market and other requirements that have restrictive
effects on competition that are not sufficiently justified. 

• Detecting and correcting occasional obligations or admi-
nistrative burdens on companies that are not sufficiently
justified.

A statement regarding the regulation that has been
checked and, if necessary, modified will be presented to the
Commission for the Follow-up of the Strategic Agreement
within the period established for the previous measure. 

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. General type projects with a report evaluating the regulatory impact (1st phase) ✓ ✓ ✓ ✓

2. Number of regulations verified (concerning competition and administrative simplification) (2nd phase) 7 14 21 30

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.021 – 0.042 0.063 0.090

Investment – – – – –

Body responsible: Directorate General for the Quality of Regulation (PRE) and the Directorate General for Fair Trade (DEF)

To optimise the relationship between companies and
administration, the Office for Business Management will
be consolidated as the point in Catalonia for information,
processing paperwork and business advice. 

The Autonomous Government of Catalonia will drive for-
ward, through the Directorate General for Citizen Services,
and in collaboration with the Office for Business
Management, a portal for services and administrative pro-
cedures for companies that will integrate the business rela-
ted administrative procedures that the different depart-
ments of the Autonomous Government of Catalonia carry

out. An information system will also be included, in the
form of a Company File that will integrate all the adminis-
trative procedures that companies carry out with the
Administration of the Autonomous Government of
Catalonia.  

Furthermore, an information system will be developed on
the internet for themes that are found to be of interest to
companies, like the technology centres networks, innova-
tion grants, offices abroad, safety and sustainability, entre-
preneurs, the SME cooperation network and financing for
innovation.
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Integrating services to business and industry
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of interoperability products made available by the departments. 5 11 16 21

2. The number of common elements for processing made available by the departments 4 8 12 16

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.57 – 0.60 0.63 0.66

Investment 1.18 – 0.59 0.65 0.71

Body responsible: The Office for the Development of Electronic Administration (GAP)

One of the most important ways of reducing the adminis-
trative load on business is for the Administration not to ask
for information that it already has.  This will be achieved by
developing the principal of interoperability between the dif-
ferent departments, units and bodies of the Autonomous
Government of Catalonia and with the other administra-
tions. To achieve this, a technological instrument is neces-
sary, which in the case of the Autonomous Government of
Catalonia is the Platform for Administrative Integration
and Collaboration (PICA), currently lead by the
Department of Governance and Public Administration. The

PICA is an essential tool for achieving an increase in the
number of administrative procedures that can be carried
out via the internet and for accelerating the process towards
generalised "e-administration".  

The Government is committed to driving forward and
accelerating the process of incorporating the PICA databa-
se used in the administrative processes that affect compa-
nies, prioritising those procedures that, due to the number
of times per year a request for information is made to the
company, have a major impact on their costs.
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Developing the Platform for Administrative Integration and Collaboration (PICA)

General introduction to public contracting 
The signing of the previous Strategic Agreement for the
Internationalisation of the Catalan Economy, the
Strengthening of its Competitiveness and the Quality of
Employment started a process of debate and reflection
regarding public contracting, that led to the passing of the
Council of Institutions Agreement of 9 October 2006 and

the subsequent Agreement of the Autonomous
Government of Catalonia of 5 December 2006, regarding
measures in relation to public contracting.  

During the first year of the agreements, a large number of
relevant measures were developed that the signatories to
the Strategic Agreement valued positively. Amongst these,
it is worth highlighting: 
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Progressing the simplification and efficiency of public contracting

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of administrative procedures integrated in the portal in relation to the total
number of company administrative procedures, expressed as a percentage. 40% 70% 85% 100%

2. The number of administrative procedures that can be completed electronically and in one single
operation in relation to the number of administrative procedures in the portal, expressed as a percentage. 20% 30% 40% 50%

3. The number of administrative procedures that can be completed electronically and in one single operation
in relation to the total number of company administrative procedures, expressed as a percentage. 7% 17% 22% 27%

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment – – – – –

Body responsible: Office for Business Management (IUE) and the Directorate General for Citizen Services 
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• The passing of Law 3/2007, of 4 July, concerning public
works in Catalonia (LOPCAT), that includes, amongst
other points, new provision regarding the management
of contracting, advertising and transparency, and subcon-
tracting in this area. 

• On 28 June 2007 the working party on social aspects in
public contracting, with the participation of the social and
economic agents was created. This started its work with
the analysis of the possibilities of implementing the
social aspects established in the new Law 30/2007 of 30
October, in relation to public sector contracts, and with
the study of the impact of regulations on the prevention
of accidents at work in public contracting.

• The improvement of particular electronic management
tools for public contracting and the development of new,
corporate, electronic contracting  projects in the
Autonomous Government of Catalonia, led by the
Directorate General for Public Contracting of the
Department of the Economy and Finances, and created
through Decree 566/2006 of 19 December.   Specifically,
these measures were aimed at: 

- Improving the technological situation of the Public
Contracts Register, to have available more informa-
tion (especially regarding subcontracting) and to be
able to make better use of it, as well as to achieve the
improvement of services related to the Electronic
Registration of Tendering Companies.

- The design and construction of the Electronic
Contracting Records Manager (GEEC) that, jointly
with the public services contracting platform, must
make up the Autonomous Government of
Catalonia's future integrated electronic contracting
systEUR millions

• Revising the regulatory framework in relation to public
contracting, starting with the new framework for the res-
ponsibilities of the Autonomous Government of
Catalonia, under the Autonomy Statute of 2006 and
taking into account the basic state legislation regarding
the passing of the Public Sector Contracts Law, referred
to above.   

Based on this background, the Autonomous Government
of Catalonia is committed to making progress in three pri-
ority areas, with the express desire that the resulting
measures are applicable to the Administration of the
Autonomous Government of Catalonia and across related
or dependent areas of the public sector.

• Improvements in the simplification and efficiency of
public contracting (measure 55).

• Improvement in access by SMEs to research, develop-
ment and innovation and promoting this in public con-
tracting (measure 5).

• Improvements in social measures in public contracting
(measure 99).

Furthermore, the Government expresses its wish that the
implementation of the measures that require regulations
to be drawn up is included in the arrangements of the
future project concerning the law on Catalan Public
administration contracts that it plans to draw up.  

Improvements in the simplification and
efficiency of public contracting
Without prejudice to the responsibilities attributed to the
Commission for the Follow-up of the Strategic Agreement
and to the Government departments with responsibilities
in corresponding matters, the working parties of the  Joint
Consultative Council for Contracting on the social aspects
in public contracting and on research, development and
innovation in the area of public contracting, in which the
social and economic agents are represented, will carry out
the tasks of studying and drawing up proposals for the
implementation of the measures planned.

In addition, the Commission for the Follow-up of the
Strategic Agreement must monitor the fulfilment of the
measures that have been passed.  To do so it will carry out
the following follow-up:

The Government will drive forward measures to reduce the
costs associated with public contracting, both for the
public sector and for the private sector (less time and less
effort to participate in the different public tenders) through
the ICT projects that the Directorate General for Pubic
Contracting coordinates. 

The specific measures that are going to be promoted are: 

• Implementing and putting into operation information
technology for the simplification and rationalisation of all
internal procedures for the management of public con-
tracting (GEEC). 

• Advancing the introduction and implementation of infor-
mation technologies for the simplification and rationali-
sation of all the transactional processes in public contrac-
ting (Electronic Register of Tendering Companies, com-
pany classification, the public services contracting
platform). 

• Advancing the availability of information about public
contracting as the corresponding information systems
are implemented, particularly in relation to information
regarding implementing contracts.
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Increasing the number of businesses registered in the Register of Tendering Companies
with respect to the previous year. ✓ ✓ ✓ ✓

2. Increasing the number of bodies using the Register of Tendering Companies with respect
to the previous year ✓ ✓ ✓ ✓

3. Availability of the  public services contracting platform (advertising and information) ✓

4. Availability of the  public services contracting platform (integrated electronic contracting system) ✓

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.59 – 0.59 0.59 0.59

Investment 2.90 – 2.90 2.90 2.90

Body responsible: Directorate General for Pubic Contracting (DEF)
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LINE 11

Scope, clusters and company cooperation

Catalonia is rich in small and medium sized enterprises
that need economic, financial and training support to
grow, which is the reason why the policies on fostering the
growth of SMEs have to continue to be a priority in this
legislature. Apart from the existing financial instruments
and the innovation and internationalisation programmes,
the Government is committed to starting a new program-
me, aimed exclusively at SMEs, that will incorporate the
strengthening of the  CRECER (in English, grow)  pro-
gramme in their range of services.

The SMEs are not the only ones that need to grow. The two
principal challenges of the global economy, globalisation
and technological change, are creating an economy in
which the large Catalan companies need to be of greater
size to compete internationally. The Government will drive
forward a programme to give additional impetus to the
process of achieving an optimum size for the so-called
pocket size Catalan multinationals so that they can become
large international company groups that will act as a dri-
ving force in our economy.
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Fostering the growth and scope of the Catalan business economy

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of businesses taking part in programmes diagnosing their strategy,
growth and sizing. 300 350 400 450

2. The number of operations using the Catalan Finance Institute growth line. 25 25 25 25

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 5.58 – 5.83 6.1 6.38

Investment 40 – 40 40 30

Body responsible: ACCIÓ (Cidem-Copca) (IUE)

Participation by: The Catalan Finance Institute and the Directorate General for Economic Development (DEF)

The Industrial Prospects Monitoring Unit will consolidate
the role that it has been developing, since its creation, as an
instrument for liaison with Government administration
and the economic and social agents and as a tool for iden-
tifying the problems experienced by the different Catalan
sectors and businesses, forecasting their development and
suggesting the design of future lines of action.  To streng-

then the continuous liaison with Government administra-
tion and carry out the follow-up of the agreements incorpo-
rated into this document, the economic and social agents,
through the Sectoral Commission, will participate in the
areas of work of the Industrial Prospects Monitoring Unit
that are sectoral in nature, in accordance with jointly defi-
ned needs.  
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Strengthening the Industrial Prospects Monitoring Unit and further developing
the programme for the development of strategic clusters
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In addition, the Government will drive forward the strate-
gic clusters policy, which will be developed in the two
major axes of action:  

• Programme for the strengthening of the competitiveness
of local clusters (PRCCL). With the objective of achieving
an improvement in the competitive position of the local
clusters in Catalonia, a series of clusters will be chosen
annually, in each of which measures will be developed in
three distinct areas: 

• Analysis and Planning: Defining the strategy and the pre-
sent and future challenges of the chosen clusters and of the
businesses of which they are composed, and identifying
transformational projects to improve the competitiveness
of the cluster, some of which could be managed by
Government companies.

• Carrying out these transformational projects, this will be
based on 4 major axes: strategic change, technological
change, improved management and internationalisation.

• Creating economies of scale and network economies: trai-
ning days, dissemination and follow-up of results and expe-
riences of success and the generation of shared knowledge.

• Measures for developing emerging nuclei. The operation
of technology intensive sectoral and/or territorial areas
will be strengthened. These may be arranged as emer-
ging nuclei which bring a comparative advantage for
Catalonia with the ability to compete at an international
level.  Creativity, entrepreneurialism, technological inno-
vation and synergy between the three helixes (university,
business and public sector) will be the major axes in the
configuration of these emerging nuclei, that will be able
to operate alongside the university sector, as scientific
technology parks, or within territorial sectors or as urban
clusters. 

To carry out this work, two types of measures will be
developed:  

• Defining, identifying and analysing incipient technologi-
cal nuclei through which Catalonia can become a leader
within Europe.

• Developing differential projects in incipient technologi-
cal nuclei that have as their objective the strategic positio-
ning of these nuclei internationally.

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Local clusters that start operation each year 4 4 4 4

2. Emerging technological nuclei that start operation each year 3 3 3 3

3. The number of participants in local cluster and emerging nuclei projects. 400 400 400 400

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 1.32 – 1.38 1.45 1.52

Investment – – – – –

Body responsible: Industrial Prospects Monitoring Unit and ACCIÓ (Cidem-Copca) (IUE)

Participation by: the Catalan Employment Service (TRE)

The Government will create a new Business Cooperation
Advisors Network (XACE) that will act in coordination with
the Catalonia Innovation Points Network (PIC) which, in
the first phase, will focus on developing business coopera-
tion projects in strategic clusters. 

The XACE will focus its efforts on the work of identifying,
designing, disseminating, implementing and following up
measures of cooperation between SMEs.  These coopera-
tion projects will also want to have the cooperation of other

agents in the territory, such as technology centres, univer-
sities and local administrations.  

This network will have a sufficient budget, instruments for
implementation and the information and dissemination
tools necessary to develop transversal business cooperation
projects on the structural aspects that impact on the impro-
vement of the principal factors of the internal competitive-
ness of business. 
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Developing company cooperation
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Cooperation projects developed by the network 30 30 30 30

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.7 – 0.73 0.77 0.81

Investment – – – – –

Body responsible: ACCIÓ (Cidem-Copca) (IUE)
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LINE 12

Financing economic activity

The Government will drive forward the development of
risk capital as an instrument for capitalising and develo-
ping Catalan innovative and /or technology based small
and medium size enterprises.  In particular, the develop-
ment of risk capital funds that act in the very first phase
will be promoted, financing entrepreneurial projects in
which the risk and volatility involved make the participa-
tion of private financing difficult.  This activity will be
implemented through a common risk capital policy, in
which the Department of the Economy and Finance will
centralise the management and the holding of the funds,
and the other departments and bodies responsible will
carry out their recommendation function.  

As a complement to this, the JEREMIE fund will be put into
operation as a pioneering financing instrument of the
Catalan Government, within the regional European policy.
The JEREMIE fund will invest in financial guarantee funds
and capital funds focused on entrepreneurialism and innova-
tion.  Other financing instruments from the European Union
for the financing of innovative projects which will be made
available to the member regions through the 7th Framework
Programme and The Competitiveness and Innovation
Framework Programme (CIP) will also be studied. 

Finally, the Government will develop an inter-departmental
financial instruments commission for entrepreneurialism
which will enable the development of financial products and
support programmes for entrepreneurs to find financing. 
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Developing risk capital and the financial instruments for supporting
entrepreneurs and innovation

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of businesses with participation funds from the Autonomous Government of Catalonia 85 100 115 130

2. The number of risk capital funds that operate in the most initial phase of starting a business 130 150 175 200

Budget (EUR millions)(1) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 1.7 – 2.0 2.3 2.4

Investment 41.2 – 23 23 23

Body responsible: Catalan Finance Institute, Directorate General for Economic Development and the Economic Secretariat (DEF)

Participation by: ACCIÓ (Cidem-Copca)

(1) The ACCIÓ (Cidem-Copca) investment budget for 2009 to 2011 cannot be determined at the moment.
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Given the characteristics of Catalan businesses (a predomi-
nance of family SMEs) and the difficulties they have in
accessing credit, the signatories of the Agreement consider
it strategic to develop new financing instruments, espe-
cially aimed at growth, innovation and internationalisation
of our businesses and industry.   These instruments will be
made available to viable projects with a clear evaluation of
the risk involved. 

The Government will increase the credit activities of the
Catalan Finance Institute though the following measures: 

• Establishing agreements for the financing of innovation
and internationalisation processes in the Catalan eco-
nomy with the departments responsible. 

• Financing individual operations (highly complex or invol-
ving large sums), that are financially viable and projects
that are of strategic importance, through the provision of
loans or guarantees.

• Extending long term financing by the Catalan Finance
Institute to SMEs.

• Strengthening over the coming years the policy of provi-
ding participative loans in collaboration and coordination
with the appropriate bodies of the Administration [the
Catalan Finance Institute, the Centre for Innovation and
Entrepreneurial Development (CIDEM) and the
Consortium for the Promotion of Catalan Business and
Industry (COPCA)] and collaboration with state bodies
such as ENISA (The National Innovation Company PLC)
to optimise access by Catalan businesses to this financing. 

• The provision of exceptional financing, in accordance
with the  sectoral policies agreed through specific agree-
ments with other departments, agencies or institutions,
of part of the circulating capital needs of companies, pro-
vided that they are directly related to investment in fixed
assets. 

• Strengthening the role of Avalis as an instrument for
improving access to the financing of business projects,
especially of entrepreneurs and SMEs. 
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Meet new financial requirements of businesses for their growth through the ICF

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The amount of credit conceded by the Catalan Finance Institute 655 600 570 570

2. The number of businesses that receive financing from the Catalan Finance Institute 400 400 400 400

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 114.4 – 120.0 125.0 127.0

Investment 655.6 – 600.6 570.6 570.6

Body responsible: Catalan Finance Institute  and the Economic Secretariat(DEF)
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LINE 13

Attracting investments and internationalisation

The Catalan Investment Agency will be reinforced, with
the objective of consolidating its role as a specialised unit
for promoting and attracting solid company investments.
For this purpose, the financial resources of the Catalan
Investment Agency will be increased to extend the team of
professionals with portfolio managers specialising by sec-
tor and by countries, as well as for new investment acqui-
sition programmes.

To multiply the economic impact of its work, during this
legislature the Catalan Investment Agency is going to prio-
ritise its investment attraction activity in favour of those
projects which demonstrate a clear competitive advantage,
that have a high potential impact on the surrounding eco-
nomy and are knowledge and qualified labour intensive. In
this way, in line with the Government's industrial policy
the attraction of investments by R&D centres of large com-
panies already consolidated in Catalonia will be promoted.

To avoid unnecessary duplication and achieve synergies
from the agents involved, work will be carried out in a coor-
dinated manner with the different administrations and/or
universities, especially with those bodies which, through
their activities, deal with potential business investors, so as
to achieve the shared objective of attracting new invest-
ment for Catalonia.  

To increase the effectiveness of action by the Catalan
Investment Agency, an interdepartmental unit will be esta-
blished with a presence in all the Government depart-
ments involved in the different areas relating to establis-
hing business investment projects in Catalonia.  

There will also be the network of the Catalan Investment
Agency business ambassadors, composed of outstanding
Catalan executives known throughout the world. The
objective of the ambassadors' network is to disseminate
the activity of Catalonia as a place for investing in and for
exploiting the opportunities that can arise for our country.
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Consolidating the Catalan Investment Agency  (ACI)

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of projects managed by the Catalan Investment Agency 150 150 150 150

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 5.2 – 5.46 5.73 6.02

Investment – – – – –

Body responsible: ACCIÓ (Cidem-Copca) (IUE)
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With the objective of intensifying the process of the inter-
nationalisation of the Catalan economy, the Government is
committed to achieving the current objectives in the Plan
for the internationalisation of Catalan businesses 2005-
2008. This will be managed by COPCA. To achieve this
aim,  measures will be strengthened which are aimed at:
encouraging the  internationalisation of businesses; dri-
ving forward cooperation in the area of internationalisa-
tion;  implementing COPCA'S network of business plat-
forms; promoting the participation of Catalan businesses
in international tenders; developing the training of specia-
lists in overseas trade; supporting the role of businesses
and the social agents in cooperation and development, and
encouraging the presence of Catalonia in international
bodies and institutions.   

Within the framework of the fundamental objective of the
Internationalisation Development Plan, it is worth high-
lighting some of the measures that will be carried out: 

• The IMPACTO programme will be developed, to respond
to the needs of businesses in those sectors most affected
by international competition.  Working with the supplier
companies affected and the multinational itself, this pro-
gramme aims to analyse the possibility of the supplier
company accompanying the client company to their new
location.

• Measures will be implemented in the service sector, such
as the improvement of the international position of the
health sector, and the Programme for the
Internationalisation of Catalan Distribution.

• The role of the Overseas Markets Monitoring Unit as an
instrument for following sectoral, market and technology
trends will be consolidated

• The International Ring Project will be consolidated with
the start up of the different interest communities.  This
will make it possible to link different business areas par-
ticipating in the Ring with one another.

• Institutional cooperation between the state bodies and
the different Catalan bodies that operate in the area of
internationalisation will be strengthened.  

Taking into account the results of the Plan that ends in
2008, new policies regarding  supporting the  internatio-
nalisation of Catalan businesses will be drawn up for the
period 2009-2012, with the active participation of the eco-
nomic and social agents, and also the principal agents for
the internationalisation of the country. 
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Developing internationalisation

The Government is committed to promoting Catalonia's
most outstanding features and business opportunities
internationally, with the objectives of:  attracting the inte-
rest of businesses that want to set up in our country; foste-
ring the exporting of goods amongst all sectors of Catalan
business; promoting Catalan investments in the above and
fostering tourism. The vision and the role of Catalonia
within the framework of Euromanagement will also be
strengthened. 

COPCA'S network abroad and the Catalan Investment
Agency will be used to the optimum, to be able to provide
dual support to the fostering of internationalisation and
the attraction of new investments in Catalonia, giving
impetus to collaboration between these two bodies.  In the
same way, the role of COPCA's two business promotion
centres as providers of information, help and support in
relation to international administrations and bodies will
also be strengthened. 
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Strengthening Catalonia's image abroad

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Businesses that receive services from COPCA 1,145 1,219 1,298 1,382

2. The number of direct overseas investment projects managed 131 138 145 152

3. The number of users that participate in the International Ring 14,740 16,214 17,835 19,619

4. Number of overseas offices that offer joint internationalisation and investment attraction
programmes. 2 5 7 9

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 16.5 5.4 17.27 18.1 19

Investment 17.5 – – – –

Body responsible: ACCIÓ (Cidem-Copca) (IUE)
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The Strategic Plan for the tourism sector will be imple-
mented, to define the tourism model for the coming years.
The sector will have a Tourism Monitoring Unit as a use-

ful tool for achieving the objectives set and providing the
sector with greater knowledge of both future trends and
the new needs of the market.
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of offices of ACCIÓ abroad that have an investment attraction service. 2 5 7 9

2. Resources invested in the Strategic Plan for the tourism sector. 540,000 750,000 750,000 -

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 1.6 – 2.3 2.8 3.3

Investment – – – – –

Body responsible: the Strategic Planning and Projects Area (IUE)
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LINE 14

Fostering entrepreneurialism

The ability of the Catalan economy to regenerate and
increase its productive capabilities depends to a large
degree on its ability to create new businesses. To foster the
entrepreneurial spirit and the ability to start up a business,
it is necessary to be concerned about the social perception
of entrepreneurialism and the image of business itself and
provide the necessary knowledge and have adequate
means available for every stage of the process involved in
creating a new business, (drawing up a business plan,
financing and consolidation).

With the objective of improving entrepreneurial skills and
enabling people to start and consolidate new businesses: 

• Education and training about business, entrepreneurial
culture and the fostering of entrepreneurialism will be
included in compulsory secondary education (ESO), voca-
tional training (initial, structured and on-going) and in

the most appropriate higher educational environments,
including technological, technical and scientific educa-
tion. 

• A Business Creation Network (INICIA Network) will be
created. This will make a series of service points and cen-
tres available for entrepreneurs across the territory and
have as its primary objectives the provision of informa-
tion, training and awareness raising of entrepreneurs,
the provision of advice and guidance in drawing up busi-
ness plans and if necessary, their approval, and also pro-
viding support for new businesses to help in their conso-
lidation for the first three years.

The INICIA Network will develop concrete programmes
and measures for female entrepreneurs and other groups or
areas that warrant special attention, above all young people.

64

Fostering entrepreneurialism in Catalan society

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of secondary school, vocational training, and in-company training
students and members of the general population who receive education and training in
workshops for entrepreneurial skills and entrepreneurialism 15,000 17,000 20,000 24,000

2. Entrepreneurs receiving help from the Business Creation Network 24,000 27,000 28,000 30,000

3. Specialists and bodies in the INICIA Network 200/100 250/120 300/140 350/150

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 14.5 – 14.5 15 15.5

Investment – – – – –

Body responsible: General Directorate for Cooperative and Business Creation (TRE)
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Given the need to create more high growth companies in
Catalonia, the Government is committed to promoting the
creation and consolidation of these businesses in their
initial phases as an initial, necessary step so that these
businesses may become more competitive and experience
high growth rates.  To do this the following measures will
be introduced:

• Developing support programmes to foster the creation of
high growth innovative businesses.

• Extending the support programmes for technology based
entrepreneurs to provide support for high growth
entrepreneurialism.

• Advising and providing the necessary support to enable
accelerated growth and capitalisation of these new
businesses.  

• Promoting an entrepreneurial support programme to
foster investment readiness and to understand the oppor-
tunities for obtaining financing. 

Additionally, workshops will be held to increase awareness
of, and to disseminate knowledge about, debt and capital
financing that the Catalan Finance Institute makes availa-
ble to Catalan high growth entrepreneurs. Amongst other
measures, funds from the JEREMIE programme will be
used to help accelerate the growth of these businesses.  

Finally, the network of private investors (business angels)
will be strengthened as a tool to combat the lack of private
investment in the initial stages of business start up that
Catalonia currently experiences compared to other
European countries.  To reinforce this measure, incentives
will be introduced to encourage the business angels net-
works, together with economic and financial mechanisms
to stimulate private investment by private individuals in
projects involving the creation of new businesses by entre-
preneurs.

65

Increasing the number of high growth entrepreneurial companies. 

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of new, high growth businesses receiving economic support 16 20 20 20

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 2.64 – 2.75 2.87 2.99

Investment – – – – –

Body responsible: ACCIÓ (Cidem-Copca) (IUE)

Participation by: Directorate General for Economic Development (DEF)
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LINE 15

Energy and telecommunications policy

The Government is going to unfold a new Law to guaran-
tee the electricity supply, which will have as its principal
objectives:

• Guaranteeing subscribers the optimum level of surplus
capacity in supply.

• Strengthening the monitoring of the inspection of electri-
cal installations.

• Guaranteeing that protective systems and their specifica-
tions are adequate. 

• Establishing the power of the Autonomous Government
of Catalonia to declare certain facilities to be public utili-
ties for emergency or exceptional interest reasons.  

• Guaranteeing that supply companies have the necessary
up-to-date emergency plans, for a sufficient level of
demand, and the availability of teams and equipment that
would allow them to respond quickly to incidents affec-
ting supply.

66

Improving the guarantee and quality of the electricity supply Catalonia 

The development of the Catalan Renewable Energies Plan
in the Catalan Energy Plan 2006-2015 had the objective of
11% of primary energy consumption  coming from renewa-
ble energy by 2015 (Non energy uses are not considered
here, consisting basically of petroleum used in the manu-
facture of plastic).  The consumption of renewable energy
in 2003 was 3.3% of all energy use.  At the same time, the
drawing up of this document about renewable energy and

related support measures provided an opportunity to
improve the competitiveness of the sector and of the agen-
cies involved. 

In relation to wind and solar powered installations, and
taking the recent approval of Royal Decree 661/2007 of 25
May 2007 which regulates the production of electric
energy under special arrangements into account, the

67

Developing the renewable energies plan established in the Catalonia Energy
Plan 2006-2015

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. TIEPI (Average duration of medium voltage power supply interruption) 2 hours 2 hours 2 hours 2 hours

2. NIEPI (Average number of medium voltage power supply interruption) 1.50 1.50 1.50 1.50

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 1.4 – 1.4 1.4 1.4

Investment 2.2 72 77.4 77.4 77.4

Body responsible: Directorate General for Energy and Mines. (DEF)
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Government is committed to formalising, through a
decree, a clear and flexible administrative procedure for all
companies.  Efforts will be made to simplify, as far as pos-
sible, the procedures for granting authorisation. 

Additionally, to make the development of solar power pos-
sible while minimising its effects on the land, its installa-
tion on roofs will be encouraged, using the following spe-
cific measures:

• Encouraging the use of solar panels on the roofs of indus-
trial units that are being built on land designated for
urban development by the Catalan Land Management
Institute (Incasol) during its 2007-2020 programme for
land designated for economic activities and facilities.

• Encouraging the installation of solar panels on the roofs
of new public buildings.  

• Providing incentives for the installation of solar panels on
agricultural buildings. 

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Regulatory decree for establishing  of wind and solar power ✓ – – –

2. Percentage of renewable energy in primary energy consumption. 5.5% 6.0% 6.9% 7.4%

3. Power (MW) of solar powered installations constructed on the roofs of industrial units,
public buildings and buildings in agricultural use. 12 8 10 10

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.86 2.94 6 6.18 6.37

Investment – – – – –

Body responsible: Catalan Institute for Energy (DEF)

Participation by: the Secretariat for Industry (IUE)

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Primary energy intensity (TPE/¤m for 2000) 181.3 179.5 177.8 176.1

2. Final energy intensity (TPE/¤m for 2000) 108.5 106.7 104.9 103.2

3. Number subsidised projects to improve energy efficiency 750 800 830 850

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 8.77 47.36 13.19 13.59 14

Investment – – – – –

Body responsible: Catalan Institute for Energy (DEF)

Participation by: Secretariat for Industry (IUE)

The 2006-2010 Action Plan provides the strategy for the
saving of and efficient use of energy outlined in the Energy
Plan. This Action Plan, using appropriate measures and
grants, aims to achieve a 10.6% saving in final energy con-
sumption by 2015, reducing consumption from 20m tpes
to 17m tpes in 2015. 

The most important measures that will be implemented
will be the following: 

• Providing technical and economic support to the most
innovative projects that improve energy efficiency in the
most critical economic sectors, such as transport,
industry and construction.

• Providing incentives for companies that make investments
in energy saving and energy efficiency measures to help
them reduce the cost of electricity.

• Driving forward initiatives that enable improvements in
the competitiveness of the different agencies involved in
energy saving and energy efficiency strategies.   

• Providing grants for local public administrations aimed
at outsourcing energy services to achieve a more rational
and efficient use of energy. 
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Developing the energy saving and efficiency strategy established in the Catalan
Energy Plan 2006-2015
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of public access points to the internet in Autonomous Government of
Catalonia's telecenters 615 625 635 650

2. The percentage of administrative procedures that can be carried out via the internet on the
"Gencat-services and administrative procedures" website, out of the total number of
procedures intended for citizens and businesses 15% 60% 90% 98%

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.81 1.22 2.15 2.15 2.15

Investment 0.22 – 0.22 0.22 0.22

Body responsible: Directorate General for the Information Society and the Office for the Development of Electronic Administration (GAP)

Information and communication technologies are an
essential element for promoting innovation and moderni-
sation in our society, avoiding a digital divide in the terri-
tory and fostering the competitiveness of our businesses.  

The Government is committed to promoting the use of
ICT by the public, the Administration and in relations bet-
ween the Administration and the public. The principal
objectives are ensuring access by the public to the new
technologies and developing e-administration, both in the
Autonomous Government of Catalonia and in town coun-
cils.  The most important measures that will be implemen-
ted are the following: 

• The development of an accessible, online Administration. 

• The strengthening of ICT in the fields of health, educa-
tion and justice. 

• The implementation of a plan for the modernisation of
the Administration.

• The development of electronic signatures in all
Administration procedures.

• The strengthening of the telecenters network (free access
points to broadband internet in rural areas).  Developing
an action plan so that Catalan municipalities have a
public broadband connection point aimed at enabling the
public to obtain information about any administrative
procedure or the provision of public services (public
transport, health, universities etc).and carry out adminis-
trative procedures on line.

• Carrying out training activities for the public regarding
the use of, and advantages of, the new technologies
(Digital Literacy Plan).

To carry out these measures, work will be undertaken to
obtain greater financing from the State through mecha-
nisms such as the AVANZA plan.
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Encouraging the use of information and communication technologies (ICT) by
the administration and the public

The signatories of the agreement consider it necessary to
establish sectoral fibre optic rings that foster high speed
data and information exchange between companies and
users of that sector.  The rings make it possible to work
synergetically at speeds not possible with conventional con-
nections and contribute to bringing bodies or businesses in
a sector closer together. 

The Government is committed to developing the following
sectoral rings:

• A cultural ring that will link the country's cultural infras-
tructure. 

• An industrial ring that will link companies by production
sector.

• An audiovisual ring that will link the audiovisual produc-
tion and distribution teams.  

Also, and in a complementary manner, the scientific ring
that unites the universities and the research, development
and innovation centres will be strengthened.
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Developing fibre optics sector rings 
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of businesses and bodies connected to the sectoral rings 14 20 30 35

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.2 0.2 0.78 1.30 1.30

Investment – – – – –

Body responsible: Directorate General for Telecommunications Networks and Infrastructure (GAP)

Participation by: ACCIÓ (Cidem-Copca) (IUE) - Commission for Universities and Research  (IUE)
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LINE 16

Land and industrial sites

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Annual total of net hectares of land urbanised for economic activities and facilities.
(cumulative totals)) 65 260 500 600

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 300 – 300 300 300

Investment – – – – –

Body responsible: Catalan Land Management Institute (PTOP)

Participation by: the Secretariat for Industry (IUE)

Catalonia must have a wide and varied supply of land,
industrial buildings, logistics and services available that
both enable new businesses to be established that push for-
ward economic development and that will prevent conges-
tion or the excessive concentration of this type of develop-
ment that can then result in diseconomies.

The signatories of the Agreement believe that industrial
land management policy has to be developed taking into
account the following criteria:

• Development of industrial land and logistics, using crite-
ria that are coherent in relation to the territorial plans,
giving preference to concentration and association.

• The classification of land as industrial land in sufficient
quantities to meet demand.

• Intervention, via the Catalan Land Management Institute,
to moderate prices through the public offer of industrial
land.

• Developing land in areas of the territory in which the
market has difficulty in doing so.

The objectives that the Land Programme for Economic
Activities and Resources 2007-2010 aims to achieve are
the following: 

• Urbanising a total of 6,000 hectares of land for economic
activities and resources over the next 14 years.

• Putting on the market a total of 3,000 hectares net of
land, of which Incasol will own 70%.

50% of this land will be made available through agreed
measures and the other 50% through Incasol's own
actions.

Within the industrial land programme a network of sectors
of economic activity will be promoted, which will consist of
specialised industrial estates, with high quality performan-
ce.  Through these sectors a framework that reflects a new
industrial land model will be developed. It will be guaran-
teed that all the new industrial land will have the necessary
power supplies and access to broadband and mobile tele-
phony services.  The management of these sectors invol-
ving the integration of the social and economic agents and
the territorial authorities in the management process will
be developed.
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Having a wide range of land and industrial, logistical and services buildings
available  
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The composition of the Catalan productive economy, with
a large number of SMEs that are concentrated on indus-
trial estates throughout the territory, sharing location and
needs, determines the existence of an area for action, the
industrial estate.  It is necessary to respond to the needs
shared by the businesses on the estate.    

The Government will create an information and participa-
tion mechanism with the most representative economic
and social agents to carry out the periodic follow-up of the
strategies and the development of measures relating to
land belonging to the Catalan Land Management Institute.

The Government, with the participation of all the relevant
departments and coordinated by the Department for
Territorial Policy and Public Works, will draw up a plan of
action for industrial estates, with the necessary participa-
tion and  consultation, that will integrate the land, energy,
communications, transport and regeneration policies. This
will be carried out with the participation of all the agents
involved.

The Government will concentrate its efforts in five large
areas of action: 

Drawing up a map of Catalonia's industrial
estates
The drawing up of a map of the needs of the different
industrial estates throughout Catalonia will be promoted,
to determine the defects that exist at the level of infrastruc-
ture, transport, energy and telecommunications. 

Promoting the autonomous management of
the industrial estates
Businesses will be encouraged to form self-management
consortiums, and thereby drive forward improvements
and projects for the industrial estate. The role of industrial
estate manager will also be promoted.  The manager will
be responsible for the integrated day-to-day management
of the estate. 

Facilitating transport on the industrial estates
The urbanisation policy will incorporate the criterion of
transport in the choice of land for industrial, logistical and
service industries (industrial estates, public and private
facilities for collective use, etc).

The policies regarding sustainable access to the places of
work will be based on 3 basic instruments:  

• The Transport Plan Transport plans will be drawn up for
each one of the centres that generates intensive traffic.
Each plan will contain strategies for sustainable trans-
port, starting from the transport analysis.  It will specify
objectives over time, make operational proposals and

establish indicators for monitoring and following up the
plan. 

• Transport Committees These are the permanent bodies
for coordination and participation, especially in the dra-
wing up of the transport plan and its follow-up.

• The Transport Manager The transport manager will be
responsible for the management, control and organisa-
tion of transport on the industrial estate or facility. 

The Government is committed to driving forward the
implementation of the measures established in the trans-
port  plans and studies already drawn up or in the process
of being drawn up for more than 20 industrial estates in
Catalonia, and drafting transport plans and implementing
them in more than 30 industrial estates and facilities that
generate intense traffic. A list of industrial estates where it
is intended to carry out these measures can be seen in
Appendix 3.

Providing the industrial estates' energy
needs
The industrial estates will be encouraged to establish
objectives regarding energy and sustainability that reflect
their needs, and the signing of agreements with the
Administration will be promoted. These will formalise the
involvement of the estate in the application of excellent
practice in the use of energy. 

Once the agreements have been signed, the following mea-
sures will be carried out:  

• Company energy analysis.

• Technical advice regarding possible energy efficiency and
renewable energy projects at company and industrial
estate level.

• Information and training regarding the best technologies
and measures.

Each one of these actions will provide a set of proposals,
with an analysis of their viability, both technically and
financially, and action plans.  50% of these will be develo-
ped through measures agreed with the Administration
and the remaining 50% through their own measures.  

Covering the telecommunications needs of
the industrial estates
The industrial estates will be encouraged to set a number
of objectives regarding telecommunications that corres-
pond to their needs.

The Government will work with the autonomous bodies on
the industrial estates and the telecommunications and tele-
phony companies to ensure that the estate has the mobile
telephony networks and broadband facilities necessary to be
able to compete and communicate with the world. 
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Promoting the integrated management of industrial estates
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of transport plans in industrial estates or centres of employment. 5 7 8 10

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.15 – 0.15 0.15 0.15

Investment – – – – –

Body responsible: the Transport Programme  and the Catalan Land Management Institute (PTOP)

Participation by: Catalan Institute for Energy (DEF), Directorate General for Telecommunications Networks and Infrastructure  (GAP) and
the Secretariat for Business and Industry (IUE)
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ECONOMIC ACTIVITY
AND THE ENVIRONMENT

LINE 17

The rational and high quality use of resources
(strategic impetus)

LINE 18

Sustainable development and climate change

D
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LINE 17

The rational and high quality use of resources 
(strategic impetus)

In accordance with the mandate of the Water Framework
Directive, in the coming years the policies regarding the
water cycle in Catalonia must be based on two objectives:

• Achieving a guaranteed, adequate, quality water supply
from hydraulic resources for the uses of water.

• Achieving the satisfactory management of the water cycle
through respecting its ecological and social values. This is
indispensable for the natural environment that we wish
to protect and conserve.  

To achieve these objectives, the Government is committed
to driving forward the following priority strategies: 

• Generating new public and private water resources to
ensure the provision of a supply to all citizens and impro-
ving the supply (including, amongst other measures, the
Baix Llobregat desalination plant, various measures for
re-using water and exploiting aquifers that until now
have been abandoned due to contamination).

• Saving and efficiency in the day-to-day use of water by
citizens and businesses.

• The efficient use of water in agricultural irrigation, with
the aim of freeing up resources, reassigning use accor-
ding to water quality and decreasing the various sources
of contamination. 

• Reusing water, as an instrument that makes it possible to
free up part of the highest class of water reserves.

• Reducing contamination originating from the domestic
use of water, to ensure the quality of water in our rivers
and aquifers.

• Cleaning up industrial waste water.

• Protecting, improving and regenerating all subterranean
water masses.

• Environmental sustainability in fluvial areas.

To carry out these strategies a Water Management Plan will
be drawn up that sets down and integrates the different
plans and programmes that the Catalan Water Agency is
promoting.

In addition, it has been agreed to start a process of debate,
with the participation of the social agents, regarding the
management model and financing of the water carrier. The
efficiency and the cost of the water carrier will be conside-
red as determining variables in the competitiveness of the
Catalan economy and, therefore, the financing model will
necessarily have to take their impact into account.    
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Guaranteeing the supply of water and adapting the water management model
to the Water Framework Directive 
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The investments in infrastructure and the measures planned
in the waste cycle correspond to the European require-
ments for the application of a management hierarchy for
waste namely prevention, reuse, material recuperation,
energy recuperation, treatment and final disposal of the
remaining waste, as well as the obligations that arise from
the European directives and the thematic strategy of the
prevention and recycling of waste. 

With regard to waste, the Government is committed to dri-
ving forward the following priority strategies: 

• The prevention, selective collection and treatment of all
fractions of municipal waste. Implementing a new muni-
cipal waste management model, with certain principal
axes: prevention, the extension of selective collection to the
whole of Catalonia and the efficient and effective treat-
ment of all waste fractions.

• Consolidating the industrial waste management model
Developing measures to minimise waste, both in terms
of quantity and risk: recovery, recycling and treatment of
industrial waste. Innovation and research in processes
and products that minimise the generation of waste will
be driven forward. The efficient use of industrial waste
includes its exploitation by industry, stimulating the sub-
products market, its material recovery and its use as a
substitute for non-renewable fuels. 

• Advancing the recycling of construction waste.
Promoting selection at the building site itself and the
reuse and recycling of construction waste to obtain recy-
cled aggregate and other materials suitable for public and
private construction works. 

• The suitable management of cattle manure. Reducing the
pollution that this waste produces, especially purines, by
means of agreements with the sector. 

• Establishing a programme of investments and measures
in relation to contaminated soils, to comply with the
requirements established by the regulations.

• The development of measures to improve social awareness
regarding waste management.

Finally, it has been agreed to initiate a process of debate,
with the participation of the social agents, on the future
management model and financing for waste processing.
The principles of proximity and self-sufficiency must be
points of reference in the new model, and the cost of waste
will have to be considered as a relevant variable in the com-
petitiveness of our businesses and will have to be taken
into account.
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Establishing a new, sustainable, waste management model 

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. General waste per capita (Kg/per person per day) 1,62 1,63 1,64 1,65

2. General industrial waste (Kg/industry per day) 846 860 873 885

3. Percentages of material recycled and energy recuperated from industrial waste. 69% / 5% 70% / 6% 71% / 6% 72% / 6%

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 59.5 1.7 80.0 82.8 83.8

Investment 61.7 – 71.4 83.3 97.0

Body responsible: The Catalan Waste Agency (MAH)

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Number of public and private purifying plants in service 360 385 415 460

2.The development of water consumption (hm3/year) 856 869 882 895

3. The development of water consumption in businesses 282 286 291 295

4.The volume of water regenerated and the destination of the reused water (hm3 ) na na na na

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 466.30 – 587.55 674.20 717.85

Investment 508.11 – 673.44 686.60 700.83

Body responsible: Catalan Agency for Water Management and Aguas Ter Llobregat (MAH)
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To protect the environment as a whole, at the same time as
protecting human health, the concentrations of atmosphe-
ric contaminants and potentially harmful acoustic pollu-
tion must be prevented and reduced.  To make this protec-
tion effective, the Air Framework Directive (96/62/EC), on
the management and evaluation of the air in the environ-
ment, has already established the need to take measures
when the established air quality limit values are exceeded. 

Given that the deterioration in the quality of the air can
have negative effects on the economic activity in our
country, the Government is committed to drawing up an

Action Plan to improve air quality with the participation of
the economic and social agents. The aim of this Plan will
be to establish the necessary measures to prevent and
reduce the emission of contaminants --nitrogen dioxide
(NO2) and particles in suspension with a diameter of less
than 10 microns (PM10) - and adjust the emissions to the
limits that the European Union established for the year
2010, defined to preserve and reduce the harmful effects
on human health and the environment.  The Plan must be
based on solid foundations, both scientific and technical,
and must generate a wide consensus amongst the whole of
society.
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Promoting the gradual improvement of air quality

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Annual average for particles in suspension with a diameter of less than 10 microns (PM10) – – <40 µg/m3 –

2. Daily average for particles in suspension with a diameter of less than 10 microns (PM10) – – <50 µg/m3(1)
–

3.Annual average for nitrogen oxides  (NO2) – – <40 µg/m3 –

Budget (EUR millions)(2) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.25 – 0.25 0.25 –

Investment 0.6 – 0.6 0.6 –

Body responsible: Directorate General for the Quality of the Environment (MAH)

(1) This value may be exceeded up to 35 times a year.
(2) Expenditure and investment in this Agreement are interrelated, above all in the Plan for the Improvement of Air Quality in the Metropolitan Area. 

<_

<_

<_
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LÍNIA 18

Sustainable development and climate change

The modernisation of our country requires us to integrate
economic prosperity, social well being and environmental
improvement into a sustainable development model.  In
the Brussels European Council of 2006 the European
Sustainable Development Strategy was renewed and in this
context each member state was asked to draw up national
sustainable development strategies. 

The Government of Catalonia, with the participation of eco-
nomic and social agents, will draw up the Catalan Strategy for
Sustainable Development, within the context of the European
strategy and the Spanish strategy. This will include, amongst
others, the following measures: 

• Incentivising the implementation of businesses' environ-
mental management systems such as, for example, the
Eco-Management Audit Scheme (EMAS), that contributes
to the reduction of the environmental impact of their acti-
vities, and incorporating the culture of prevention into
businesses.  The adopting of environmental responsibili-
ties ceases to be considered as a growth retarding factor,
and instead is considered as a resource that can provide
value to the final product or service of the business activity. 

• Simplifying administratively the current environmental
regulations, eliminating administrative procedures that
do not provide value, as established in the measures
approved by the Government and developed by the inter-
departmental working party on the simplification of
administration and regulations. 

• Taking preventative action gradually and according to the
potential environmental risk of each activity.  In this way,
more effective preventative action will be developed in
relation to businesses, according to their environmental
impact.

• Developing those sectors that have the capacity for signi-
ficant action in relation to the environment and that can
bring competitive advantages in areas of activity such as
construction, transport, recycling etc. 

• Promoting measures in eco-innovation, in relation to
new ecological and environmental products, ecodesign,
new processes, new materials and the recovery of existing
materials. 

The signatories of the Agreement are committed to
carrying out an annual follow-up of the measures agreed in
the Catalan Strategy for Sustainable Development.

76

Developing the Catalan Strategy for Sustainable Development

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Drawing up the Catalan Strategy for Sustainable Development Analysis Strategic Programmes Actions

training and actions

2. The number of environmental management systems established in businesses 235 270 310 350

3. The number of businesses with eco-certification systems 235 260 275 300

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.9 – 1.2 1.4 1.6

Investment – – – – –

Body responsible: Directorate General for the Quality of the Environment (MAH) and the Directorate General for Environmental Policy and

Sustainability (MAH)
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The role of agrarian activity is essential in the management,
conservation and protection of the rural environment.  It is
for this reason that the necessary agro-environmental ins-
truments have to be made available to the sector to support
the sustainable development of rural areas and to respond
to society's increased demand for environmental services.  

To carry out this task the Government will put the following
measures in place:

• Providing incentives for farmers and other land managers
to introduce or to continue to apply production methods
compatible with the protection and improvement of the
environment, the countryside and its characteristics,
natural resources, the land and genetic diversity. These
incentives will be in the form of lines of financial support
for organic farmers, integrated production, improvement
in steppe habitats, the agricultural plain in the Natura
2000 network, the development of pasture in the under-
growth in priority protection zones, the conservation and
improvement in indigenous varieties,  the conservation
and improvement in indigenous species, sustainable

management and fertilisation, the introduction of nitro-
gen capturing crops, bee keeping to improve biodiversity
in fragile zones and the encouragement of organic cattle
farming. 

• Applying strategies of sustainable rural development
across the territory by using the European Union Leader
method. The economic support established will be
channelled towards local action groups chosen in each
territory, and will enable three objectives (competitive-
ness, environment and quality of life and diversification)
to be combined in the context of a local community deve-
lopment strategy based on the needs and characteristics of
the local area. Under the auspices of this strategy, the
following lines of financial support will be put in place:
investments to improve the processes of transformation
and marketing of agricultural products, create micro-
enterprises, encourage tourist activities, conserve and
improve rural heritage, encourage inter-territorial coope-
ration between local action groups in Catalonia, and
encourage skills acquisition and the revitalisation of the
territory.

77

Developing sustainable agricultural development

Greenhouse gas emissions in Catalonia can be divided into
two groups, those coming from installations covered by the
EU Emissions Allowance Trading Scheme Directive
2003/8, and the remaining emissions known as diverse.
The Government of Catalonia has extensive responsibility
to work on measures to combat climate change not inclu-
ded in the European Directive on Emissions Trading, such
as transport, waste, agriculture, health, the residential sec-
tor, business and industry. 

In Catalonia there are 200 installations that are covered by
the EU Emissions Allowance Trading Scheme Directive

2003/8. These installations belong to sectors that produce
electricity, cement, limestone, paper, glass, ceramics, steel,
and oil refining. To encourage these installations to take
part in the European emissions trading scheme the
Government is going to drive forward the following measu-
res: 

• Providing incentives for the use of new fuels that reduce
the emission of greenhouse gases, especially biofuels.

• Encouraging the introduction of new technologies and
the adaptation of industrial processes that will help to
reduce the emission of greenhouse gases.
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Implementing the action plan for the mitigation of climate change in Catalonia
2008-2012

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Total investment in territorial development projects by local action groups – 62M€ 75M€ 94M€

2. Number of rural development projects subsidised – 450 590 710

3. Employment positions created – 540 700 850

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 7.49 10.28 39.5 43.5 47.5

Investment – – – – –

Body responsible: Directorate General for Rural Development (AAR).
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• Helping Catalan businesses gain access to the flexible
mechanisms stipulated in the Kyoto Protocol.

In addition, the Government is committed to approving an
Action Plan for adjustment to and mitigation of climate
change in Catalonia 2008-2012. This plan will outline
annual reference objectives to comply with the Kyoto
Protocol and the measures that need to be carried out. As

well as this, the Catalan Council for Climate Change will be
formed with the participation of economic and social
agents.  This will become a forum for the agreement and
follow up of measures introduced through the Action Plan.
One of the functions of the Council will be to evaluate the
environmental, health and economic impact of the measu-
res approved in the Action Plan.
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Creation of the Catalan Council for Climate Change – ✓ – –

2. Level of compliance with the Kyoto Protocol within the framework of the Spanish National 
Plan for allocation of rights (PNA) (5.33 million tonnes/year in diverse sectors) 5.33 5.33 5.33 5.33

3. Effective reduction in emissions in the facilities covered by Directive  2003/87 
with respect to 2007 (million tonnes/year) 0.65 0.84 0.91 0.90

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – 2.5 3 3.25

Investment – – – – –

Body responsible:  Directorate General for the Quality of the Environment (MAH)
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LINE 19

Immigration and the labour market 
(strategic impetus)

The weight of bureaucracy and the lack of flexibility in the
process of administering permits are the issues that most
make it difficult for businesses to incorporate foreign wor-
kers into staff teams. 

In accordance with the new responsibilities authorised by
the Statute of Autonomy of Catalonia (article 128.2), the
Government is committed to making the process of
issuing initial work permits, and any modifications needed
during the first year, simpler and more flexible, especially
those that are issued for the purposes of reuniting families.   

For this, the Catalan Employment Service is committed to
reducing the time needed to process modifications to resi-
dence permits and residence and work permits. 

To achieve these objectives, the Government will draw up
and put in place a plan to equip the necessary employment
offices so that they can issue and process permits flexibly
and quickly. The Government will make sufficient num-
bers of offices operational to guarantee a good service
across the territory, each one having an allocation of mate-
rial resources and staff who have been well trained in
immigration matters and in diversity issues. 

In addition, the process of entering the labour market for
those people who are already residents but have no work
permit will be speeded up, allowing them to register with
the Catalan Employment Service (SOC) as job seekers, and
take part in the job selection process. The Catalan
Employment Service is committed to processing the modi-
fication of the residence permit to a residence and work
permit in under 15 days, the terms set in indicator 2 of this
measure.  

In addition, the collaboration channels needed to speed up
the communications required for granting or renewing
work permits will be established.  

Furthermore, in 2008 SOC's Immigration Commission
will analyse current procedures for issuing work permits to
foreign workers, especially those who come to Catalonia
for the purpose of family reunification, with the aim of
being able to suggest improvements to the State
Government, with concrete proposals related to the system
in general, quotas and other mechanisms for accessing
initial permits and their renewal.
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Facilitating the issuing of work permits for immigrants and streamlining the
administrative system  

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Time between the date when all the necessary documentation is presented and the
resolution of the application in ordinary cases – 3 months 2,5 months 2 months

2. Time between the date when all the necessary documentation is presented and the
resolution of the application in cases where there is a change in the type of permit from

residence only to residence and work. – 30 days 20 days 15 days

Budget (EUR millions)(1) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – na na na

Investment – – na na na

Body responsible: Catalan Employment Service (TRE)

(1) At this time the cost of the measure is not available, pending the transfer of the exclusive responsibility for the area, in accordance with that established in the
new 2006 Statute of Autonomy of Catalonia.   
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The Labour Market Monitoring Unit will identify and
quantify the vocational skills that our labour market requi-
res, and will provide information for identifying hard-to-fill
employment areas and occupations, as well as the qualified
staff that are needed by the Catalan labour market.   

The Government is committed to improving contracting
facilities in the country of origin and speeding up the
administrative procedures by providing sufficient resour-
ces and a greater coordination of the different administra-
tions involved. The Government will monitor compliance
with the legal conditions established for companies that
request employees and the veracity of the applications.  

In addition, services for liaison at origin (SILO) will be
created in those countries outside the European
Community in which processes for contracting foreign
staff are envisaged.  The Government will carry out the
follow-up of contracting at origin (sectors, occupation pro-
files, occupational categories, types of company, types of
contract, etc) by means of the Catalan Employment
Service's Immigration Commission. 

The Government will also be able to start up training pro-
grammes in the country of origin to ensure that the subse-
quent contracting and entry of the immigrant into the
Catalan labour market is carried out successfully.
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Contributing to the control of immigration by developing contracting and
training in the country of origin.

Access by the immigrant population to the labour market
under circumstances of non-discrimination and equality of
opportunity is one of the great challenges that Catalan
society must confront to ensure social cohesion in our
territory. 

To achieve this objective the Government will drive for-
ward the following measures: 

• Providing information to the immigrant population about
the labour market, the channels and mechanisms for fin-
ding work and the opportunities and resources available
for integration. The information and vocational guidance
for groups who are in Catalonia as a result of the reunifi-
cation of families will be given special importance.

• Driving forward mechanisms for recognising work expe-
rience in the country of origin and accrediting competences.  

• The Department of Innovation, Universities and Business
and the Department of Education will oversee the spee-
ding up of the approval of academic and vocational quali-
fications and mechanisms for their accreditation.

• Making available to the immigrant population a wide and
complete training provision that enables them to impro-
ve their employment situation. The training of the immi-
grant population for hard-to-fill jobs will be especially
developed. 

• Designing, in coordination with the most representative
trade union and business organisations measures to help
access to vocational training and entry into the labour
market of the sons and daughters of reunified immigrant
families. Establishing the periodic evaluation through a
system of indicators that measure access to vocational
training and entry into the labour market. 

• Developing, within the framework of the Employment
Relations Council, a proposal for a minimum content for
integration plans and for the management of the diver-
sity of company staff.  After drawing it up, with the sup-
port of the social agents and other bodies in the territory,
its inclusion in the collective agreements of businesses
will be promoted.  
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Achieving integration into the labour market and equality of opportunity for
immigrants.

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of contracting and training projects in the country of origin managed by SILO 12 15 18 20

2. The percentage of people participating in the contracting in country of origin projects who
have received some type of training at origin. 15% 25% 35% 50%

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.6 – 0.65 0.7 0.75

Investment – – – – –

Body responsible: Catalan Employment Service (TRE)
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• Promoting in-company training activities to improve the
induction and socialisation processes for immigrant
employees.  Amongst other measures, courses in the

Catalan and Spanish languages, basic employment legis-
lation (employment rights, duties and collective agree-
ments) and health and safety at work will be offered.
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Avoiding the black economy is one of the principal axes for
the management of immigration, given that the dualisation
of the labour market is one of the factors that least helps the
correct integration of recently arrived immigrants. 

After meeting its responsibilities in relation to immigra-
tion, work permits and the transfer of responsibility for
work inspection, the Government has as an objective the
elimination of irregular practices in contracting. 

• Increasing workplace inspections, increasing human and
financial resources, as the result of the process of the
transfer of responsibilities.  

• Providing specialist training for inspection of work staff
in the detection of irregularities in the contracting of
immigrant staff.  The staff will receive specialist training
in immigration law. 

Within the Labour Relations framework, the specific mea-
sures that are necessary for the Government to drive for-
ward to achieve these objectives will be debated and recom-
mendations made.  

82

Increasing control measures to avoid the contracting of people without work
permits

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Maintaining a level of participation by the immigrant population in training programmes
and employment at least similar to that of the economically active population of Catalonia. 18% ✓ ✓ ✓

2. Number of training activities in the companies 15 25 35 50

3. Drawing up a proposal for the contents of the induction
and labour market adaption programme. ✓

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 35.3 – 36.4 37.5 38.6

Investment – – – – –

Body responsible: the Catalan Employment Service (TRE)

Participation by: Commission for Universities and Research (IUE) and the Directorate General for Professional, Artistic and Special
Education (EDU)

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of inspection measures regarding irregularities in employment – – – –

2. The number of resolutions adopted  for system of Inspection of Work – – – –

Budget (EUR millions)(1) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment – – – – –

Body responsible: Department of Employment (TRE)

(1) At this time the cost of the measure is not available, pending the transfer of the exclusive responsibility for the area, in accordance with that established in the
new 2006 Statute of Autonomy of Catalonia. Consequently, there are there no targets for any of the indicators proposed. 
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The Government will continue driving forward the integra-
ted programme for the reception of immigrants (policies
for reception and integration) which will include, amongst
other aspects, the following: 

• The entry into the labour market of recently arrived indivi-
duals, especially in the areas of knowledge regarding
employment and the law, within the parameters established
in measure 82, described above. 

• The learning of languages, as an instrument of knowled-
ge and for exercising rights and duties, and also as a tool
for integration.

• Access to accommodation for temporary workers.

• The implementation of policies with the most represen-
tative local trade union bodies and organisations in the
field of immigration, and also with the associations.  

• Actions for strengthening educational provision.
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Facilitating the reception and integration of the immigrant population

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Immigrants who are accepted onto the integrated reception programme (reception and
integration programme) 42,800 46,793 50,063 50,869

2. The law relating to the reception of immigrants and returnees to Catalonia. – ✓ – –

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 2.66 20.47 33.8 40.48 49.19

Investment 1 – 1 1 1

Body responsible: Secretariat for Immigration and the Office for Economic Planning and Evaluation (ASC)

Participation by: Department for Employment (TRE)
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LINE 20

Active employment policies

The Government, with the participation of the most repre-
sentative trade union and business organisations, is com-
mitted to designing and implementing the Industry
Monitoring Unit.

The Industry Monitoring Unit will have as its objective
obtaining data and information, carrying out analysis and
forecasting in relation to current employment policies and
other aspects linked with employment for which the
Department of Employment is responsible. 

This body will study, at a sectoral and territorial level,
amongst other aspects, the following: the labour market,
mediation, training, new occupations, the labour needs of
businesses, temporary employment, work related accidents
in cooperatives and entrepreneurialism in the territory.  

The Industry Monitoring Unit will coordinate with other
sectoral and territorial monitoring units, by means of
which a protocol will be developed for the creation and
development of the monitoring unit network. 
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Implementing the Industry Monitoring Unit

The SOC will develop a new model for relationships with
the agents in the territory that will make it possible to drive
forward integrated and innovative projects in the area of
employment and training. These projects must be adapted
to the needs of the territory, to the strategic lines of the
current employment policies and the SOC's general guide-
lines.  The Government will strengthen the flexible territo-
rial organisation formulas to ensure the concentration,
planning and execution of the current employment poli-

cies in the territory. In 2008 formulas for the multi-annual
financing of certain actions will be started. 

The SOC will progressively specialise in technical assis-
tance in methodologies and content, which it will offer to
projects that drive forward the different territorial bodies
that cooperate or collaborate in the development of
employment policies.  In addition, effective instruments
for agreeing, planning, monitoring and evaluating current
employment policies in the territory will be organised.

85

Consolidating the new  territorial model for the Catalan Employment Service (SOC)

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Putting the Industry Monitoring Unit into operation. ✓ – – –

2. Studies and analyses carried out 6 7 8 9

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.2 – 0.25 0.3 0.35

Investment – – – – –

Body responsible: Department of Employment (TRE)
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Implementation of the new Catalan Employment Service territorial model. – ✓ – –

2. Technical assistance measures developed from the new territorial model. – 100 300 600

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.3 – 0.5 0.3 0.3

Investment – – – – –

Body responsible: the Catalan Employment Service (TRE)

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of successful action plans managed on the employment network. 1,500 3,000 5,000 10,000

2. The number of businesses served by means of the public employment service – 500 1,000 2,000

3. The number of employment offices that incorporate employment career personalised
guidance services 5 25 35 All

4. The percentage increase of job offers managed by the SOC offices. – 5% 10% 10%

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 30 – 35 40 45

Investment 12 – 13 14 15

Body responsible: the Catalan Employment Service (TRE)

In order to improve the interaction between the public
employment service, the active population and businesses,
the Government is committed to promoting the following
measures: 

• Creating, under the leadership of the Catalan
Employment Service (SOC), an integrated information
and vocational guidance system that the different actors
coordinate via the network.

• Carrying out, within the framework of the employment
network, an analysis and a personalised action plan for
finding employment for all people who have been unem-
ployed for more than 6 months, as well as for those
people who belong to excluded groups.

• Increasing the attention and time given to the unemplo-
yed, through personalised tutorials from the network of
employment offices. 

• Working in a network with the cooperating and collabora-
ting bodies that carry out measures that are complemen-
tary to those of the SOC.

• Making available to businesses measures, instruments
and resources that the Administration in general, and the
SOC in particular devise so that they can plan and satisfy
business needs in relation to hiring, employing and trai-
ning staff. 

• Developing, within 4 years, the Plan for Office
Improvement, that will situate the employment offices in
the centre of the strategy for improving the quality of
employment in Catalonia and that will provide clear-cut
guidance for both individual users, (whether employed or
not), and business.  To achieve this objective, a Catalan
Employment Service Integrated Information Systems
Plan will be initiated.  Career plans and training for
current SOC staff will be established, and the number of
staff providing personalised attention will be increased.

• Working in a network with the cooperating and collabora-
ting bodies that carry out measures that are complemen-
tary to those of the SOC.

86

Improving public facilities for guidance and intermediary services. Personalised
service arrangements
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During 2008 the Government is committed to developing
a system for evaluating the current employment policies,
that will result in a plan for periodic evaluations to syste-
matically analyse their performance, with the aim of
strengthening and improving such policies.  To this end,
the Government will draw up and implement a system of

indicators, in coordination with the Council for Social,
Economic and Employment Affairs, which will make
possible the improvement of the design, monitoring and
evaluation of the current occupational policies in
Catalonia.  
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Implementing the continuous evaluation plan for employment policies

The Government, with a preventative and anticipative stra-
tegy, is going to strengthen measures in those sectors, mar-
ket segments and significant companies that are exposed
to the risk of possible closure in the medium term. The
Government will support and strengthen companies that
start strategies for change to improve their competitive
advantages in the market. 

In addition, with the agreement of the most representative
trade union and business organisations and with the parti-
cipation of all the Government bodies involved, especially
the Department of Employment and the Department of
Innovation, Universities and Business, a protocol of
actions regarding the closure of companies will be drafted
by sectors and economic causes.  This will contain mecha-
nisms for measures in the following areas: 

• The relocation of employees:  the role of the Catalan
Employment Service and specialised companies.

• The generation of new investment.

• Channelling new entrepreneurial or cooperative projects.

• Active employment policies.

• Support measures for the supplier companies affected.

• Other measures that can serve to minimise the impact of
the closures.

This protocol must ensure a rapid and efficient response to
the closure of a company, to minimise the possible impact
on the employees affected and the territory's economy.

To ensure the implementation of the tasks envisaged in the
protocol, a mixed, interdepartmental group will be formed
to monitor the situation to ensure that all the measures
envisaged are carried out, doing so in confidence.
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Developing measures for minimising the impact of company closures

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of employment policies that will be evaluated under
the Annual Periodic Evaluations Plan 3 5 8 All

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0,1 – 0,125 0,15 0,175

Investment – – – – –

Body responsible: the Catalan Employment Service (TRE)

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Elaboració d'un protocol d'actuacions en matèria de tancament d'empreses ✓ – – –

2. Posada en funcionament del grup interdepartamental per fer front al tancament d'empreses ✓ – – –

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment – – – – –

Body responsible: Catalan Employment Service (TRE)

Participation by: Secretariat for Business and Industry - ACCIÓ (Cidem-Copca) (IUE)
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The Government will drive forward the implementation of
planning and economic, social and employment develop-
ment policies in the territories with the greatest social,
employment and demographic imbalances in Catalonia.
These projects will be centred initially on the neighbourhoods
that made successful bids in relation to the
Neighbourhoods Law and on other areas in need of econo-
mic reactivation.  The organisation of these measures will

take into account the following criteria: integration in rela-
tion to other administrations; flexibility in their timing and
programming; transversality; starting with the combina-
tion of employment measures and local development mea-
sures: subsiduarity; guaranteeing the direct involvement of
local bodies that provide services for the citizens, and
agreement with the most representative trade union and
business organisations in the territory.

89

Implementing occupational policies in those areas with the greatest economic
and social imbalance.

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Territories where action will be taken through the different projects 56 64 70 80

2. The number of projects and budget 56 64 70 80

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 17 – 20 22 24

Investment – – – – –

Body responsible: Catalan Employment Service (TRE)
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LINE 21

Employment relations

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Reports regarding collective bargaining and collective agreements 3 6 9 12

2. Information tools and resources regarding labour relations 5 5 5 5

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.5 – 0.8 1 1

Investment – – – – –

Body responsible: Directorate General for Labour Relations (TRE)

The Government will drive forward the functions of the
Council for Labour Relations, in accordance with article 3
of Law 1/2007 of 5 June, concerning the Council for
Labour Relations. It will be the leading body for social dia-
logue and institutional participation in Catalonia in
employment matters, with the aim of promoting competi-
tiveness based on the re-evaluation of the human factor in
business.

The principal functions of the Council for Labour
Relations are the following: 

• Establishing agreements, within its field, that determine
the common principles regarding agreed flexibility and
the use of time, to contribute to sustainable growth, crea-
ting more and better quality jobs. 

• Fostering dialogue with and the participation of social
and economic agents regarding the concept of responsi-
ble and sustainable competitiveness in the area of labour
relations.

• Initiating a process, in the Council's Collective
Agreements Commission to stimulate collective negotia-
tion. This will be developed within the framework of good
practice that the parties have assessed as positive in the
previous period, at the same time as updating the content:  

- The reorganisation of businesses' activities: flexibility
regarding the organisation of work, working hours
and the organisation of business activity has been
shown to be a positive factor in carrying out the chan-
ges that business needs.  Collective bargaining has to
regulate the need for a flexible organisation of wor-
king hours to match them to the needs of business
activity, especially in cycles of different intensity and
fluctuations in demand.  

- The flexibility of working hours has to be accompa-
nied by guarantees for people, especially those who
accept a better management of their working hours,
and has to seek formulas to find a form of improved
flexibility that fits in at the same time with both the
needs of workers and of business.

- The negotiation of the on-going training needs of the
company and its planning. 

- Stability of employment and the fostering of indefini-
te contracts for structural jobs and also a suitable and
justified use of temporary contracts of employment. 

- Teleworking, as one of the instruments that must
serve to modernise the organisation of work. 

- The use of new technologies as an instrument for
modernising the organisation of work.
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Developing the Council for Labour Relations

tripa llibre anglès  5/12/08  10:39  Página 109



110 QUALITY OF EMPLOYMENT. EMPLOYMENT RELATIONS

The Catalonia Employment Tribunal (TLC) has been cons-
tituted and is consolidating as the leading organisation in
conciliation, mediation and arbitration in relation to labour
conflicts in Catalonia.  

The Government is committed to consolidating the
presence of the TLC through a system of pre-set tri-annual
financing that ensures the stability of its activity and its
finances. 

In addition, the Government will evaluate the results obtai-
ned in the headquarters of the TLC in Girona and Lleida,
and will finalise the decentralisation process with the ope-
ning of  headquarters in Tarragona.
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Consolidating the Catalonia Employment Tribunal

Prevention is profitable, both socially and economically.
Prevention is a fundamental tool for avoiding the deterio-
ration of employee health, and is also a tool in business
competiveness.  Accidents at work and industrial diseases
generate costs and distortions in the development of busi-
ness activity, in such a way that it has a negative effect on
achieving business objectives.

In relation to this, it is necessary to establish the founda-
tions to be able to give   occupational risk prevention the
importance it deserves within company and public policies.  

The Government is committed to reducing the incidence
of accidents at work by 20% (in terms comparable with the
strategy of the European Union). To achieve this, the
Government, with the desire to reach the maximum con-
sensus possible with the trade union and business organi-
sations, will draw up a Government Plan for Health and
Safety at Work 2009-2012. This new plan must identify
objectives, activities, a timetable and resources, and must
involve all the departments of the Autonomous
Government of Catalonia and must be coherent in relation
to the Spanish and European strategy. The monitoring of
its implementation will be carried out by the Commission
for Health and Safety at Work of the Council for Labour
Relations. 

This plan will set down the following objectives and measures:

• Intensifying the work of raising the awareness of busines-
ses and employees to encourage conduct aimed at consi-
dering life and health as social values of the first order.

• Fostering in businesses the application of measures for
the reduction of the accident rate and for good practice in
risk prevention.

• Developing activities that consolidate a culture of risk
prevention and developing training in occupational risk
prevention in different levels of the education system,
including university level.

• Developing quality theoretical and practical education
and training in relation to occupational risk prevention,
that is sufficient and appropriate for the particular post of
employment, in the different fields.  In-company trai-
ning, on-going training and vocational education and
training.

• Fostering and driving forward the monitoring of com-
pliance with occupational risk prevention regulations
through intensifying the supervision activities in the dif-
ferent sectors and in the businesses where the accident
rates are highest.

• Taking account of the reality of the situation of SMEs,
contributing to the development of accident prevention
systems through the use of different instruments, such
as economic and financial support for investment in
occupational risk prevention and advice in relation to the
application of the regulations in a way that is appropriate
to their particular circumstances. 
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Fostering health and safety at work

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Establishing a new financing system for the TLC ✓

2. Opening the new TLC headquarters in Tarragona ✓

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 1.2 – 1.24 1.27 1.3

Investment – – – – –

Body responsible: Directorate General for Labour Relations (TRE)
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• The Government will support the post of territorial agent
under the terms, limits and finance agreed in the
Spanish Strategy  for Health and Safety at Work
2007-2012.

• Coordinating health and safety at work activities between
the mutual societies for accidents at work and the Social
Security service.

• The annual budget assigned to the health and safety at
work policy will take into account the excess that is pro-
duced between fines collected for infractions regarding
health and safety at work and the annual health and
safety at work budget.
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To tackle entry into the labour market by groups with the
greatest difficulties and to tackle the quality of work, speci-
fic strategies will be drawn up jointly with the social agents
and other representative bodies for each group that will
specify actions to improve the integration into work of
these people. 

With regard to people with disabilities, the Government
will promote the following measures: 

• During 2008-2009, integrating into the Department of
Employment the responsibilities regarding Special
Employment Centres that are currently the responsibility
of the Department of Social Action and Citizenship, and
basing the possible transfers of responsibility on the
basis of carrying out the measure in a coordinated way. 

• Drawing up and implementing the Strategic Plan for the
Entry into the Labour Market of People with Disabilities
2008-2010. This plan must include actions that make it
possible to remove the difficulties people with disabilities
suffer in relation to entering the labour market and
actions that facilitate, promote and foster their entry into
the labour market.  The priority is to ensure access, pre-
sence and permanence for people with disabilities in the
labour market under decent, high quality conditions, in
accordance with their needs and their specific potential.
A sub-commission will be set up in the Council for
Labour Relations to monitor the Strategic Plan for the
Entry into the Labour Market of People with Disabilities. 

• Improving the conditions of work in the Special
Employment Centres, in such a way that the sheltered
workers enjoy the same working conditions as other wor-
kers in their area of work.
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Promoting equality and non-discrimination at work for people with disabilities. 

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. A decrease in the accidents at work index by 20%, from January 2007 (5,950) to January 2011. – – – 4.800

2. Activities carried out in relation to information, awareness raising and training for:
-companies
-employees 80 90 95 100

-by sector

3. Bonus incentives for developing systems for the prevention of accidents at work 2.5 2.5 3 3

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 8.53 0.5 8.9 9.4 10

Investment – – – – –

Body responsible: Directorate General for Labour Relations (TRE)

Participation by: DEF
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The signatories of this agreement consider it necessary to
promote equality of opportunity for women in the workplace
to encourage their hiring, presence and permanence in the
labour market. 

In relation to this, there is a desire to drive forward mea-
sures to incorporate women into the labour market under
conditions of equality, to foster their employment, their
professional diversification (horizontal segregation) and
their promotion at work (vertical segregation), within a
change of business culture, starting with awareness raising
and the promotion of plans for equality at work in public
and private companies.  

Specifically the following measures will be carried out,
aimed at: 

• Specifically promoting the entry into the labour market of
women at greatest risk of unemployment, giving special
attention to women who have suffered or are suffering gen-
der violence, through the development of methods for their
entry into work and society. The priority is to improve the
employability of women at risk of exclusion and foster
their entry into the labour market under decent condi-
tions and in high quality employment.  

• Improving the presence of women in sectors where they
are under-represented, as well as in emerging sectors and
sectors where there are opportunities for women,
through analysing barriers to,  and opportunities for,
entry into these sectors or improving the position of
women in such sectors.  Action plans will be developed
that include measures for training, awareness raising and
guidance so that women are present in professions rela-
ted to communications technology, in sectors such as
electro-mechanics, energy, the environment, transport
etc.  Employment guidance plans for young people from
a gender perspective will also be developed. 

• Strengthening the presence of women in management
posts to combat their vertical segregation, carrying out
formative training activities, guidance and support to
improve their leadership, negotiation and team manage-
ment skills. Starting with a territorial implementation,
programmes such as the "Me, a manager" and the
"Women Mentors Project", and others that help women
gain access to decision taking posts will be consolidated. 

• To drive forward the implementation of equality plans,
starting with the negotiation with the trade union repre-
sentatives of women employees, both in public and priva-
te companies.
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Promoting equality of opportunity for women in the workplace

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of people with disabilities that have participated in the different measures for
entry into the labour market. 2,500 2,550 2,600 2,650

2. The number of people with disabilities contracted in the Special Employment Centres 10,600 10,650 10,650 10,650

3. Number of subsidised contracts for people with disabilities in  mainstream companies 1,200 1,250 1,300 1,400

4. Total number of contracts drawn up by mainstream companies. 3,700 3,800 3,900 4,000

Budget (EUR millions)(1) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 53.4 11 na na na

Investment – – na na na

Body responsible: Directorate General for Equal Opportunities in the Work Place (TRE)

(1) A large part of the resources provided for this measure come from the Ministry of Employment and Immigration, and this is the reason why the budget corre-
sponding to the years 2009, 2010 and 2011 will be given annually.  
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The Government is committed to improving the manage-
ment of temporary incapacity by means of the following
actions:

• Improving specific vocational training aimed at health
professionals working in primary health care settings to
improve the evaluation of temporary incapacity cases.

• Improving the Catalan Institute of Medical Evaluation's
(ICAM) information and communication system through
the implementation of the Integrated System of
Incapacity Management (SIGIT) and the coordination of
the Social Security Mutual Scheme for Occupational
Injuries and Illnesses (MATMPSS).

• Improving the attendance aspects of the system through
the procedures and manuals established by the
Department of Health and the bodies that collaborate
with Social Security to reduce the time taken to process
supplementary tests.

• Ensuring suitable human and material resources are
available to meet the needs of monitoring temporary
incapacity to reduce response times.

• Driving forward moves by the National Social Security
Institute and the MATMOSS for the direct payment of
incapacity benefits in small companies without prejudice
to the obligation of the company to pay contributions.

• Creating a coordination and monitoring commission
involving the Government and the relevant agents
involved in the agreement. 

As a mechanism of transparency and awareness raising
regarding the temporary incapacity system, an annual
report will be published showing its comparative develop-
ment (quantities, types etc), the total measures carried out
each year and their impact.   

Finally, the Government will fully incorporate occupational
health services into the public health service, consolidating
a network of occupational health units which will make it
possible to improve the detection of work related health
problems, contribute to their administrative resolution and
channel preventative measures in coordination with the
Department of Employment. 

95

Improving the management of temporary incapacity

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Complete SIGIT implementation 95% 100% Review Plan Implementation Plan

2. Online submission of information regarding sick leave and return to work by the MATMSS 75% 90% 95% 100%

3. Response time to sick leave 20 days < 20 days < 15 days < 15 days

4. Occupational health units in the territory 8 9 9 9

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 13.7 55 14.25 14.17 15.19

Investment 0.12 – 0.2 0.25 0.3

Body responsible: Catalan Institute of Medical Evaluation (SALUT) and the Directorate General for Labour Relations (TRE)

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The number of awareness raising opportunities regarding equality of opportunity (1) 20 25 30 35

2. The number of  subsidised projects regarding the employment of women and the
improvement of women's employment 45 60 70 70

3. The number of companies receiving support to draw up and implement equality plans 75 85 95 100

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 4 – 4.5 5 5

Investment – – – – –

Body responsible: Directorate General for Equal Opportunities in the Work Place (TRE)

(1) The entry into the labour market of women participants will be evaluated, an evaluation that will take into account in the next rounds of public employment vacancies. 
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During this legislature the Government will take responsi-
bility for transferring the Inspection of Work in accordance
with the new Statute of Autonomy.

To guarantee the effectiveness of the work of the inspecto-
rate, the Inspection of Work body must respect the follo-
wing basic principles:

• The Inspection of Work and Social Security systems will
be seen as forming a single integrated systEUR millions

• It will be the body that is responsible for all areas that
come within its remit.

• It will be the only way to access the bodies responsible for
the inspection of work and social security.
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Transferring the Inspection of Work and Social Security

The Government believes that a conceptual reorientation is
necessary towards policies related to time, beyond those
simply to do with work/home conciliation. These new poli-
cies would allow the introduction of the new elements
involved in introducing a new global timetable such as:
perspectives on gender, mobility, territorial distribution,
working hours, schools, services, business, leisure etc.
The wish is to move towards the working day and organi-
sation of the day that predominates in the EU, that allows
people more freedom to organise their time. 

During the last legislature a series of studies were carried
out by the Conciliation Commission that we should repeat.

• The new Equality and Working Time Commission of the
Council for Labour Relations is continuing to work
towards an agreement with the social agents. In addition,
state law on equality represents a moving forward of the
subject of collective bargaining across the whole area of
equal opportunities, in that it is attempting to promote
the adoption of measures favouring equality in compa-
nies. The proposed measures are situated within the
framework of collective bargaining, so that it is the par-
ties who freely and responsibly agree the content of the
proposed measures.  Given this new regulatory context,
the achievement of agreements through collective bargai-
ning, between union organisations and business and

industry concerning the introduction of new ways of orga-
nising the working day that allows the conciliation of the
working and personal lives of workers  will be promoted.

• The work carried out by the Conciliation Commission
will be continued within the framework of the Strategic
Agreement. The objective will be to reach a definitive
agreement that can be put to the commission for the
follow-up of the Strategic Agreement so that the mea-
sures and concrete proposals may be passed. This agree-
ment will be coordinated with the Strategic Plan on the
uses and management of time in everyday life which the
Department for Social Action and Citizenship is drawing
up, in coordination with other Government departments,
as established in the Government Plan  2007-2010 (mea-
sure PdG 1.1.2).

Finally, the contributions that arise from the framework of
the Strategic Agreement and from the Council for Labour
Relations will be available for the design of the guiding
principles and for use in drawing up the law for a new citi-
zenship and for equality between men and women.
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Developing a better organisation of work times

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Successful transfer of the labour inspection system – – ✓ –

Budget (EUR millions)(1) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment – – – – –

Body responsible: Programme to Develop and Organise the Inspection of Work and Social Security. (TRE)

(1) At this time the cost of the measure is not available, pending the transfer of the exclusive responsibility for the area, in accordance with that established in the 
new 2006 Statute of Autonomy of Catalonia.   
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Agreement regarding a document based on the Conciliation Commission, that includes
lines of action that must be undertaken in relation to the new organisation of time – ✓ – –

2. Setting up the Equality and Working Time Commission, within the  Council for Labour
Relations ✓ – – –

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 0.09 – 0.092 0.094 0.096

Investment – – – – –

Body responsible: Directorate General for Equal Opportunities in the Work Place (TRE)

Participation by: Secretariat for Family Policy and Citizen Rights (ASC) and the Secretariat for the Economy (DEF)
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LINE 22

A model for competitiveness and public contracting

The Strategic Agreement 2005-2007 led to reflection about
the new demands that current changes were placing on
business, social agents, public administration and the
public in general in relation to the need to find ways to
reconcile competitiveness with social sustainability. 

The Government, in coordination with all departments,
will drive forward a common, transversal policy on respon-
sible competitiveness and sustainability. This policy must

allow agreements to be made on issues such as awareness
raising, the diffusion of ideas, recommendations related to
good practice that can be implemented in companies and
the public administration, a model of indicators, etc. The
policies agreed will be promoted with the maximum con-
sensus possible with economic and social agents.
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Promoting sustainable and responsible competition

Within the framework of the Strategic Agreement, the
objective of this measure is to generate a change in the com-
petitiveness model  in Catalonia to one that will result in
companies that are more innovative and internationalised,
and that have a concern regarding quality that brings us
closer to the levels of the most advanced countries in terms
of productivity and working conditions, and that makes it
possible to progress towards adequate salaries in line with
Resolution 333/VII of the Catalan Parliament, of 20
December 2005 (appendix 4). 

The objectives of measures in this area must be aimed, on
the one hand, at ensuring that the companies that are awar-
ded public contracts comply with their social obligations
deriving from the current legislation and, on the other
hand, contribute, insofar as is possible, to an improvement
in the stability and quality of employment.  

The measures that are proposed are: 

• Specifying the labour obligations of companies awarded
public contracts established in the relevant collective
agreements throughout the production chain, particu-
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Developing the quality of work and public contracting

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Start of the work of the Interdepartmental Commission for Responsible and Sustainable
Competitiveness. ✓ – – –

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 1 – 2 2.5 2.5

Investment 0.5 – 0.5 0.5 0.5

Body responsible: Economic Secretariat (DEF) and the  General Directorate for Cooperative and Business Creation (TRE)

Participation by: Directorate General for the Quality of the Environment (MAH) and ACCIÓ (Cidem-Copca) (IUE)
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S

larly in relation to regulations concerning the prevention
of accidents at work. Equally, it will be necessary to ensure
the correct estimation of the contract price, taking into
account the general, normal prices of the market, and
ensuring that this sum is sufficient to comply effectively
with the features of the contract.  In all cases, the tenders
must include, within the contractor's employment obliga-
tions, the indication that the company winning the tender
is expressly committed to respecting those salary aspects
deriving from relevant collective agreements applicable
to each contract.   

• Formulating instructions and recommendations within
the framework of the Public Administration Contracting
Consultative Council's working parties which, without
rejecting the principal of efficiency in public contracting,
help to incorporate social clauses in the contract imple-
mentation phase.  Such clauses would aim to promote
the employment of people who experience particular dif-
ficulties entering the labour market, eliminate inequali-
ties and gender discrimination, encourage training in the
work place or allow substitution in particular employ-
ment relations, depending on the aim and the specific
objective of the services to be contracted and the viability
of such actions in relation to the public interest.  

In particular, and taking into account the specific features
of the different types of contracts and the sectors to which
they relate, as well as the specific objective of the contract,
monitoring will take place so that the tendering and con-
tracting processes can include in the implementation
phase of the contracts social improvements linked directly
to this objective. These improvements will include the con-
tracting companies: 

• Employing people over the age of 45, young people who
experience difficulties entering the labour market and/or
the long term unemployed.

• Increasing the number of disabled employees over and
above the legal requirement.

• Reducing the proportion of temporary employment con-
tracts in relation to the total number of staff involved in
delivering the public contract.

• Ensuring effective compliance with public sector contrac-
ting legislation in relation to: social requirements and
especially those that affect health and safety at work; the
use of temporary contracts; the integration of people with
disabilities into the workplace; respect for the principal of
equality in the world of work; social security require-
ments, and the exercising of freedom as established in
the Law on social order infractions and sanctions
(LISOS).    

• Ensuring the availability of information about sub-con-
tracting, with the aim of ensuring compliance with the
requirements in relation to sub-contracting included in
the state law regulating subcontracting in the construc-
tion sector and the Catalan law on public works.  This
information will be provided to the employees' trade
union representatives under the terms established in the
relevant regulations. 

• Developing the agreement regarding public contracting
which the social and economic agents envisaged being
established on 9 October 2006 that, amongst other
points, envisages sub-contracting in the public sector
having to involve the use of sub-contracting companies
with adequate organisation of their own and sufficient
resources to carry out the activity concerned, without ever
leading to the illegal dismissal of employees.

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. The percentage of tenders that include social clauses in comparison with those that do not. na na na na

2. The percentage of annual subcontracts awarded na na na na

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment – – – – –

Body responsible: Directorate General for Pubic Contracting (DEF)
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Social cohesion
and addressing dependency
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LINE 23

Social cohesion and addressing dependency

The development of a state law on dependency and inde-
pendent living and the Catalan Social Services Law is one
to the great social challenges of this legislature that must
allow the consolidation of the four state pillars of wellbeing
in Catalonia. The Government will progressively imple-
ment the system for the provision of care and maintenan-
ce of autonomy for dependent individuals with the coope-
ration of the local corporations and establish social care
systems based on this being a universal right applicable to
all and that can be demanded by everyone.  

The Government is committed to carrying out the follo-
wing measures: 

• Creating a public body for the management of policies
that promote independent living, and that are directed
towards the prevention of dependency and the provision
of care for dependent people in Catalonia. This body will
include social agents in its governing body.  Details will
be provided when the body is created.

• Strengthening basic social services, with the creation of a
high dependency case manager, and increasing the net-
work of professionals in local bodies for the care of
dependent people and their families, as well as for dra-
wing up and following up individual care plans.  

• Increasing home care services to cover 4% of the Catalan
population over the age of 65, and guaranteeing the right
to care through the dependency services and independent
living network. With the aim of making access to telecare
services universal, during this legislature people who live
alone or in vulnerable circumstances will be prioritised.

• Establishing the new profiles of professionals working in
the social care field and in agreement with the Catalan
Institute of Professional Qualifications promoting the
system to accredit competences acquired through trai-
ning or work based experience.

• Considering, within the framework of the technical com-
mittee for older people, relevant aspects deriving from
the implementation of the Catalan dependency care and
independent living system can be considered. 

• Establishing the human capital needs associated with the
new occupational framework derived from the Social
Services Law and the dependency care system in
Catalonia. This task includes the development of action
plans, by the most representative unions and businesses,
to develop the necessary supply of qualified people to
meet the needs of this sector. 

100

Developing dependency services in Catalonia
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Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Estimation of the number of people cared for by the dependency care services and
independent living network. 50,035 77,049 98,792 103,840

2. Increase in the number of social service professionals in primary care (1) 173 SCW 173 SCW 161 SCW 161 SCW

142 SE 142 SE 81 SE 81 SE

3. Number of people receiving home care services. 46,982 48,880 50,184 51,488

4. Average no. of hours per month of home care in Catalonia. 250,000 350.,000 450,000 475,000

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 671.91 128.36 1,080.36 1,155.99 1,213.79

Investment 25.50 3.13 30.06 31.57 33.15

Body responsible: Office for Economic Planning and Evaluation: programme to drive forward and  organise the promotion of independent 
living  and care of people in situations of dependency, Catalan Institute for Care and Social Services and Technical Office (ASC)

Participation by: Directorate General for Economic Planning and Evaluation (SALUT)

(1) SCW: Social Care Workers
SE: social educators

The availability of decent housing is a key element in per-
sonal, family or societal development and it is seen as an
essential element in the integration of people into the
community itself and for their contribution to economic
growth. The fundamental objectives of housing policy are
the following:

• Improving access to housing, especially for the young,
through the provision of a sufficient volume of accessible
housing and help in paying for the accommodation.

• Improving housing stock by encouraging the maintenance
and renovation of buildings.

• Improving housing for older people and people with disa-
bilities, through accessibility measures and economic
support.

• Preventing housing problems related to social exclusion,
through a universal system of personal economic assis-
tance and the provision of sufficient inclusive housing.

• Guaranteeing decent and suitable housing for those who
are not adequately accommodated by eradicating home-
lessness, over occupancy and sub-standard housing.

Half yearly, within the framework of the Commission for the
Follow-up of the Strategic Agreement, the Government will
report on the development of the housing policy, especially
on the development of public land, social housing, housing
stock, rental and house prices and renovation activities.
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Developing an ambitious, realistic, responsible and suitable housing policy
appropriate for the needs of the most disadvantaged

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Social housing projects started. 12,000 13,000 15,000 16,000

2. Development of the cost of accessing housing (1) na na na na

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure – – – – –

Investment 136 – 152 180 198

Body responsible:  Housing Secretariat (MAH)

(1) It is not possible to foresee the development of costs a priori and it will be through the measures described in this report that it will be possible to monitor its
development.
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The Government is committed to alleviating situations of
extreme poverty that exist in Catalonia and enabling people
to enjoy a standard and quality of life that is commensura-
te with the society in which they live.  The benefits that
form part of the Catalan benefit system have the aim of hel-
ping all those in need of help, meeting their basic needs,
providing for essential expenditure on food, lodging, com-
munication and transport, and also other essentials so that
they may live life with dignity.

During 2008, within the framework of the Social
Inclusion Plan, a system of indicators will be developed to
measure and evaluate the impact of the policies carried out
by the Autonomous Government of Catalonia, as well as
those of local bodies that put local inclusion plans into
practice in collaboration with the Government.

Within this line of work in the promotion of social inclu-
sion for the period 2008-2010 the following are particu-
larly important:

1. Promoting the creation and start up of the Poverty
Monitoring Unit in 2008. Significant agents and institu-
tions in the country in the field of poverty will collabora-
te with the Poverty Monitoring Unit in carrying out stu-
dies and evaluations of social need. The Poverty
Monitoring Unit will integrate the work carried out and
the experience accumulated over the years by the diffe-
rent European programmes in the fight against poverty
and state plans and initiatives carried out in Catalonia. It
will coordinate and collaborate with existing institutions
in this field. 

2. Consolidating the new framework for the payment of
social benefits in Catalonia. In 2007, 60,324 people
received discretionary benefits linked to the Catalan
Basic Minimum Income Indicator (IRSC) which was
introduced in 2006 such as: household expenses bene-
fits payable to certain groups, non-contributory supple-
mentary benefits for pensioners, invalidity or retirement
benefits, benefits to meet basic needs and for school lea-
vers. Similarly, benefits for surviving spouses were
maintained for a total of 60,269 beneficiaries. A follow
up of the social benefits indicator and updating it
annually will be carried out within the framework of the
IRSC Commission.  

3. The 2005-2007 Strategic Agreement called for the esta-
blishment of an income that would guarantee a mini-
mum income for those people in excluded situations,
who for reasons of health, age or other social reasons
were not able to follow the Basic Minimum Income
(BMI) route.  With the objective of adapting the mini-
mum income to the new exclusion profiles in Catalonia,
and seeing this as a basic device for entry into the labour
market of people far removed from the labour market
and as an instrument in the fight against social exclu-
sion, the following measures are proposed:

Improving the scope of the Basic Minimum
Income benefit (BMI)
• Improving the protection of families receiving the BMI,

single parents and nuclear families with children, increa-
sing on the one hand, the supplementary amounts paid
for additional family members, and on the other hand,
ensuring that the amount paid for the second and third
family member is the same as that paid for the first.

• Evaluating the existing supplements and their coverage
of corresponding needs to examine the possibility of
adapting these supplements to actual personal needs ins-
tead of to the current general concept of need. 

Increasing and adapting the measures for
entry into the labour market of those people
in receipt of the Basic Minimum Income
• Reducing from 3 to 1 month the minimum duration of

employment required to be able to receive supplementary
support for entry into the labour market.  

• Adjusting training support in relation to labour market
requirements, improving the duration of measures for
entry into the labour market so that those receiving Basic
Minimum Income can access these throughout the year.

• Adapting the applicable training methodologies to the
recipients of the training so that they respond to the spe-
cial needs of each person.     

• Making routes to employment and employment policies
suitable for the actual situation of groups and to the fac-
tors relating to exclusion that separate them from the
world of work.  These routes should be flexible and
personalised.

• Reviewing the requirements for help at the time of hiring
an employee, to adjust this to the needs of companies,
and establish on-going support measures and awareness
raising measures in ordinary companies to increase the
number of people hired from the target group, with the
objective of consolidating their stability in posts of
employment.

• Providing business training in the companies employing
entrants to the labour market and carrying out a study to
be able to determine their potential. Establishing the num-
ber of people that could be employed by this type of com-
pany, with the objective of making them competitive in the
market in which they offer their products and services. 

Optimising the management of the Basic
Minimum Income (BMI)
• Moving forward on the system to pay benefits in the most

suitable location. 
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• Periodically revising the system of evaluating BMI proce-
dures and the processes for entry into the labour market.

• Developing the complementary and interdepartmental
aspects of the programme, strengthening the participa-
tion of the Departments of Social Action and Citizenship,
Employment, Health, Environment, Education and
Justice. Interventions and actions with these people need
to be able to be carried out in a way that is complemen-
tary to the different units of different departments.  In
addition information, although it is held centrally by a
particular professional, needs to be available to other
professionals. 

Redesigning the Basic Minimum Income
(BMI)
Finally, within the framework of the BMI Interde-
partmental Commission, a specific working party will be
created, with the participation of the signatories of the
Strategic Agreement that in a period of six months will
drive forward the redesign of the BMI.  This will concern,
amongst other aspects, the following: 

• The relationship between the Basic Minimum Income
benefit and the Catalonia Adequate Income Indicator
(IRSC).

• The existence of complementary assistance through
financial benefits, and also benefits through the receipt of
services, for the improvement of the living standard of
people receiving benefits. Such benefits could include,
for example, free school meals, rent allowances, the pro-
vision of a place in a nursery school, etc. 

• The improvement of working processes and coordination
with the work of the basic social services in the territory. 

• Evaluating the situation of people with special difficulties
in relation to entering the labour market and developing
measures that are alternative to or complementary to the
Basic Minimum Income, so as to ensure that everyone
can access a citizen's guaranteed income, independently
of their possibilities of entering the labour market. 

• Improving the referral criteria for people receiving the
Basic Minimum Income that are going to start on the
pathway to employment. 

• Increasing the permanent resources for the programme
groups. 

When the redesign of the Basic Minimum Income has
been agreed, the regulations will be developed to comply
correctly with the commitments agreed. 

Targets

Indicators of the measure's success 2008 2009 2010 2011

1. Follow-up of the process for the analysis of the reform of the principal basis of the Law on
the regulation of the Interdepartmental BMI Programme ✓ – – –

2. The number of family units that benefit from the improvement of supplementary benefits 2,240 2,350 2,460 2,590

3. The total number of  employment contracts per year  for recipients of the BMI 5,100 5,355 5,900 6,100

4. The total number of subsidised employment contracts for recipients of the BMI 200 225 300 350

5. The number of recipients of discretionary benefits linked to the IRSC, created by law in 2006 96,940 101,964 106,990 112,019

Budget (EUR millions) 2008 2009 2010 2011

Amount included External financing
in the initial budget

Expenditure 114.80 – 118.86 127.42 134.88

Investment – – – – –

Body responsible: Office for Economic Planning and Evaluation, the Catalan Institute of Care and Social Services, the Secretariat for

Childhood and Adolescence (ASC) and   Directorate General for Equal Opportunities in the Work Place (TRE)
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One of the strengths of the Strategic Agreement has been
the adherence of all the parties to the follow-up commit-
ments established in the text they signed.  As part of the revi-
sion of the Strategic Agreement, it is worth consolidating the
follow-up arrangements that were agreed:  

The commitment to the Government's fol-
low-up instruments:
The Government will identify the mechanisms and
resources necessary for the follow-up of the Strategic
Agreement, the management and coordination of the
existing different follow-up instruments and the technical
office of the Agreement. At the same time it will ensure
that the Agreement serves as a general framework through
which the Autonomous Government of Catalonia's policy
for the competitiveness of the Catalan economy will be
implemented. To achieve this objective, the Government
will provide the mechanisms for the coordination of the
Strategic Agreement with the participating bodies, and also
the other agreement processes that the policies deriving
from the Agreement develop. 

The Department of the Economy and Finances will be
responsible for the coordination and follow-up of the
Strategic Agreement. The Government will pass the inter-
departmental mechanisms necessary to ensure that the
Government departments participate in the process of
following up the implementation of the Agreement. 

The instruments for follow-up with the eco-
nomic and social agents that were signato-
ries to the Strategic Agreement. 
The principal body for the follow-up of the Strategic
Agreement is the Council of Institutions, and it is com-
posed of the principal representatives of the bodies
involved in the Strategic Agreement.  The Council of
Institutions will meet at least once a year to evaluate the
implementation of the Agreement measures. 

The executive body responsible for following up the
Agreement is the Commission for the Follow-up of the
Strategic Agreement, to which the Government will pro-
vide information about the implementation of each meas-
ure, qualitatively and quantitatively, about the achievement
of the indicators agreed and about all aspects associated
with the achievement of the commitments established
within the framework of the responsibilities of each party.  

The Commission for the Follow-up of the Strategic
Agreement will take its decisions by consensus, without
prejudice to the evaluations that each party makes indivi-
dually. The Commission for the Follow-up of the Strategic
Agreement will meet at least three times a year, in as many
working sessions as are necessary, in accordance with the
following calendar:   

Winter (February): annual meeting

Summer (July): first semester meeting

Autumn: updating budgetary commitments and indicators

The Commission will be able to request the follow-up
information available and will have other mechanisms for
the correct development of its function, such as single sub-
ject sessions about any measure or group of measures,
with the members of the Departments of the Autonomous
Government of Catalonia's administration or representa-
tives of the corresponding economic and social agents.
The members of the Commission for the Follow-up of the
Strategic Agreement can delegate attendance at these
sessions to other representatives of the signatory bodies,
according to the subject matter.  In addition, the
Commission for the Follow-up of the Strategic Agreement
will be able to request the participation in a working
session of representatives of economic and social agents to
consult them regarding aspects relating to Strategic
Agreement measures or to the whole question of the eco-
nomy and competitiveness.  Contributions by the invitees
will not be obligatory and will have to be approved through
consensus.  

The signatories will formally appoint their representatives
to the Commission for the Follow-up of the Strategic
Agreement on the basis of two members per Agreement
signatory, plus one additional representative for those
responsible for the follow-up of the Agreement within the
Government.  The Secretariat of the Department of the
Economy and Finance, through its bodies or functional
areas, will coordinate the Commission for the Follow-up of
the Strategic Agreement and will manage the Technical
Secretariat.  

Informative commissions and territorial follow-up com-
missions will be able to be created, with the presence of the
representatives in the Agreement signatories' territory, and
the social and economic institutions - universities, local
bodies, chambers of commerce, etc.  The commissions will
be organised in accordance with the delegations of the
Government in the territory and will be presided over by
the Government delegate.  Each commission established
will meet at least once a year to evaluate and report on the
progress of the Agreement in the territory. 

Other follow-up instruments
The signatories to the Agreement propose the creation of a
committee linking the bodies for the follow-up of the
Strategic Agreement with the Catalan Parliament, to perio-
dically inform and evaluate the development and imple-
mentation of the Agreement. This committee could meet
at least twice a year. 

END NOTE 125

End note: following up the agreement.
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APPENDIX 1 127

Under the presidency of the Right Honourable President
of the Autonomous Government of Catalonia, José
Montilla, the Council of Institutions for the Strategic
Agreement, meeting on 16 February 2007, agreed to pass
the following

DECLARATION
On 16 February 2005 the Strategic Agreement to Promote
the Internationalisation of the Catalan economy, the
Strengthening of its Competitiveness and the Quality of
Employment was signed between the Government and the
principal economic and social agents (CCOO of Catalonia,
UGT of Catalonia, Employment Development, Pimec and
Fepime), culminating, in this way, a year long process of
undertaking a dialogue, reaching agreement and drafting
the Agreement.  

The Agreement arrived at a moment in the Catalan eco-
nomy in which, from a shared analysis, a consensus was
necessary in order to confront the challenges and opportu-
nities of the process of transforming the competitiveness
model  towards a more productive, more internationalised
knowledge based economy that generates quality employ-
ment and that creates sustainable growth in a socially cohe-
rent society.   The agreement incorporates all these para-
meters in a set of specific measures, with a strategic bud-
getary commitment.

The agreement represents a unique process through many
of its characteristics, such as the correlation between com-
petitiveness and social cohesion and through the process
of dialogue and participation that it started, both in its draf-
ting and in the follow-up mechanisms established.  The
formula was innovative in that the commitment and the
work of the signatories created areas for participation that
enrich institutional collaboration to drive forward the
transformation of our business and industry and streng-
then social cohesion. 

The agreement has become a route map for the Catalan eco-
nomy.  It has had an impact on the policies carried out in the
last two years in relation to its axes and lines (research, deve-
lopment and innovation, human capital, infrastructure
and mobility, financing business activity, creating an envi-
ronment favourable to business activity, the internationali-
sation of the Catalan economy, active employment policies,
labour relations, and social cohesion policies, amongst
others) and has facilitated other agreements and pacts.  

The Agreement has benefited from the commitment of the
parties involved, both in relation to its application and
work in the different areas, groups and commissions crea-
ted within the framework of the development and follow-
up of its measures. 

The Agreement has been implemented over two years. The
signatories are unanimous in stating that it is necessary to
give the Agreement continuity, value the new opportuni-
ties that the implementation of the new statutory text will

offer, with the new financing model for its development.
2007 was the third year of the implementation initially
envisaged and the parties wish to update the Agreement so
that it remains current. The Agreement has to be a process
of permanent social reconciliation. 

The Agreement is a dynamic tool that is updated in the
light of aspects of the changing economic reality which
create new priorities or acquire a special relevance. With
the second anniversary, the signatories agreed to give the
Agreement new impetus, highlighting new priorities for
the new period that is starting, which are summarised as
follows:  

- The area of education: the training of human capital.

- Giving the citizens the basic competences and qualifica-
tions for developing a new global economy (learning
English, vocational training, the fight against educational
failure, etc).

- Immigration and the Labour Market.

- Administrative simplification.

- Research, development and innovation, technology trans-
fer and policies for supporting the transformation of
industry towards high value added activities.

- Strategic infrastructure.

- Economic activity and the environment.

- Dependency services.       

It is due to all of this that the signatories to the Strategic
Agreement express their satisfaction with the process of
focused joint working and are committed to ensuring its
continuation and permanent updating.  At the same time
they express their wish to give it new impetus with
renewed priorities so that it is consolidated as the principal
axis for coordination, social dialogue and public and priva-
te collaboration in the Catalan economy. 

Appendix 1
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APPENDIX 2 - APPENDIX 3 129

Centres recognised in the CIDEM register of
Technological Centres and list of independ-
ent research centres
TThhee  TTeecchhnnoollooggyy  CCeennttrreess  nneettwwoorrkk

• The Association for Research in the Fertiliser and Related
Industries  (AIICA), Igualada • the ASCAMM Foundation
(the Foundation of the Catalan Moulds and Matrices
Companies Association), Cerdanyola del Vallès,  Vallés
Technology Parko Manresa Technology Centre (CTM),
Manresa •  the Terrassa Textile Conditioning Research
and Test Laboratory (LEITAT), Terrassa • the CETEMMSA
Foundation (theMataró-Maresme Business Technology
Centre Foundation), Mataró • the Barcelona Media
Innovation Centre • The Aeronautical and Space
Technology Centre • the Agroalimentary Industries
Technology Centre (CENTA), Girona/Monells • the iMAT
Construction Technology Centre

TTeecchhnnoollooggyy  DDiisssseemmiinnaattiioonn  CCeennttrreess  nneettwwoorrkk

• Eduard Solé Technology Centre (Ripoll) • The Catalan
Vine and Wine Institute Centre (Vilafranca del Penedès)
• the Igualada Foundation for Textile Innovationo the
Cecot Innovation Foundation • the Bakery Sector
Technology Dissemination Centre • the Lleida Institute
Foundation • the Wood and Furniture Technology
Dissemination Centre

RReesseeaarrcchh  CCeennttrreess

• The Catalan Institute for Water Research (ICRA) • The
Catalan Institute for Cultural Heritage Research (ICRPC)

• the Centre for Demographic Studies (CED) • the Centre
for International Economics Research (CREI) • The
Centre for Mathematical Research (CRM) • the Centre for
Genome Regulation (CRG) • the Technological
Telecommunications Centre of Catalonia (CTTC) • The
Catalan Chemical Research Institute  (ICIQ) • the Catalan
Classical Archaeology Institute (ICAC) • the Catalan
Institute of Cardiovascular Sciences (ICCC) • the Space
Research Institute of Catalonia (IEEC) • the Institute of
Photonic Sciences (ICFO) • the High Energy Physics
Institute  (IFAE) • the August Pi i Sunyer Biomedical
Research Institute (IDIBAPS) • the Agroalimentary
Technology and Research Institute (IRTA) • the
International Centre of Numerical Methods in
Engineering (CIMNE) • the Centre for Computer Vision
(CVC) • the Ecological and Forestry Applications
Research Centre  (CREAF) • the Human Paleoecology
and Social Evolution Institute (IPHES) • the Geomathics
Institute  (IG) • the Forestry Technology Centre of
Catalonia (CTFC) • The Catalan Nanotechnolgoy Institute
(ICN) • the Barcelona Biomedical Research Institute
(CMRB) • the Environmental Epidemiology Research
Centre (CREAL) • the Catalonia Bioenergy Institute
(IBEC) • the Catalan Paleontology Institute  (ICP) •
Personalised Predictive Cancer Medicine Research
Institute (IMPPC) • Coastal Resources International
Research Centre (CIIRC) • the Animal Health Research
Centre (CRESA) • the Agrogenomic Research Centre
(CRAG) • the Barcelona International Health Research
Centre (CRESIB)

Appendix 2

List of industrial estates in which mobility
activities will be carried out
IInndduussttrriiaall  eessttaatteess  iinn  wwhhiicchh  aa  ddeeffiinniittiivvee  ddrriivvee  iiss  nneeeeddeedd  ttoo
iimmpplleemmeenntt  tthhee  mmeeaassuurreess  eennvviissaaggeedd  iinn  tthhee  ttrraannssppoorrtt  ppllaannss
aanndd  ssttuuddiieess  aallrreeaaddyy  ddrraawwnn  uupp  oorr  iinn  tthhee  pprroocceessss  ooff  bbeeiinngg
ddrraawwnn  uupp::  

Free trade area-Pratenc-ZAL, Prat Airport, Girona Airport,
Granollers-Canovelles-les Franqueses del Vallès, Politger
and Begudà (la Garrotxa) industrial estates,industrial
estates in the Quatre Camins (Baix Llobregat) interchange
area, Segre (Lleida), industrial estates in the Rubí south
area, the  industrial estates of Polinyà-Palau-solità and
Plegamans, south Sabadell industrial estates - Sant Quirze
del Vallès, South Terrassa industrial estates, Santiga (Santa
Perpetua de Mogoda-Barberà del Vallès), el Pla (Molins de
Rei-Sant Feliu de Llobregat), Mas Beuló de Vic, Agro-Reus,
Almeda (Cornellà de Llobregat),the industrial estates of
Castellbisbal-Sant Andreu de la Barca, Can Sant Joan (Sant
Cugat - Rubí), Montmeló-Montornès del Vallès-Parets del
Vallès industrial estates, Cardedeu-Llinars del Vallès indus-
trial estates,  Mollet del Vallès industrial estates - La

Llagosta-Martorelles-Sant Fost de Campsentelles,  Garriga-
l'Ametlla-el Figaró industrial estates,  Vilanova i la Geltrú
industrial estates, the Barcelona-l'Hospitalet Ciudad
Judicial and the Autonomous University of Barcelona.

IInndduussttrriiaall  eessttaatteess  ffoorr  wwhhiicchh  ttrraannssppoorrtt  ppllaannss  wwiillll  bbee  ddrraawwnn
uupp  aanndd  iimmpplleemmeenntteedd

Pedrosa (l'Hospitalet de Llobregat), Viladecavalls,
Constantí, Valls,  Bages, Sant Celoni, Hospital Arnau de
Vilanova (Lleida) industrial estates, Can Brians and adja-
cent area (Baix Llobregat - Alt Penedès), Vilafranca del
Penedès, Casa Nova (Santa Margarida i els Monjos), Celrà,
Riu Ripoll (Sabadell), Cadesbank (Ripollet), the Penedès
Logistics Park , Can Magí (Sant Cugat del Vallès),
Fontsanta (Sant Joan Despí),  Penitents Health Sector
(Barcelona), Riu Clar (Tarragona), Can Oller (Santa
Perpètua de Mogoda), Mas Blau (el Prat de Llobregat),
SEAT - Can Amat (Martorell - Abrera), Gavà-Viladecans-
Sant Boi de Llobregat, Igualada, Riudellots de la Selva,
Francolí (Tarragona), Port Aventura, el Papiol, Reus air-
port, Vacarisses, Barberà del Vallès, Castellbisbal and Els
Frares and Cimalsa de Lleida industrial estates.

Appendix 3
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RReessoolluuttiioonn  333333//VVIIII  ooff  tthhee  PPaarrlliiaammeenntt  ooff  CCaattaalloonniiaa,,  tthhrroouugghh  wwhhiicchh  iitt  wwaass  aaggrreeeedd  ttoo  pprreesseenntt  ttoo  tthhee  BBuurreeaauu  ooff  CCoonnggrreessss  tthhee
PPrrooppoossiittiioonn  ffoorr  tthhee  LLaaww  ffoorr  MMooddiiffiiccaattiioonn  ooff  aarrttiiccllee  2277..11  ooff  tthhee  LLeeggiissllaattiivvee  RRooyyaall  DDeeccrreeee  11//11999955  ooff  2244  MMaarrcchh,,  tthhrroouugghh  wwhhiicchh
tthhee  rreevviisseedd  tteexxtt  ooff  tthhee  LLaaww  ooff  tthhee  EEmmppllooyyeeeess  SSttaattuuttee  wwaass  aapppprroovveedd..  

Section. 270-00002/07

Adoption: Full adoption by Parliament

Session no. 76, 20.12.2005, DSPC-P 65

Publication: BOPC 279

LAW PROPOSITION 

SINGLE ARTICLE

Article 27 of the revised text of the Employees Statute is modified, which is redrafted as follows: 

«1. Every year the Government, with prior consultation of the most representative trade union organisations and business
associations must establish the minimum inter-profession salary, taking into account: 

»a) The consumer prices index.

»b) The national average productivity achieved.

»c) The increase in the contribution of work to the national income.

»d) The general economic situation.

»2. Independently of the result of applying the criteria established in section 1, in no case can a  sum be set, in net terms,
that is lower than 60% of the average net state salary, in accordance with the sum indicated in the updates to the overall
salary survey published by the National Statistics Institute. 

»3. When the European Social Charter revises its criteria for setting the minimum inter-professional salary, this salary must
then be calculated taking into account the new criteria.

»4. Equally, a bi-annual review must be set if the forecasts regarding the consumer price index are not met.

»5. The review of the minimum inter-professional salary must not affect the structure or the quantity of professional salaries
when, jointly and calculated annually, they are greater than the minimum inter-professional minimum salary. 

»6. The minimum inter-professional salary must not be restricted in amount. »

The Palace of Parliament, 20 December 2005

The Fourth Secretary   The President of the Parliament

Bet Font y Montanyà Ernest Benach y Pascual
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PARTICIPANTS IN THE STRATEGIC AGREEMENT 2008 - 2011 133

COUNCIL OF
INSTITUTIONS

Hble. Sr. Antoni Castells
Ministry of Economy and finance

Hble. Sra. Mar Serna
Ministry of Employment

Hble. Sr. Josep Huguet
Ministry of Innovation, Universities
and Enterprises

Sr. Joan Coscubiela
Secretari General de CCOO de Catalunya

Sr. Joan Rosell
President of Foment del Treball
Nacional

Sr. Josep Maria Álvarez
General Secretary of UGT de Catalunya

Sr. Josep González
President of PIMEC

Sr. Eusebi Cima
President of FEPIME Catalunya

COMMISSION FOR THE
FOLLOW-UP OF THE
STRATEGIC AGREEMENT
2008-2011

Sr. Joan Josep Berbel
Department of Employment

Sr. Salvador Alvarez
Department of Employment

Sr. Antoni Soy
Department of Innovation,
Universities and Enterprises

Sr. Albert Roca
Department of Innovation,
Universities and Enterprises

Sr. Joan Carles Gallego
CCOO

Sra. Dolors Llobet
CCOO

Sr. Diego Martínez
UGT

Sra. Eva Granados
UGT

Sr. Joaquim Trigo
Foment del Treball Nacional

Sr. Javier Ibars
Foment del Treball Nacional

Sr. Moisès Bonal
PIMEC

Sr. José Hallado
PIMEC

Sr. Salvador Guillermo
FEPIME

Sr. Benet Armengol
FEPIME

Sr. Andreu Morillas
Department of Economy and Finance

Sr. Marcel Prunera
Department of Economy and Finance

Sr. Xavier Pont
Department of Economy and Finance

COORDINATION OF THE
STRATEGIC AGREEMENT
2008-2011

Sr. Andreu Morillas
Secretary of Economy
Department of Economy and Finance

Sr. Marcel Prunera
Director-General for Economic Promotion
Department of Economy and Finance

Sr. Xavier Pont
Responsible for Economic Iniciatives
Department of Economy and Finance

Sra. Núria Gonzàlez
Coordinator
Department of Economy and Finance

Sra. Anna Monreal
Responsible of Strategic Cooperation
Department of Economy and Finance

Sra. Esther Villegas
Responsible of Information and Documentation
Department of Economy and Finance

PARTICIPANTS IN THE
WORKGROUPS

Sr. Jordi Aguasca
Department of Innovation,
Universities and Enterprises
Sra. Beatriu Aguer
Department of Social Action and
Citizenship

Sr. Enric Agustí
Department of Health

Sr. Sergi Albarrán
FEPIME

Sr. Enric Aloy
Department of Innovation,
Universities and Enterprises

Sr. Salvador Álvarez
Department of Employment

Sr. Oriol Amorós
Department of Social Action and
Citizenship

Sr. Josep Maria Ayala
Department of Economy and Finance

Sr. Joan Badia
Department of Education

Sr. Oriol Balaguer
Department of Town and Country
Planning and Public Works

Sr. Marc Balaguer
Department of Employment

Sra. Encarna Baras
Department of Economy and Finance

Sr. Joan Barfull
PIMEC

Sr. Joan Barniol
Department of Agriculture, Food and
Rural Action

Sr. Xavier Becerra
CCOO

Sra. Meritxell Benedi
Department of Social Action and
Citizenship

PARTICIPANTS IN THE STRATEGIC AGREEMENT 2008 - 2011
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Sr. José Miguel Beneroso
Foment del Treball Nacional

Sra. Sara Berbel
Department of Employment

Sr. Joan Josep Berbel
Department of Employment

Sr. Lluís Blancafort
PIMEC

Sr. Raúl Blanco
Presidential Department

Sr. Moisés Bonal
PIMEC

Sr. Jordi Bosch
Department of Governance and Public
Administration

Sra. Alba Cabañas
Foment del Treball Nacional

Sr. Ignasi Camós
Presidential Department

Sra. Elisabet Cardoner
Department of Agriculture, Food and
Rural Action

Sra. Lluïsa Casals
Department of Environment and
Housing

Sr. Narcís Castanyer
Presidential Department

Sra. Esther Castella
Department of Governance and Public
Administration

Sr. Xavier Castella
Consultant

Sr. Albert Castellanos
Department of Innovation,
Universities and Enterprises

Sra. Elena Cervera 
Presidential Department

Sr. Joan Chavero
Department of Environment and
Housing

Sr. Francesc Colomé
Department of Education

Sr. Joan Comella
Department of Innovation,
Universities and Enterprises

Sra. Maria Comellas
Department of Environment and
Housing
Sr. Ferran Cordón
Department of Health

Sr. Jordi Costa
Department of Innovation,
Universities and Enterprises

Sr. Ramon Creixell
Department of Town and Country
Planning and Public Works

Sra. Maria Helena de Felipe
FEPIME

Sra. Maria Luisa de la Puente
Department of Health

Sr. Fran de la Torre
PIMEC

Sr. Salvador Duarte
UGT

Sr. David Elvira
Department of Health

Sr. Antonio Enjuanes
Department of Agriculture, Food and
Rural Action

Sr. Sebastià Espinet
FEPIME

Sra. Carme Esquirol
Presidential Department

Sra. Lourdes Esteban
PIMEC

Sr. Joan Esteve
Department of Economy and Finance

Sra. Cristina Faciaben
CCOO

Sr. Josep Manuel Fandiño
UGT

Sr. Xavier Farriols
Department of Education

Sr. Xavier Ferràs
Department of Innovation,
Universities and Enterprises

Sr. Joaquim Ferrer
PIMEC

Sr. Josep Ramon Ferrer
Department of Governance and Public
Administration
Sr. Manel Ferri
CCOO

Sr. Lluís Fita
FEPIME

Sr. Carles Fradera
Department of Innovation,
Universities and Enterprises

Sr. Miguel Ángel Fraile
FEPIME

Sra. Mireia Franch
Department of Innovation,
Universities and Enterprises

Sr. Josep Francí
Department of Education

Sr. Joan Carles Gallego
CCOO

Sra. Desirée García
Department of Employment

Sr. Eugeni García
Department of Education

Sr. David Garrofé
FEPIME

Sra. Cristina Gené 
Department of Social Action and
Citizenship

Sr. Arseni Gibert
Department of Economy and Finance

Sr. Jaume Gibert
Department of Education

Sr. Juan Luis Gil
ICASS

Sra. Raquel Gil
UGT

Sr. Iñaqui Gili 
Department of Environment and
Housing

Sr. Salvador Gómez
Department of Governance and Public
Administration
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Sra. Núria Gonzàlez
Department of Economy and Finance

Sra. Eva Granados
UGT
Sr. Joan Guanyabens
Department of Health

Sr. Salvador Guillermo
FEPIME

Sra. Alicia Gutiérrez
Department of Employment

Sr. José Hallado
PIMEC

Sr. Joan Miquel Hernàndez
Department of Innovation,
Universities and Enterprises

Sr. Ciriaco Hidalgo
Presidential Department

Sra. Carolina Homar
Department of Social Action and
Citizenship

Sr. Javier Ibars
Foment del Treball Nacional

Sra. Anna Jardí
UGT

Sr. Daniel Jordà
Department of Innovation,
Universities and Enterprises

Sr. José Manuel Jurado
CCOO

Sr. Josep Miquel Lacasta
CCOO

Sra. Dolors Llobet
CCOO

Sra. Rosa Maria López
Department of Governance and Public
Administration

Sr. Joan Majó
Department of Innovation,
Universities and Enterprises

Sr. Rafael Manzanera
Department of Health

Sr. Josep Martí
Presidential Department

Sra. Isabel Martínez
UGT

Sr. Carles Martínez
CCOO
Sr. Emili Mas
Department of Town and Country
Planning and Public Works

Sr. Agustí Maure
Department of Economy and Finance

Sr. Jordi Menéndez
Presidential Department

Sr. Narcís Mir
Department of Employment

Sr. Frederic Monell
UGT

Sra. Núria Montagut
Department of Agriculture, Food and
Rural Action

Sr. Josep Montoya
UGT

Sra. Júlia Montserrat
Department of Social Action and
Citizenship

Sra. Maria Mora
Foment del Treball Nacional

Sr. Ramon Moreno
Department of Innovation,
Universities and Enterprises

Sr. Joan Moreno
UGT

Sr. Andreu Morillas
Department of Economy and Finance

Sra. Neus Munté
UGT

Sr. Manel Nadal
Department of Town and Country
Planning and Public Works

Sr. Oriol Nel·lo
Department of Town and Country
Planning and Public Works

Sr. Joaquim Núñez
Department of Education

Sr. Isidre Obregón
Department of Governance and Public
Administration

Sr. Dionís Oña
UGT

Sr. Francesc Xavier Padrós
Department of Economy and Finance

Sra. Montserrat Palet
Department of Innovation,
Universities and Enterprises

Sr. Eduard Pallejà
Department of Environment and
Housing

Sra. Dolors Paniagua
Department of Innovation,
Universities and Enterprises

Sra. Antonia Pascual 
CCOO

Sra. Rosa Pérez
Consultant

Sra. Mercè Pizarro
Foment del Treball Nacional

Sr. Antoni Plasencia
Department of Health

Sr. Xavier Pont
Department of Economy and Finance

Sra. Carme Porta
Department of Social Action and
Citizenship

Sr. Marcel Prunera
Department of Economy and Finance

Sra. Cristina Prunyonosa
Department of Innovation,
Universities and Enterprises

Sra. Isabel Puertas
Department of Agriculture, Food and
Rural Action

Sra. Àngels Pujols
Department of Employment

Sra. Mireia Ràfols
Department of Employment

Sr. Francisco Ramos 
Department of Employment

Sr. Josep Ribas
Department of Innovation,
Universities and Enterprises
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Sr. Albert Roca
Department of Innovation,
Universities and Enterprises

Sr. Miquel Rodríguez 
Presidential Department

Sr. Albert Roig
Department of Innovation,
Universities and Enterprises

Sr. Simón Rosado
CCOO

Sr. Manuel Rosillo
FEPIME

Sr. Jordi Rustullet
Department of Social Action and
Citizenship

Sra. Marta Sabaté
Department of Governance and Public
Administration

Sr. Antoni Sáenz
Foment del Treball Nacional

Sra. Maria Dolores Salgado
Department of Agriculture, Food and
Rural Action

Sr. Ghassan Saliba
CCOO

Sr. Josué Sallent
Department of Governance and Public
Administration

Sr. Guillem Salvans
CCOO

Sra. Pepa Sánchez
UGT

Sra. Fina Sancho
Department of Innovation,
Universities and Enterprises

Sr. Francesc Santamaria
UGT

Sr. Eduard Sanz
UGT

Sra. Marta Segura
Department of Health

Sr. Joan Serra
Department of Environment and
Housing

Sr. Llorenç Serrano
CCOO

Sr. Jordi Serret
Department of Innovation,
Universities and Enterprises

Sra. Carme Simarro 
UGT

Sr. Jaume Sió
Department of Agriculture, Food and
Rural Action

Sr. Jordi Solé
Department of Innovation,
Universities and Enterprises

Sr. Albert Solé
Department of Innovation,
Universities and Enterprises

Sr. Antoni Soy
Department of Innovation,
Universities and Enterprises

Sr. Rafael Tatay
FEPIME

Sra. Susana Tintoré
Department of Innovation,
Universities and Enterprises

Sr. Vicent Tirado
CCOO

Sr David Tornos
Foment del Treball Nacional

Sr. Lluís Torrents
UGT

Sr. Joaquim Trigo
Foment del Treball Nacional

Sra. Maria Dolors Triviño
Department of Innovation,
Universities and Enterprises

Sr. Jordi Tudela
Department of Social Action and
Citizenship

Sra. Àngels Valls
Department of Employment

Sr. Martí Vives
UGT

Sr. Frederic Ximeno
Department of Environment and
Housing
ICASS

DEPARTMENTS AND
TECHNICAL SUPPORTERS

PPrreessiiddeenncciiaall  DDeeppaarrttmmeenntt
Technical supporter: Josep Martí

DDeeppaarrttmmeenntt  ooff  EEccoonnoommyy  aanndd
FFiinnaannccee
Technical supporters: Josep M. Ayala,
Encarna Baras, Agustí Maure Muñoz,
Xavier Padrós, Xavier Pont,
Núria González

DDeeppaarrttmmeenntt  ooff  GGoovveerrnnaannccee  aanndd
PPuubblliicc  AAddmmiinniissttrraattiioonn
Technical supporters:
Esther Castellà Valls,
Salvador Gómez Pérez

DDeeppaarrttmmeenntt  ooff  TToowwnn  aanndd  CCoouunnttrryy
PPllaannnniinngg  aanndd  PPuubblliicc  WWoorrkkss
Technical supporter: Ramon Creixell 

DDeeppaarrttmmeenntt  ooff  EEdduuccaattiioonn
Technical supporter:
Jaume Gibert Mombrú

DDeeppaarrttmmeenntt  ooff  HHeeaalltthh
Technical supporter: David Elvira

DDeeppaarrttmmeenntt  ooff  AAggrriiccuullttuurree,,  FFoooodd
aanndd  RRuurraall  AAccttiioonn
Technical supporters:
Núria Montagut,
Maria Dolores Salgado Ygarza,
Isabel Puertas

DDeeppaarrttmmeenntt  ooff  EEmmppllooyymmeenntt
Technical supporter: Marc Balaguer

DDeeppaarrttmmeenntt  ooff  IInnnnoovvaattiioonn,,
UUnniivveerrssiittiieess  aanndd  EEnntteerrpprriisseess
Technical supporters:
Albert Castellanos,
Daniel Jordà Martínez, Jordi Costa

DDeeppaarrttmmeenntt  ooff  SSoocciiaall  AAccttiioonn  aanndd
CCiittiizzeennsshhiipp
Technical supporters:
Cristina Gené Alegret,
Beatriu Aguer

DDeeppaarrttmmeenntt  ooff  EEnnvviirroonnmmeenntt  aanndd
HHoouussiinngg
Technical supporter: Joan Chavero
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